
  
 

BRADFORD WEST GWILLIMBURY / INNISFIL POLICE SERVICES BOARD 

REGULAR MEETING AGENDA 
 

November 14, 2016 
 

Innisfil Town Hall, Council Chambers 

2101 Innisfil Beach Rd, Innisfil, ON 
7:00 p.m. 

 
A closed session at 6:40 p.m. will precede the public meeting  

 

 
1. CALL TO ORDER 

 
2. DECLARATIONS OF PECUNIARY INTEREST - CLOSED SESSION ITEMS 

 

3. ADOPTION OF CLOSED SESSION AGENDA 
 

Recommendation:  
That the Closed Session Agenda dated November 14, 2016 be adopted as printed. 
 

4. CLOSED SESSION 
 

 4.1 Convene Closed Session 
 

Recommendation:  
That the Board resolve itself into closed session to discuss matters under the provisions 
of the Police Services Act, Part III, Section 35 (4) to address Intimate financial and 
personal matters and matters involving public security. 

 
 4.2 Reconvene Regular Meeting 
 
5. RISE AND REPORT PROGRESS 

  

6. DECLARATIONS OF PECUNIARY INTEREST – REGULAR MEETING ITEMS 

 
7. ADOPTION OF REGULAR MEETING AGENDA 

 

Recommendation:  
That the Regular Meeting Agenda dated November 14, 2016 be adopted as printed. 

 

8. APPROVAL OF MINUTES 
  

Recommendation:  
That the minutes of the Bradford West Gwillimbury/Innisfil Police Services Board 
meeting of October 17, 2016 be adopted as printed. 

 
9. DELEGATIONS  
 

There are no delegations scheduled. 
 
10. PRESENTATIONS 

 

There are no presentations scheduled.  
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11. NEW BUSINESS 

 

11.1   2017 OAPSB Membership 
 
11.2   2017 Draft Budget 

 
12. BUSINESS ARISING FROM PREVIOUS MEETINGS 
 

No previous business.   
 

13. MONITORING REPORTS TO THE BOARD 
 

13.1 Operational Report – October 2016 
13.2 Financial Activity – October 2016 

 

Recommendation:  
That the Monitoring Reports to the Board be received for information. 
 

14. CHIEF UPDATE 
 

Recommendation:  
That the verbal report from Chief Beazley be received by the Board. 

 

15. CONSENT 

 
15.1  OAPSB Virtual Office 

 
15.2 MCSS All Chiefs Memo 16-0063 - Crime Prevention Week 2016 dated October 

21, 2016 
 

15.3 MCSS All Chiefs Memo 16-0066 - Amendments to the Highway Traffic Act 
Pertaining to Cyclist Safety dated October 28, 2016 

15.4  All Chiefs Memo 16-0068 -  2016-17 Civil Remedies Grant Program dated 
November 9, 2016. 

 
Recommendation:  
That the consent items be received by the Board for information. 
 

16. ANNOUNCEMENTS 
 

No announcements. 
 

17. NEXT MEETING 

Monday, December 12, 2016, Innisfil Town Hall, Community Room 7:00 pm 
 
18. ADJOURNMENT 
 

Recommendation:  

That the Bradford West Gwillimbury/Innisfil Police Services Board adjourn at 

_________  p.m. 



  
 

BRADFORD WEST GWILLIMBURY / INNISFIL POLICE SERVICES BOARD 

REGULAR MEETING 
 

October 17, 2016 
7:00 p.m. 

 

Innisfil Town Hall, Council Chambers 
2101 Innisfil Beach Rd, Innisfil, ON 

 

 DRAFT MINUTES 
 

 

Board Members Present:   Mr. Rod Hicks, Chair (Provincial Appointee) 
    Mr. Licinio Miguelo, Vice Chair (Council Appointee) 
    Mayor Rob Keffer, Town of Bradford West Gwillimbury  
    Mayor Gord Wauchope, Town of Innisfil 
    Ms. Sharon Villani, (Provincial Appointee) 
 
SSPS Present:   Chief Rick Beazley 
     Deputy Chief Andrew Fletcher 
     Inspector John Van Dyke 
     Ms. Andrea Drover, Finance 
      
Regrets:    

 

 
1. CALL TO ORDER 

 
 The meeting was called to order by the Chair at 7:00 p.m.  
 
2. DECLARATIONS OF PECUNIARY INTEREST - CLOSED SESSION ITEMS 

 

None Declared. 
 

3. ADOPTION OF CLOSED SESSION AGENDA 
 

 Resolution #102016-001      Wauchope/Miguelo 
 

S. Villani Opposed. 
 
That the Closed Session Agenda dated October 17, 2016 be adopted as presented. 
 

CARRIED 
4. CLOSED SESSION 
 

 4.1 Convene Closed Session 
 

Resolution #102016-002      Wauchope/Keffer 
  
That the Board resolve itself into closed session to discuss matters under the provisions 
of the Police Services Act, Part III, Section 35 (4) to address Intimate financial and 
personal matters and matters involving public security. 

CARRIED 
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 4.2 Reconvene Regular Meeting 
 
 
5. RISE AND REPORT PROGRESS 
 

 The Board accepted the succession plan from Senior Staff. 
 

6. DECLARATIONS OF PECUNIARY INTEREST – REGULAR MEETING ITEMS 

 

 None. 
 
7. ADOPTION OF REGULAR MEETING AGENDA 

 

Resolution #102016-003      Wauchope/Villani 
 
That the Regular Meeting Agenda dated October 17, 2016 be adopted as printed. 
 

CARRIED 
8. APPROVAL OF MINUTES 
  

 Resolution #102016-004      Miguelo/Villani 
 
That the minutes of the Bradford West Gwillimbury/Innisfil Police Services Board 
meeting September 19, 2016 be adopted with the following amendment: item #8, the date 
should indicate August 22, 2016 rather than July 18, 2016. 

 
CARRIED 

9. DELEGATIONS 

 

None. 
 

10. PRESENTATIONS  

 
None. 
 

11. NEW BUSINESS 

 None. 
   
 
12. BUSINESS ARISING FROM PREVIOUS MINUTES 

None. 
 
 

13. MONITORING REPORTS TO THE BOARD 
 

13.1 SSPS Operational Monthly Report – September 2016 

Inspector Van Dyke reviewed the operational review and some of the highlighted 
statistics include; 

• There has been an significant increase in calls year over year 
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• Road safety 12 ride programs were completed during the month. 
• Bail hearings have increased in since 2015. 
• Court security hours have increased  
• Domestic occurrences have increased  
• Incident command recertification was completed. 
• Constable Paul Heshka retired after 31 years of service. 
• A major initiative for the SSPS included the campaign for return of children to 

school; all officers participated in the Back to school campaign. 
• 3 investigations from August were noted. 
• Criminal investigation regarding a 73 year old male was detailed and currently 

before the courts with 12 charges currently against the individual. The 
investigation is continuing and the Crown is seeking a detention order. 

 
13.2  SSPS Monthly Financial Report –   September 2016 

 
Deputy Chief Fletcher provided a review of the financial report for the September 2016. 
Detailed information is provided in the report.  Highlights include: 

• There is a favourable variance for the current month; half of the variance is 
related to salaries due to unfilled positions and people off on leave. 

• Based on all staffing requirements, the service is one individual short for 
appropriate compliment. 

• It was noted to the Board that there have 150 applicants for the auxiliary officers. 
 
Resolution #102016-005      Wauchope/Keffer 
 
That the Monitoring Reports to the Board be received for information. 

CARRIED 
 

14. CHIEF UPDATE 

Chief Beazley provided updates on the following items: 
• letter received from Strathroy-Caradoc Police Service with regards to work 

completed by Julie Kumar in regards to Competency-based Civilian Position Profile 
Guide.  Chief Beazley provided an overview of the work completed by Ms. Kumar.  
Vice-Chair Miguelo extended his congratulations and appreciation to Ms. Julie 
Kumar for her efforts with regards to the Position Profile Guide. 

• SSPS Officers responded to and handled a gas leak in Cookstown very well and had 
community members back in their home as soon as it was safe to do so. 

 
 
 
Resolution #102016-006      Villani/Miguelo 
 
That the verbal report from Chief Beazley be received for information. 

CARRIED 
 

Miguelo/Wauchope 
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15. CONSENT 

 

15.1 Justice Tulloch Letter to OAPSB Members – Independent Review Police 
Oversight Bodies in Ontario dated September 29, 2016. 

 

15.2  Reminder - OAPSB Labour Seminar, Holiday Inn Toronto International Airport, 
October 20-21, 2016. 

 
Resolution #102016-007      Wauchope/Villani 

That the consent items be received by the Board. 

      CARRIED 

16. ANNOUCEMENTS 
 

No announcements. 
 

17. NEXT MEETING 
 

Monday, November 14, 2016, Innisfil Town Hall, Community Room 7:00 pm. 
 
 

18. ADJOURNMENT 
 

Resolution #102016-0 8      Wauchope/Miguelo 
 
That the Bradford West Gwillimbury/Innisfil Police Services Board adjourn at 8:15 p.m. 

 

CARRIED 
 
 
 
 
________________________________ ________________________________ 
Joanne Ostrowski, Executive Assistant  Rod Hicks, Chair 



From: OAPSB - Ontario Association of Police Services Boards 

Sent: Thursday, November 03, 2016 2:51 PM

To: Board Administrator

Subject: OAPSB 2017 Membership Renewal

Can't view this email? Click here for the web version.  
 

2017 OAPSB 
Membership  

 

  

 

Greetings returning and prospective members! 
 
Thank you for your support and participation in the Ontario Association of
Police Services Boards (OAPSB).  Your Association has worked diligently 
on your behalf to continue to provide value-added services and 
representation on issues affecting Police Services Boards in Ontario. 
 
Through our conference, seminar, web site and emails, we aim to keep you
and your Police Services Board up to date on issues.  These timely 
resources keep you current on changing policies and events to help your
own Board respond to issues in an effective way. 
 
Your OAPSB Board members, staff and volunteers are engaged in various
committees and working groups providing input and perspective on the
issues and decisions impacting policing and police governance.  This 
representation is important to ensure that OAPSB’s advocacy efforts and
government relations activities support our mandate and your interests. 
 
Please be advised that at its meeting in July 2016, the OAPSB Board of
Directors approved the membership fee schedule with a modest increase of
2.0% for 2017, to cover some of the impact of inflation. 
 
To renew your membership, please click on the link below which will prompt 
you through the renewal process. 
 
Once again, we thank you for your membership and look forward to
continuing to serve you in 2017. 
 
Since



                        
 

South Simcoe Police Service 

        Public Agenda Recommendation Report 
 

 
To:  Chairman and Police Service Board Members  From: Chief Richard Beazley 
 
Subject: 2017 Funding Request & 5 Year Capital Forecast Date: November 14, 2016 
 

 
 RECOMMENDATION:  
 
That the Town of Bradford West Gwillimbury/Town of Innisfil Police Services Board 
approve the 2017 net operating budget funding request of  $16,878,370; and further 
 
That the Town of Bradford West Gwillimbury/Town of Innisfil Police Services Board 
approve the 2017 capital budget as presented; and further, 
 
That the Town of Bradford West Gwillimbury/Town of Innisfil Police Services Board receives the 
2018-2021 Draft Operating and Capital Forecasts for information; and further 
 
The 2017 funding request be forwarded to the Town of Bradford West Gwillimbury and Town of 
Innisfil Councils for approval. 
 
 
INTRODUCTION AND BACKGROUND: 
 
The 2017 Funding Request of $ 16,878,370 represents an increase of 3.26% (or $533,409) as 
compared to the approved 2016 Operating Budget. After considering Assessment Growth 
projections as provided by the Municipalities, the 2017 Funding Request represents an increase 
of .26% as compared to the approved 2016 Operating Budget. 
 
The 2017 capital budget request outlines specific capital needs for 2017 and also outlines 
projected forecasts for 2018 to 2021. The total capital project request for 2017 is $914,281.  
 
In compiling the 2017 Funding Request, we have maintained our focus on the 2014-16 Business 
Plan objectives while recognizing population growth, demographics, calls for service, emerging 
trends and staffing ratios.  
 
Significant drivers impacting the 2017 Funding Request include:  
 

- The impact of contract settlement as negotiated in 2016 and continued growth in 
benefit costs.  
 



                        
 

- The reduction of $320,000 of revenue due to the elimination of the Ministry funding 
for the 1000 officer and CPP programs. 

 

- Staffing needs to maintain current service levels and programs while reflecting 
emerging trends and continued growth in demand for policing services.  

 
We are continuously aware of the Board’s objective to demonstrate prudent use of taxpayer 
dollars while recognizing the need to provide adequate and effective police services for the 
residents of Innisfil and Bradford Weast Gwillimbury.  
 
The challenge for the Board and Management remains in balancing the need to service a growing 
community and to respond to changes in service delivery and emerging trends while maintaining 
a fiscally responsible request for resources and funding. We believe that the 2017 Funding 
Request achieves this balance.  
 
We will provide further details of the 2017 Funding Request along with the Operating and 
Capital Forecasts at the November Police Services Board meeting. 
 
 
ALTERNATIVES: 
 
None.  
 
CONSULTATION: 
 
Deputy Chief Fletcher 
 
FINANCIAL / HUMAN RESOURCE / LEGAL ISSUES: 
 
The 2017 Funding Request continues to support the strategic direction as detailed in the 2014-
2016 Business Plan and is in accordance with the South Simcoe Police Amalgamation 
Agreement by-law No. 071-96. 
 
The Service is currently forecasting a $550,000 positive variance in the 2016 Operating Budget. 
These funds will be returned to the Municipalities as per the amalgamation agreement and may 
be utilized by them to offset the 2017 capital budget request. Should this occur the net impact of 
the 2017 Capital Budget would be reduced to $364,281, or $182,140 per Municipality.  
 
ATTACHMENTS: 
 
2017 Draft Operating Budget Summary 
2017-2021 Capital Budget 
2017 – 2022 Operating Budget Forecast 



Bradford West Gwillimbury/Innisfil Police Services Board

2017 Draft Capital Budget

Department Project/Equipment Name 2017 2018 2019 2020 2021 Total

Uniform Truck Scales $14,000 $14,000
Speed measuring devices - Radar $20,000 $20,000 $40,000
Intoxilyzer units $30,000 $30,000

Total station - Traffic $37,000 $37,000

$37,000 $64,000 $0 $20,000 $0 $121,000

Communications Document imaging software $80,000 $80,000

Portable Radio Replacement $45,000 $45,000 $90,000

Radio infastructure upgrade $50,000 $50,000

Zetron console upgrade $100,000 $100,000

$95,000 $225,000 $0 $0 $0 $320,000

Fleet & Marine Incident command post $150,000 $150,000

Snowmobiles (2) $24,000 $24,000

Vehicles $344,281 $345,000 $361,000 $400,000 $400,000 $1,850,281

Marine 1 $139,000 $139,000

$483,281 $369,000 $511,000 $400,000 $400,000 $2,163,281

I T Server upgrade $75,000 $75,000

Criminal Livescan replacement $30,000 $30,000

Video system upgrade $130,000 $130,000

Computer Replacement 

      - Vehicles - mobile work stations $34,000 $20,000 $20,000 $20,000 $20,000 $114,000

      - Office $25,000 $25,000 $31,000 $25,000 $25,000 $131,000

Battery backup replacements (1500*4) $15,000 $15,000 $30,000

PRIDE E - Solutions ( E-ticketing) $35,000 $35,000

Replace Lotus Notes w Misc Software $50,000 $50,000

$299,000 $60,000 $101,000 $90,000 $45,000 $595,000

Total Capital $914,281 $718,000 $612,000 $510,000 $445,000 $3,199,281



The Bradford West Gwillimbury/Innisfil Police Services Board
2017 Draft Operating Budget 

2017 2016 2017-2016

Draft Budget Budget Variance ($)

Revenue ($355,303) ($657,833) $302,530

Police Board $145,250 $145,250 $0

Administration $1,487,735 $1,285,160 $202,575

Uniform Patrol Bureau $7,397,910 $7,619,458 ($221,547)

Traffic and Marine $911,844 $862,623 $49,221

Support Services $933,454 $742,293 $191,161

Auxiliaries $30,191 $17,691 $12,500

Identification Bureau $298,233 $392,860 ($94,628)

Criminal Investigation Bureau $1,657,339 $1,591,927 $65,412

Court Bureau $667,476 $678,595 ($11,119)

Communications $1,586,651 $1,550,724 $35,927

Records $682,408 $609,093 $73,316

Fleet $427,296 $433,796 ($6,500)

Marine $22,000 $22,000 $0

Information Technology $443,766 $404,796 $38,970

Building and Other $707,704 $769,204 ($61,500)

Total Operating $17,043,954 $16,467,637 $576,317 3.50%

Less: Court Security and Transport -

Funding from the Municipalities ($165,584) ($122,676) ($42,908)

Net Operating Budget $16,878,370 $16,344,961 $533,409 3.26%
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The Bradford West Gwillimbury/Innisfil Police Services Board
Operating Budget Forecast 

2017 2018 2019 2020 2021 2022

Operating Budget $ $17,043,955 $17,721,915 $18,354,831 $19,026,314 $19,633,925 $20,260,731

% Increase 3.98% 3.57% 3.66% 3.19% 3.19%



South Simcoe Police 

Report to the Police Services Board 

 

Operational  

Monthly Report for 

October 2016 
 

 2015 2016 2016 

 Month Month YTD 

Calls for Service  BWG Innisfil  

Total Calls (Reportable and Non Reportable) 2,113 1,123 1,092 23,107 

Total Occurrences – All Categories 1,116 465 403 9,698 

Break & Enter 8 3 2 94 

Theft 69 33 28 651 

Motor Vehicle Theft 2 1 1 43 

Mischief/Property Damage 21 17 13 291 

Sexual Offences  4 2 3 60 

Domestic / Family Violence 44 22 39 525 

Road Safety and Enforcement    

Motor Vehicle Collision – Non Fatal 142 132 1,291 

Motor Vehicle Collision – Fatal 0 0 2 

RIDE Programs 5 18 119 

Traffic and Marine    

Traffic Calls for Service  57 22 461 

Marine Calls for Service  3 4 126 

Provincial Offence Notices  355 104 2174 

Communications    

Total Call Volume 1,939 2,029 21,390 

911 Calls 404 509 4,818 

911 Calls – Hang-up/misdialed 41 25 334 

Courts    

Bail Hearings Attended 24 45 417 

Prisoner Escorts 12 11 158 

Court Security Hours 503 526 4,999 
 



The Bradford West Gwillimbury/Innisfil Police Services Board

Report on Capital Expenditures for the Period Ending October 31, 2016

2016 2015 Total Y T D

Approved Carried Capital Actual

Department Project/Equipment Name Budget Forward Available $ Balance

Uniform Patrol carbines (C8's) $20,000 $20,000 $19,981 $19
Speed measuring devices (radars) $20,000 $20,000 $17,980 $2,020
Conducted energy weapons - Tasers $5,000 $5,000 $3,932 $1,068

$25,000 $20,000 $45,000 $41,893 $3,107

Communications Radio infastructure upgrade $100,000 $100,000 $5,646 $94,354

$100,000 $0 $100,000 $5,646 $94,354

Fleet & Marine Vehicles $353,210 $353,210 $265,104 $88,106

Marine 1 $80,000 $80,000 $80,000

$433,210 $0 $433,210 $265,104 $168,106

I T Network/backup file storage $8,000 $8,000 $8,000

Text to 911 Upgrade $65,000 $32,461 $97,461 $18,668 $78,793

Civilian print livescan $60,000 $60,000 $60,000

Upgrade Surveillance equipment $5,575 $5,575 $3,317 $2,258

Computers - Vehicles - mobile work stations $20,000 $5,534 $25,534 $11,683 $13,851

Computers - Office $16,000 $16,000 $15,490 $510

Backup computer for communications $6,000 $6,000 $6,000

Battery backup replacements $5,000 $5,000 $5,000

Replace surveillance monitors in dispatch $6,000 $6,000 $6,000

Network Switches $10,000 $10,000 $10,000 $0

Audio Recording System $25,000 $25,000 $25,000

$202,000 $62,570 $264,570 $59,158 $205,412

Total $760,210 $82,570 $842,780 $371,801 $470,979



The Bradford West Gwillimbury/Innisfil Police Services Board

Summary of Financial Activities For the Period Ending October 31, 2016

                                                                    ------------------ Year To Date ------------------ Forecast Annual

Actual Budget Variance to Dec 31/16 Budget Variance

Revenue

Grants $288,000 $280,000 $8,000 $344,000 $336,000 $8,000

Other Revenue $133,395 $122,583 $10,812 $157,729 $145,000 $12,729

$421,395 $402,583 $18,812 $501,729 $481,000 $20,729

Salaries and Benefits

Salaries - Less Cost Recovery $8,409,856 $8,693,874 $284,018 $10,670,063 $11,082,546 $412,483

Overtime $350,684 $361,710 $11,026 $421,347 $434,052 $12,704

Paid Duties $80,974 $0 ($80,974) $97,169 $0 ($97,169)

Paid Duties - Cost Recovery ($120,046) ($25,000) $95,046 ($144,055) ($30,000) $114,055

Contract Bank $34,600 $53,333 $18,733 $50,000 $80,000 $30,000

Benefits - Less Cost Recovery $2,660,668 $2,644,657 ($16,011) $3,228,141 $3,182,922 ($45,219)

$11,416,736 $11,728,574 $311,838 $14,322,665 $14,749,520 $426,855

Vehicles and Marine

Fuel $144,507 $182,083 $37,576 $195,544 $216,500 $20,956

Leases $28,147 $20,711 ($7,436) $28,147 $21,046 ($7,101)

Repairs and Maintenance $172,477 $183,875 $11,398 $230,652 $218,250 ($12,402)

$345,131 $386,669 $41,538 $454,343 $455,796 $1,453

Other

Clothing $119,657 $133,219 $13,562 $143,984 $151,395 $7,411

Contracts/Licenses/Leases $240,177 $292,070 $51,893 $334,912 $372,004 $37,092

Human Resources Expenses $14,062 $7,667 ($6,396) $17,602 $9,200 ($8,402)

Investigations $21,460 $16,667 ($4,793) $22,000 $20,000 ($2,000)

Maintenance/Repairs/Supplies $162,695 $189,370 $26,675 $220,887 $233,089 $12,202

Meals/Mileage $2,045 $783 ($1,262) $2,454 $940 ($1,514)

P.R.I.D.E./Niche $149,899 $149,900 $1 $256,770 $256,770 $0

Police Board $69,926 $125,192 $55,266 $99,214 $145,250 $46,036

Public/Employee Relations $15,168 $19,167 $3,999 $27,000 $27,000 $0

Training/Conferences/Dues $46,324 $78,282 $31,958 $79,713 $93,173 $13,460

Utilities/Insurance/Telephone $343,051 $363,283 $20,233 $422,458 $434,500 $12,042

$1,184,462 $1,375,598 $191,136 $1,626,995 $1,743,321 $116,326

$12,524,934 $13,088,258 $563,323 $15,902,273 $16,467,637 $565,364
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From: OAPSB 

Sent: Tuesday, November 01, 2016 9:30 AM

To: admin@oapsb.ca

Subject: OAPSB Office Updates

Importance: High

 
Greetings Members! 
 
If you’ll recall, last Fall, we embarked on our journey towards a virtual OAPSB office.  The first step was to move the 
office to temporary quarters in London.  This facilitated: 

•         Gaining ownership of our IT hardware and software, and web‐site domain name. 
•         Improving records’ accuracy. 
•         Some reduction in overhead and administrative costs. 

 
The next step in this journey starts 1 November, 2016 as we transition further:  our event management company (Holly, 
Allison & Margeaux at Connect Dot) is taking on our administrative and communications functions.  This will allow us to:

•         Take a team approach to member services, that can easily expand and contract as member needs grow and 
shrink throughout the year. 

• Improved our communications, marketing and technology capacity – including the launch of an improved web‐
site before year‐end. 

• Move to virtual office files, with remote access by staff from anywhere there is internet (thereby all but 
eliminating hardcopy files & storage, and facilitating collaborative on‐line staff planning). 

•         Further reduce administrative and overhead costs. 
• Grow if / when OAPSB takes on new initiatives (e.g. new board training, especially through technology 

platforms). 
 
Our email address (admin@oaspb.ca) and telephone number remains unchanged, while our mailing address is now:  
 
OAPSB 
610‐111 Waterloo St 
London, ON 
N6B 2M4 
 
We’ll ensure mail is redirected by Canada Post for the next several months, to help make sure nothing is lost along the 
way. 
 
We are most grateful for the assistance of Cathy Basque and Past President Russ Bain in helping with our transition over 
the past 12 months, and sincerely wish Cathy all the best in her next adventure. 
 
Thanks, 
 
Fred  
 
Fred Kaustinen 
Executive Director 
 



Ministry of Community Safety 
and Correctional Services 
 
Public Safety Division 
 
25 Grosvenor St. 
12th Floor 
Toronto  ON  M7A 2H3 
  
Tel.: (416) 314-3377 
Fax: (416) 314-4037 

Ministère de la Sécurité communautaire 
et des Services correctionnels 
 
Division de la sécurité publique 
 
25, rue Grosvenor  
12e étage 
Toronto  ON  M7A 2H3 
 
Tél.: (416) 314-3377 
Téléc.: (416) 314-4037 

 

 
 
MEMORANDUM TO: All Chiefs of Police and      

  Commissioner J.V.N. (Vince) Hawkes  
   Chairs, Police Services Boards 
 
FROM:   Stephen Beckett 

Assistant Deputy Minister 
    Public Safety Division and Public Safety Training Division 
 
SUBJECT: Crime Prevention Week 2016 
 
DATE OF ISSUE:  October 21, 2016 
CLASSIFICATION:  General Information  
RETENTION:  November 12, 2016 
INDEX NO.:   16-0063 
PRIORITY:   Normal 

 
This year, the week of November 6 to 12, 2016, has been designated Crime 
Prevention Week in Ontario.  As in past years, the Ministry of Community Safety and 
Correctional Services will promote an emphasis on crime prevention, and community 
safety and well-being during this annual event.   
 
As you are aware, Crime Prevention Week provides an opportunity to highlight local 
partnerships and collaborative efforts in areas where the police and community partners 
are working together to build stronger, safer communities in Ontario. 
 
This year’s provincial theme is “Planning Together for Safer Communities”.  It 
promotes a collective responsibility for community safety and well-being planning and 
emphasizes the importance of a collaborative process that engages a variety of sectors 
at the local level.  The theme also aligns with the Community Safety and Well-Being 
Planning Framework, which has been identified as the cornerstone of the Strategy for a 
Safer Ontario.  The framework was developed to assist communities as they engage in 
this planning process, including identifying local priority risks that are associated with 
safety and well-being, and addressing these risks in a strategic and holistic way through 
collaborative planning. 
 
 
 
 

…/2 
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Police services across the province are encouraged to use the hashtag 
#CrimePreventionWeek during Crime Prevention Week to promote their local events 
and activities.  Additionally, similar to previous years, the ministry has produced a web 
banner which will be made available on the Ontario Association of Chiefs of Police 
(OACP) website (www.oacp.ca).  The OACP will also provide links to a selection of 
other crime prevention materials.  You are encouraged to access these materials and 
share them with members of your community through your activities and events during 
Crime Prevention Week. 

If you have any questions, please contact Emily Jefferson at 
Emily.Jefferson@ontario.ca or (416) 212-3557.  

As always, I would like to thank the OACP for their continued support in providing 
valuable input throughout the planning process and for posting Crime Prevention Week 
information and materials on their website.   

Sincerely, 

Stephen Beckett 
Assistant Deputy Minister  
Public Safety Division and Public Safety Training Division 
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Public Safety Division 
 
25 Grosvenor St. 
12th Floor 
Toronto  ON  M7A 2H3 
  
Tel.: 416 314-3377 
Fax: 416 314-4037 

Ministère de la Sécurité communautaire 
et des Services correctionnels 
 
Division de la sécurité publique 
 
25, rue Grosvenor  
12e étage 
Toronto  ON  M7A 2H3 
 
Tél.: 416 314-3377 
Téléc.: 416 314-4037 

 

 
 
 
MEMORANDUM TO: All Chiefs of Police and      

  Commissioner J.V.N. (Vince) Hawkes  
   Chairs, Police Services Boards 
 
FROM:   Stephen Beckett 

Assistant Deputy Minister 
    Public Safety Division and Public Safety Training Division 
 
SUBJECT: Amendments to the Highway Traffic Act Pertaining to 

Cyclist Safety 
 
DATE OF ISSUE:  October 28, 2016 
CLASSIFICATION:  General Information  
RETENTION:  Indefinite 
INDEX NO.:   16-0066 
PRIORITY:   Normal 

 
At the request of the Ministry of Transportation (MTO), I am sharing the attached memo 
regarding recent amendments to the Highway Traffic Act and its supporting Regulations 
pertaining to cyclist safety. 
 
Please see the attached memo from Linda McAusland, Assistant Deputy Minister of the 
Provincial Highways Management Division, for further details. 
 

 
Stephen Beckett 
Assistant Deputy Minister 
Public Safety Division and Public Safety Training Division 
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NEWS
Women's Directorate

Ontario Taking Steps to End Human Trafficking 
Province Investing in Strategy to Improve Services, Help Survivors 

June 30, 2016 12:01 P.M.

Ontario will invest up to $72 million in an anti-human trafficking strategy aimed at increasing 
awareness and coordination, enhancing justice-sector initiatives and improving survivors' access to 
services. 

Ontario is a major centre for human trafficking in Canada, accounting for roughly 65 percent of 
police-reported cases nationally.  Drawing on feedback from experts and community partners as well 
as successful initiatives from other Canadian jurisdictions, the new Strategy to End Human 
Trafficking focuses on four areas of action: 

� Prevention and Community Supports that will increase awareness and understanding of the
causes of human trafficking, and improve community services like housing, mental health
services, trauma counselling, and job skills training to meet the immediate and long-term
needs of survivors.

� Enhanced Justice Sector Initiatives that will support effective intelligence-gathering and
identification, investigation and prosecution of human trafficking.

� Indigenous-Led Approaches that will support culturally relevant services and responses --
designed, developed, and delivered jointly with Indigenous partners.

� Provincial Coordination and Leadership, including the development of a provincial Anti-
Human Trafficking Coordination Office to help improve collaboration across law enforcement,
justice, social, health, education, and child welfare sectors.

The Strategy to End Human Trafficking delivers on Premier Kathleen Wynne's commitment made in 
February 2016 to address human trafficking and is a part of the government's vision to ensure that 
everyone in the province can live in safety -- free from the threat, fear or experience of exploitation 
and violence.   

QUOTES

" Human trafficking is a deplorable crime and human rights violation that robs the safety, livelihood 
and dignity of those who are being exploited and abused. We are committed to keeping women – 
and all Ontarians – safe. The release of this strategy reinforces our continued dedication to this 
cause." 
- Tracy MacCharles
Minister Responsible for Women’s Issues
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" Ontario is committed to protecting and supporting survivors of human trafficking and working to 
prevent this heinous crime in the future. We have clearly heard from those on the front-lines of this 
issue that there needs to be sustained supports to help survivors repair their lives, more training to 
help our justice sector partners investigate and prosecute these crimes, and deeper coordination at 
every level to fight human trafficking. Ontario’s Strategy to End Human Trafficking delivers on all of 
these fronts in a way that focuses on the wellbeing of survivors and holds offenders accountable." 
- David Orazietti
Minister of Community Safety and Correctional Services

" It is critical for survivors of human trafficking to have access to the supports and services they need 
to leave a life of violence and exploitation. Through the new Anti-Human Trafficking Coordination 
Office, our government will fund agencies and frontline workers, including those serving Indigenous 
communities, to help survivors of human trafficking live in safety." 
- Dr. Helena Jaczek
Minister of Community and Social Services

" The province's announcement today is a significant step in the right direction. We look forward to 
continuing our work with the government as it moves toward a more coordinated and focused 
approach to address this critical issue in Ontario." 
- Bruce Rivers
Executive Director, Covenant House Toronto

QUICK FACTS

� "Human trafficking” is the recruitment, transportation, transfer, harbouring or receipt of persons
by improper means (such as force, abduction, fraud, coercion, deception, repeated provision of
a controlled substance) for an illegal purpose, including sexual exploitation or forced labour.

� Of Ontario’s reported cases of human trafficking, about 70 per cent are for the purpose of
sexual exploitation, and the majority of survivors are Canadian citizens or permanent
residents.

� Individuals who are most vulnerable as targets for human trafficking include Indigenous
people, young women, at-risk youth, youth in care, migrant workers, and persons with mental
health and addiction issues.

� In many cases of trafficking for the purposes of sexual exploitation, trafficked persons may
develop “trauma bonds” with their traffickers, and may not view themselves as victims. As
such, human trafficking is believed to be a vastly underreported crime.

LEARN MORE

� Progress Report on It’s Never Okay, An Action Plan to Stop Sexual Violence and Harassment
� Walking Together: Ontario’s Long-Term Strategy to End Violence Against Indigenous Women

Eric Dillane Minister MacCharles’ Office
416-212-3394 

Available Online
Disponible en Français
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Jack Kado Communications Branch, Ontario Women’s Directorate
416-314-7012 
Clare Graham Minister Orazetti’s Office
416-325-5982 
Brent Ross Communications Branch, Ministry of Community Safety and 
Correctional Services
416-314-7024 
Alissa Von Bargen Minister Jaczek’s Office
416-325-5450 
Grace Mfumuangani Communications Branch, Ministry of Community 
and Social Services
416-325-0216 
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Ministry of Community Safety 
and Correctional Services 
 
Public Safety Division 
 
25 Grosvenor St. 
12th Floor 
Toronto  ON  M7A 2H3 
  
Tel.: 416 314-3377 
Fax: 416 314-4037 

Ministère de la Sécurité communautaire 
et des Services correctionnels 
 
Division de la sécurité publique 
 
25, rue Grosvenor  
12e étage 
Toronto  ON  M7A 2H3 
 
Tél.: 416 314-3377 
Téléc.: 416 314-4037 

 

 
 
 
MEMORANDUM TO: All Chiefs of Police and      

  Commissioner J.V.N. (Vince) Hawkes  
   Chairs, Police Services Boards 
 
FROM:   Stephen Beckett 

Assistant Deputy Minister 
    Public Safety Division and Public Safety Training Division 
 
SUBJECT: 2016-17 Civil Remedies Grant Program 
 

DATE OF ISSUE:  November 9, 2016 
CLASSIFICATION:  General Information  
RETENTION:  December 9, 2016 
INDEX NO.:   16-0068 
PRIORITY:   Normal 

 
At the request of the Ministry of the Attorney General (MAG), I am sharing the attached 
memo regarding this year’s Civil Remedies Grant Program. 
 
Please see the attached memo from Sona Advani, Acting Director of the Civil Remedies 
for Illicit Activities Office, Civil Law Division, for further details. 
 

 
Stephen Beckett 
Assistant Deputy Minister 
Public Safety Division and Public Safety Training Division 
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MINISTRY OF THE ATTORNEY GENERAL - 2016-17 CIVIL REMEDIES GRANT PROGRAM - SCHEDULE "D" - BUDGET AND RECONCILIATION FORM

APPLICATIONS ARE SUBJECT TO FIPPA DISCLOSURE REQUIREMENTS.  ALL OR PART OF AN APPLICATION MAY BE DISCLOSED IN ACCORDANCE WITH FIPPA.  

NOTE:  FUNDS MUST BE EXPENDED BY MARCH 31, 2017

INSTRUCTIONS:  Note - $s are rounded up to the nearest dollar
NOTE TO LEFT CORNER OF SPREADSHEET:  PRESS #1=BUDGET REQUEST; #2=BUDGET AMENDMENT; #3=QUARTERLY RECONCILIATION

To expedite the reviewing process & for easy reference, submit budget details by line item.

Add line items as required.  Please DO NOT delete lines or overwrite formulas.

Attach detailed budget &/or quotes to back up this budget form. 

* Input ONLY columns marked with an asterisk* ALL OTHER COLUMNS ARE PROTECTED QUARTERLY RECONCILIATION AMENDMENT

* * * * * * * * *

ITEM DESCRIPTION

QUAN-

TITY

 UNIT 

PRICE  

USD 

Y/N

USD 

CON- 

VER-

SION 

RATE  AMOUNT 

E/X 

(***) INVOICE #

 AMOUNT 

SPENT TO 

DATE 

 AMOUNT 

REMAINING NOTES

 ORIGINAL 

REQUEST 

A CAPITAL REQUIREMENTS

1 Vehicle Purchase -$              -$             

2 Vehicle Lease -$              -$             

3 Vehicle Monthly Maintenance -$              -$             

4 Vehicle Insurance -$              -$             

5 Other -$              -$             

B OFFICE EQUIPMENT

1 Emergency Equipment -$              -$             

2 Cameras & peripherals SAMPLE - NIKON 656KLMBBX & LENSES 3 1,502$        Y 1.29 5,814$          2,907$         2,907$         QTY REDUCED FROM 4 TO 3 7,752$        

3 Cell Phones -$              -$             

4 Communication Equipment -$              -$             

5 Voice Equipment (Dicta) -$              -$             

6 Palm & Fingerprint Equipment -$              -$             

7 Other -$              -$             

C IT EQUIPMENT

1 Computers / Laptop -$              -$             

2 Printers -$              -$             

3 Software -$              -$             

4 Blackberry -$              -$             

5 Other -$              -$             

D TRAINING

1 Courses -$              -$             

2 Speakers -$              -$             

3 Hospitality -$              -$             

4 Other -$              -$             

E HEALTH & SAFETY
1 Equipment -$              -$             

2 Other -$              -$             

F SPECIALIZED SERVICES

1 Accountant -$              -$             

2 Consultant -$              -$             

3 Other -$              -$             

G MISCELLANEOUS/OTHER

1 K-9 & needs -$              -$             

2 Other -$              -$             

SUB-TOTAL 5,814$          2,907$         2,907$         

H TAXES %

DEDUCT % of Tax that the 

Submitting Organization is 

reimbursed for

INPUT % AT COLUMN H.  THIS AMOUNT IS 

DEDUCTED FROM SUB-TOTAL (WHICH INCLUDES 

ALL TAX) TO OBTAIN GRAND TOTAL 8% 465$             

GRAND TOTAL 5,349$          2,907$         2,442$         

***  Input "E" if item is essential to the implementation of the initiative/project

***  Input "X" if item is an add on or extra

Note:  All budget items are subject to change by the Grant Review Committee
USD Conversion - Use Bank of Canada rate (www.bankofcanada.ca/rates/exchange/), to convert US dollars (USD) to Canadian dollars.  Note - Approved grant amounts are finite.  There is no ability to offset additional costs for USD fluctuations.  

Organizations must offset any variance between approved grant and actual expenditure.  Note all USDs and conversion rate on budget form.    

Exclude Taxes that the submitting organization is reimbursed for – Verify the percentage of tax your organization is reimbursed for and exclude this amount when determining costs.  



 
MINISTRY OF THE ATTORNEY GENERAL – 2016-17 CIVIL REMEDIES GRANT PROGRAM – APPLICATION FORM 
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READ APPLICATION GUIDELINES & INSTRUCTIONS BEFORE FILLING OUT 
GRANTS MUST BE EXPENDED BY MARCH 31, 2017 
COMPLETE ALL ITEMS IN THE APPLICATION IN THE FORMAT PROVIDED (i.e. input response into field provided – “see attached” will not be considered). APPLICATIONS 
NOT SUBMITTED IN THIS FORMAT WILL NOT BE CONSIDERED. PLEASE ENSURE RESPONSES ARE CLEAR & SUCCINCT.  
SUBMIT APPLICATIONS VIA EMAIL (BOTH SOFT COPIES (in Word & Excel) & SCANNED SIGNED APPLICATIONS & ANY ATTACHMENTS (in PDF)) 
TO: MAG_CivilRemediesGrants@ontario.ca BY 5:00 pm, FRIDAY, DECEMBER 9, 2016.  Applications received late or incomplete by this date will not be accepted.   
 Provide additional attachments as required.  Do not input to shaded areas.  Check (X) as appropriate in Y/N/NA columns below; KEY: DI – designated institution  

# ITEM Y N N/A DETAILED DESCRIPTION/EXPLANATION 
1) GRANT REQUEST SUMMARY      

 a) TOTAL AMOUNT OF GRANT REQUEST          $ 
 b) Name of Institution designated by regulation 

(Designated Institution – DI) – as identified in 
Guidelines & Instructions   

       

 c) Name of proposed project      
 

d) 

Executive Summary – Provide a brief description to 
identify items #1, 2 & 3 below (2 sentences maximum 
per item) 

   EXAMPLE: The Survivors Source Project will: 1) Establish a user friendly 
information source (presented by survivors) for victims (that can be accessed 
remotely when & where needed) to assist them throughout the courts process; 2) 
Additional hardware, software & training are required; 3) The anticipated outcome is 
an increase in the number of victims willing to testify &/or provide information on 
offenders.  

  1) Purpose of the grant request     
  2) Specific equipment or items requested     
  3) Anticipated outcomes      
 

e)  

Provide a management authorized brief paragraph (3 
sentence maximum) to be used for public 
communications, outlining the project & what it will do.  

   EXAMPLE: The Survivors Source Project will establish a user friendly, accessible 
information source to assist victims throughout the courts process.  The intention is 
to make the court process more user friendly & increase the number of victims 
willing to testify &/or provide information to offenders.  

2) APPLICANT INFORMATION   
 a) Name & Title of Contact, responsible for implementing 

the grant 
        

 b) Contact Phone (work, cell) & E-mail         

 c) Name of DI (as identified in Guidelines & Instructions)         

 d)  Address of DI (include: Number, Street, 
Unit/Suite/Floor, City/Town, Province, Postal Code) 

    

mailto:MAG_CivilRemediesGrants@ontario.ca
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# ITEM Y N N/A DETAILED DESCRIPTION/EXPLANATION 
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 e) Police Chief / Commissioner / Director / Designated 
Senior Official (Name & Title) authorized by the 
Organization 

    

3) I confirm that (as defined in the Guidelines & Instructions):  
 

a) 
This application is made on behalf of a DI or the 
RCMP. 

    

 

b) 

This application has been reviewed & prioritized in 
relation to other submissions made by this DI & is 
ranked as noted (i.e. 1 out of 4 (high); 4 out of 4; 1 
(low)). 

        
 
 
RANKED____OUT OF_____ 

 c) This application is within maximum amounts allowed.       MAXIMUMS: 2016-17 $50,000/grant, $100,000/DI 

4) This is a request for a: 
 a) one-time, non-recurring, short-term or pilot project;        

b) 
project that can be sustained through existing 
resources once grant funding ends. 

        

5) APPLICANT PROFILE  
 a) Number of sworn officers (i.e. actual uniform strength)         

 

b) 
Total complement/FTEs/staff as of the date of this 
application (Police – uniform & civilian)  

        

 
c) 

Total number of cases forwarded to CRIA over the last 
fiscal year (April 1 to March 31, 2016) 

    

  
d)  

Police Service/Ministry/Agency Profile (Police – 
include number of detachments, regions covered, etc.) 

    

  
e) 

Profile of Community served (Population of area 
policed, geographic description of area served) 

    

 6) OTHER DETAIL  
  

a) 
Full Legal Name of DI (legal entity) to which funds are 
payable 

                                                                                                                                                

  b) Full LEGAL Address of DI funds are payable         

  c) Full MAILING Address to which funds are sent         
  

d) 
Financial contact for Certificate of Insurance (required 
for Municipal recipients)  
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# ITEM Y N N/A DETAILED DESCRIPTION/EXPLANATION 
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e) 
Financial contact for Public Sector Salary Disclosure 
Act inquiries (required for Municipal recipients) 

        

POINTS 7) GOALS & OBJECTIVES  
  

a) 

Explain how the project supports the Premier’s 
initiative to end human trafficking including: prevention, 
training, support, intelligence gathering, identification, 
investigation and prosecution. 

    

2  
 

1) Prevention        
2   2) Training     
2   3) Community supports        
2   4) Intelligence gathering         
2   5) Identification         
2   6) Investigation         
2   7) Prosecutions        

  

b)  

Explain how the project meets the stated objectives of 
the Civil Remedies Act, by demonstrating that it 
achieves at least one of the following (describe how 
this is done): 

   OBJECTIVES: 1) compensating persons who suffer losses as a result of unlawful 
activities; 2) preventing persons from keeping property that was acquired as a result 
of unlawful activities; 3) preventing vehicles from being used to engage in certain 
unlawful activities; 4) preventing injury to the public resulting from conspiracies to 
engage in unlawful activities 

3  

 
1) assist victims of unlawful activity;        

3 
 

 
2) prevent unlawful activities that result in victimization;  

       

3 
 

 

3) support educational programs that target unlawful 
activity, particularly profit-motivated unlawful activity;  

        

3 

 

 

4) support stakeholder designated institutions in 
addressing the incidence of unlawful activity or its 
effects on victims; 

    

3 

 

 

5) enhance the ability of applicants to combat unlawful 
activity or reduce victimization, particularly through the 
use of technology; 

    

3 

 

 
6) support the administration of justice in cases 
concerning proceeds of unlawful activity;  
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# ITEM Y N N/A DETAILED DESCRIPTION/EXPLANATION 

 

4 
 

3 

 

  

7) assist the Ministry of the Attorney General to 
discharge its obligations to address organized crime & 
other profit-motivated unlawful activity  

    
 

 8) NEED & IMPLEMENTATION  

3 
 

a) 
Provide supporting, detailed information that 
demonstrates the need for the project; 

        

3 

 

b) 

Identify what limits the Institution’s current ability to 
effectively deal with this need & how this need is 
currently being addressed; 

        

3 
 

c) 
Describe how the project is expected to meet this 
need;  

       

3 
 

d) 
Identify the benefits to the Institution/ community/ 
victims; 

        

3 

 

e) 

Describe how this project works in collaboration with 
community or other partners; what role those partners 
play & other inter-dependencies or related benefits; 

        
 

3 

 

f) 

Describe how resources (financial & non-financial) will 
be leveraged to maximize the (financial & non-
financial) impact of the project on all partners.  Explain 
how maximum benefits will be achieved to create a 
broader impact; 

        
 
 
 

3 

 

g) 
Innovation – Explain how the project is innovative – 
either in its general approach or its use of technology.  

        

 9) PERFORMANCE MEASURES & OUTCOMES 

3 

 

a) 

Explain how the project is expected to impact unlawful 
activity & how much this is expected to remedy the 
problem. 

       

3 
 

b) 
Provide short-term & long-term outcomes & benefits of 
the project.  

        

3 
 

c) Identify specific, measurable performance measures: 
    

  

 

1) what will be tracked?       EXAMPLE: Targeted unlawful activity will be tracked pre & post implementation. 
  

 

2) how will you monitor & measure progress &       EXAMPLE:  By tracking statistics on the targeted unlawful activity pre & post 
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# ITEM Y N N/A DETAILED DESCRIPTION/EXPLANATION 

 

5 
 

outcomes? implementation of the project & comparing the outcomes. 

  

 

3) how will the project be measured to demonstrate 
success (include stats, surveys, targets & outcomes)? 

      

EXAMPLE:  Through analysis of and reporting on outcomes.  
 10 FINANCES & SUPPORT/MAINTENANCE 

3 

 

a) 

Include a cost effective proposed budget.  To allow the 
Grant Review Committee flexibility in awarding all or 
part of the request, specify components essential for 
implementation & distinguish from those components 
which are add ons or extras (if funding must be 
reduced, this will assist to determine what may be 
excluded). 

    

  

b) 

Has the application been, or will it be submitted to any 
other Grant Program?  If the application has been 
submitted to another Grant Program, please advise 
which Grant Program & status of application:  

    
 
 

0   1) approved partially or fully? & reason why     

0   2) rejected? & reason why     

0   3) unknown?     

3 

 

c) 

Will some or all of grant funds be matched by other 
funding or used to leverage other funding sources or 
resources?  If so, what are these sources/resources & 
what is their contribution to the project? 

    
 

3 
 

d) 
Was this application previously considered by your 
regular funding authority? If so, was it: 

    

   1) approved partially or fully? & reason why      
   2) rejected? & reason why      
   3) to be considered in the future?     

3  e) If the application relates to other projects:     

   1) provide the name(s) of the related projects     
   2) provide the names of the related stakeholders     

 
 

 
3) has the project had input from the stakeholders; if 
not, why not? 
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# ITEM Y N N/A DETAILED DESCRIPTION/EXPLANATION 
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3 
 

f) 
Describe how existing resources will support the 
project once grants funds have been exhausted 

    

3 

 

g) 

Confirm that this project is in compliance with all 
compliance with all relevant applicable Provincial &/or 
Federal Acts 

 
 

 
 

 
 

 

 11 APPROVALS 
  

a) 

Police Chief / Commissioner / Director / Designated 
Senior Official (Name & Title) authorized by the 
Organization 

    

  b) Name of the Organization:     
  c) Signature & date:     

3 

 

d) COMPLIANCE WITH APPLICATION PROCESS 

   DI rating on current (if no application in prior year) OR prior (if application in prior 
year) compliance with grant agreement requirements, including timely reporting, 
return of unexpended funds, etc. (INPUT BY CRIA) 

86   TOTAL     

        

SUBMIT APPLICATIONS VIA EMAIL (BOTH SOFT COPIES) (in Word & Excel) & SCANNED SIGNED APPLICATIONS & ANY ATTACHMENTS (in PDF)) 
TO: MAG_CivilRemediesGrants@ontario.ca BY 5:00 PM, FRIDAY, DECEMBER 9, 2016.  Applications received late or incomplete by this date will not be accepted. 
For assistance, contact Sabina Madill, CRIA Project Co-ordinator at Sabina.Madill@ontario.ca or 416-314-0965. 

mailto:MAG_CivilRemediesGrants@ontario.ca
mailto:Sabina.Madill@ontario.ca


MINISTRY OF THE ATTORNEY GENERAL  

CIVIL REMEDIES GRANT PROGRAM - GUIDELINES & INSTRUCTIONS 

APPENDIX A 

1 

 

Appendix A: Table - Section 6 of O.Reg. 91/02 (General 
Item Column 1 Column 2 Column 3 

 Institution Class of persons Circumstances 

1. Ministry of Agriculture, 

Food & Rural Affairs  

Employees of the institution who are 

directors, deputy directors, chief 

inspectors & inspectors under the 

following: Animals for Research Act, 

Beef Cattle Marketing Act, Farm 

Products Grades & Sales Act, Food 

Safety & Quality Act, 2001, Livestock & 

Livestock Products Act, Livestock 

Community Sales Act, Livestock 

Medicines Act 

Course of employment 

2. Ministry of Agriculture, 

Food & Rural Affairs  

Veterinarians who are inspectors under 

the Livestock Community Sales Act & 

are not employees of the institution 

Performance of duties & 

exercise of powers 

3. Ministry of Agriculture, 

Food & Rural Affairs 

Inspectors under the Food Safety & 

Quality Act, 2001 who are not 

employees of the institution 

Performance of duties & 

exercise of powers 

4. Ministry of Agriculture, 

Food & Rural Affairs 

Employees of the institution who are 

directors & deputy directors under the 

Milk Act 

Course of employment 

5. Ministry of Agriculture, 

Food & Rural Affairs 

Employees of the institution who are 

field-persons under the Milk Act 

Course of employment 

6. Ministry of Agriculture, 

Food & Rural Affairs 

Field-persons under the Milk Act who 

are appointed by a director who is 

appointed by the Minister, & who are 

not employees of the institution 

Performance of duties & 

exercise of powers 

7. 8. Revoked:  O. Reg. 478/09, s. 4 (5). 

9. Livestock Financial 

Protection Board 

Persons who act as secretary to the 

Board 

Performance of duties as 

secretary to the Board 

10. Grain Financial Protection 

Board 

Persons who act as secretary to the 

Board 

Performance of duties as 

secretary to the Board 

11. Ministry of Citizenship & 

Immigration 

Assistant deputy ministers Course of employment 

12. Ministry of Consumer 

Services 

Investigators Course of employment 

13. Alcohol & Gaming 

Commission of Ontario 

Bureau Commander - Investigation & 

Enforcement Bureau  

Course of employment 

14. Ministry of Education Assistant deputy ministers Course of employment 
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Appendix A: Table - Section 6 of O.Reg. 91/02 (General 
Item Column 1 Column 2 Column 3 

 Institution Class of persons Circumstances 

15. Revoked:  O. Reg. 478/09, s. 4 (8). 

16. Ministry of Energy Assistant deputy ministers Course of employment 

16.1 Ministry of Infrastructure Assistant deputy ministers Course of employment 

17. Ministry of the 

Environment 

Inspectors, investigators & enforcement 

personnel 

Course of employment 

18. Ministry of the 

Environment 

Directors appointed under the following: 

Clean Water Act, 2006, Environmental 

Assessment Act, Environmental 

Protection Act, Nutrient Management 

Act, 2002, Ontario Water Resources 

Act, Pesticides Act, Safe Drinking 

Water Act, 2002 

Course of employment 

    

19. Ontario Energy Board Officers, directors & members of the 

Market Surveillance Panel 

Course of employment or 

course of performance of 

duties as directors & 

members 

20. Ontario Energy Board Inspectors & investigators Course of employment 

21. Ontario Energy Board Director of Licensing & all other 

employees involved in licensing 

Course of employment 

22. Financial Services 

Commission of Ontario 

All employees & agents Course of monitoring, 

examining or investigating 

compliance with statutes 

administered by the 

institution;  Course of 

administering matters 

under the Motor Vehicles 

Accident Claims Fund 

23. Ministry of Government 

Services 

Assistant Deputy Minister - Corporate 

Services Division 

Course of employment 

24. Ontario Infrastructure & 

Lands Corporation 

Chief Executive Officer Course of employment 

25. Ministry of Natural 

Resources 

Director - Enforcement Branch, 

Manager -Policy, Standards & Training 

Section, Manager - Intelligence & 

Investigations Section, Manager -

Program Services Section, Manager - 

Course of employment 
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Appendix A: Table - Section 6 of O.Reg. 91/02 (General 
Item Column 1 Column 2 Column 3 

 Institution Class of persons Circumstances 

Provincial Enforcement Operations 

Section 

26. Ministry of Community 

Safety & Correctional 

Services 

Persons who are police officers as 

defined in the Police Services Act 

Course of employment 

27. Ministry of Community 

Safety & Correctional 

Services  

Director - Criminal Intelligence Service 

of Ontario 

Course of employment 

28. As above Correctional officers, probation officers, 

parole officers & special investigators 

Course of employment 

29. Ministry of Training, 

Colleges & Universities 

Assistant deputy ministers Course of employment 

30. Ministry of Transportation Transportation enforcement officers Course of employment 

31. Ministry of Transportation Highway carrier safety inspectors Course of employment 

32. Ministry of Transportation Facility audit administrators Course of employment 

33. Ministry of Transportation Enforcement program advisors Course of employment 

34. Ministry of Transportation Enforcement supervisors Course of employment 

35. Ministry of Transportation District enforcement co-ordinators Course of employment 

36. Ministry of Transportation Field services co-ordinators Course of employment 

37. Ministry of Transportation Court administration officers Course of employment 

38. Ministry of Transportation CSIO Program Standards Manager Course of employment 

39. Ministry of Transportation Carrier safety rating administrators Course of employment 

40. Ministry of Transportation CVOR analysts Course of employment 

41. Ministry of Transportation Driver examination co-ordinators Course of employment 

42. Ministry of Transportation Driver examination centre supervisors Course of employment 

43. Ministry of Transportation  Director of Service Delivery 

Partnerships Branch 

Course of employment 

44. Ministry of Transportation Deputy registrars of motor vehicles Course of employment 

45. Ministry of Transportation Contract administrators  Course of employment 

46. Ministry of Transportation Branding Administrator   Course of employment 

47. Ministry of Transportation Structural Inspection Advisor Course of employment 

48. Ministry of Transportation Driver examiners Course of employment 

49. Ministry of Transportation Driver Examination Supervisor Course of employment 

50. Ministry of Transportation Driver examination customer service 

agents 

Course of employment 

51. Ministry of Transportation Driver Examination Centre Customer Course of employment 
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Appendix A: Table - Section 6 of O.Reg. 91/02 (General 
Item Column 1 Column 2 Column 3 

 Institution Class of persons Circumstances 

Service Agent Supervisor 

52. Service Ontario Issuing office administrators Course of employment 

53. Any institution under the 

Municipal Freedom of 

Information & Protection 

of Privacy Act 

Persons who are police officers as 

defined in the Police Services Act 

Course of employment 
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INTRODUCTION (updates highlighted) 

The Civil Remedies Act, 2001 came into force in Ontario in April, 2002.  The Act provides for civil for-

feiture of property that was obtained as a result of unlawful activity or that is an instrument of unlawful 

activity.  All property that is forfeited is converted to cash and deposited into a Special Purpose Ac-

count (SPA).  

 

The Act stipulates that funds may be disbursed from the SPA for specified purposes:  (a) cost recov-

ery to the Crown; (b) compensation to victims of unlawful activity; (c) grants to assist victims or to 

prevent unlawful activities that result in victimization. 

 

THE PROGRAM 

The Civil Remedies Grant Program (the Program) is soliciting applications for 2016-17.   

 

The Attorney General endeavours to ensure a fair, transparent and accountable process for the dis-

tribution of grants.  To this end, this document outlines the following details of the Program:  

• Goals and Objectives; 

• Underlying Principles; 

• Eligibility Criteria; 

• Scope of Projects; 

• Application Process;  

• Screening and Selection Process; 

• Selection Criteria; and 

• Post Approval Process. 

 

GOALS and OBJECTIVES 

The purpose of the Program is to support projects that promote the objectives of the Civil Remedies 

Act, 2001, as follows: 

a) compensating persons who suffer losses as a result of unlawful activities; 

b) preventing persons who engage in unlawful activities from keeping property that was acquired as 

a result of such activities; 

c) preventing vehicles and other property from being used to engage in certain unlawful activities; 

and  

d) preventing injury to the public resulting from conspiracies to engage in unlawful activities.  

 

Applicants must demonstrate that projects meet objectives, by demonstrating the project achieves at 

least one of the following:  

a) assist victims of unlawful activity; 

b) prevent unlawful activities that result in victimization; 

c) support educational programs that target unlawful activity, particularly profit-motivated unlawful 

activity; 
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d) support stakeholder organizations in addressing the incidence of unlawful activity or its effects on 

victims; 

e) enhance the ability of applicants  to combat unlawful activity or reduce victimization, particularly 

through the use of technology and other innovations; 

f) support the administration of justice in cases concerning proceeds or instruments of unlawful ac-

tivity; 

g) assist the Ministry of the Attorney General to discharge its obligations to address organized crime 

and other profit-motivated unlawful activity. 

 

UNDERYLING PRINCIPLES 

The following are the principles on which the Program is based: 

a) The Program is offered ONLY when funds are available in the SPA.  

b) Grants may supplement but cannot be used to offset normal operating budgets or otherwise re-

place the resources of the Institution.  

c) Grants are approved on a one-time basis and should not create any expectation of future funding. 

d) Grants must not replace other sources of funding available to applicants (ie. grant programs of-

fered by MCSCS, Victims and Vulnerable Persons Division, etc. or any other sources of funding). 

e) Grant expenditures are subject to all applicable Provincial (and where applicable, Federal) finan-

cial and accounting controls and accountability measures. 

f) Grants must not influence or jeopardize any of the following: 1) the effective investigation and 

prosecution of offences, 2) officer safety, 3) the integrity of ongoing investigations or prosecutions, 

4) the constitutional rights of individuals. 

g) Grants must not influence either the decision to investigate in any particular way or the choice of 

civil versus criminal forfeiture.   

h) Applicants support the use of civil forfeiture and submit cases to CRIA. 

i) There is no entitlement to grants based on the volume, dollar value, nature or outcome of cases 

submitted to CRIA. 

 

ELIGIBILITY CRITERIA 

a) Applications may ONLY be submitted by:  

• Institutions prescribed in section 6 of O.Reg. 91/02 (General) (see Appendix A); or 

• the RCMP. 

b) Institutions may only apply on their own behalf; 

c) Applications must relate to:  

• one-time, non-recurring projects (for example, an event-based project), 

• short-term or pilot projects, and/or 

• projects that can be sustained through existing resources once grant funding ends. 

d) Institutions who do not have a financial interest in the success of any forfeiture; and 

e) Funding must be expended within the fiscal year for which the grant is approved. 
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SCOPE OF PROJECTS 

The Program funds as many meritorious projects as possible; however, on an annual basis, the dollar 

value of grant applications exceeds funds available.  Approvals are dependent on funds available and 

the number of viable applications received in any given year.   

 

Applications may be approved in whole or in part.   

 

Training requests should stipulate the number of attendees and travel costs and indicate how this 

particular training is the most efficient way to access and disseminate the knowledge. 

 

Only salaries of non-permanent positions are allowed, ie. contract, secondment, or per diem.  Appli-

cants must advise if these salaries have been funded previously and by what means.  Payment of 

salaries is not permitted if such payment may give rise to a reasonable perception of a conflict of in-

terest. 

 

Standard health and safety requirements will not be considered for funding.  Grants do not cover 

weapons, uniforms, ammunition, etc.   

 

Drones will not be considered for grants.   

 

This year, in support of the Premier’s initiative to end human trafficking, additional points will be 

awarded to Civil Remedies Grant Program applications for projects relating to human trafficking, in-

cluding:  prevention, training, support, intelligence gathering, identification, investigation and prosecu-

tion (see https://news.ontario.ca/owd/en/2016/06/ontario-taking-steps-to-end-human-

trafficking.html?_ga=1.4317690.856008246.1472568122). 

APPLICATION PROCESS  

Maximums, period covered and deadline are as outlined below:   

 

2016-17 CIVIL REMEDIES GRANT PROGRAM SUMMARY 

FISCAL 
YEAR 

 MAXIMUM 
AMOUNT 

PER GRANT  

 MAXIMUM 
AMOUNT 

PER  
DESIGNATED  
INSTITUTION  

PERIOD  
COVERED 

GRANT MUST 
BE  

EXPENDED BY 
FISCAL YEAR 

ENDING 
SUBMIT BY 
DEADLINE 

FUNDING  
ESTIMATED 
TO BEGIN 

2016-17  $     50,000   $       100,000  
Approval date to 
March 31, 2017 

March 31, 2017 
December 9, 
2016 

Approval date 
(TBD) 

 

Submit a separate application for each project.   
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Applicants must complete all items in the application and in the format provided (i.e. please input 

complete information into all fields – “see attached” will not be considered).  Applications not submit-

ted in this format will not be considered. 

 

Maximum points allowable for Application Form questions are identified in the far left column. 

 

Applications must be: 

 

Vetted through a Central Authority - Vet multiple applications from the same Institution through a 

Central Authority within that Institution, to ensure they are reviewed and prioritized. Vet: OPP applica-

tions through the Provincial Asset Forfeiture Unit - Contact Detective Staff Sergeant Robin Irwin, at 

Robin.Irwin@ontario.ca; Municipal Police applications through respective Police Chiefs; RCMP appli-

cations through the RCMP Commissioner.   

 

Prioritized - Prioritize multiple applications from the same Institution through a Central Authority with-

in that Institution.  Prioritization given by an Institution does not necessarily affect prioritization given 

by the Grant Review Committee.     

 

Mindful of disclosure under the Freedom of Information and Protection of Privacy Act (FIPPA) 

- Applications are subject to FIPPA disclosure requirements.  All or part of an application may be dis-

closed in accordance with FIPPA. 

 

In Canadian dollars – Using Bank of Canada rate (www.bankofcanada.ca/rates/exchange/), con-

vert US dollars (USD) to Canadian dollars.  Note - Approved grant amounts are finite.  There is no 

ability to offset additional costs for USD fluctuations.  Organizations must offset any variance between 

approved grant and actual expenditure.  Note all USDs and conversion rate on budget form.     

Exclusive of taxes that the submitting organization is reimbursed for – Verify the percentage of 

tax your organization is reimbursed and exclude this amount when determining costs.   

Complete, comprehensive and in the format of the application - Forward completed application 

and budget form via email - in Excel and Word, as well as the signed, scanned application – in PDF, 

and any attachments by 5:00 pm, Friday, December 9, 2016,  to: 

MAG_CivilRemediesGrants@ontario.ca.   

 

Applications received late or incomplete by this date will not be considered.  

 

For assistance, contact Sabina Madill, CRIA Project Co-ordinator at Sabina.Madill@ontario.ca or 416-

314-0965.   

mailto:Robin.Irwin@ontario.ca
http://www.bankofcanada.ca/rates/exchange/
mailto:MAG_CivilRemediesGrants@ontario.ca
mailto:Sabina.Madill@ontario.ca
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SCREENING and SELECTION PROCESS 

Intake Review 

Applications are screened in order to ensure they meet the eligibility criteria noted above. 

a) Applicants may be contacted to clarify or confirm details. 

b) Applications which do not meet the eligibility criteria or are incomplete are screened out and re-

turned to the applicant with a brief explanation.   

c) If an application is screened out or not approved in one year, depending on the reason for rejec-

tion, it may be resubmitted the following year for consideration. 

d) Applications which are not screened out are considered by the Grant Review Committee. 

 

Grant Review Committee (GRC) 

The GRC is comprised of the:  Legal Director, CRIA, MAG; Deputy Director, CRIA, MAG; Director, 

Business and Fiscal Planning Branch, MAG (or designate); Director, CISO, MCSCS.  A quorum con-

sists of the CRIA Legal Director and two MAG representatives.   

 

The GRC will: 

a) Contact applicants for further information, as needed; 

b) Review all screened applications and decide whether or not to recommend approval in whole or in 

part, and on what basis;   

c) Prepare and submit the list of grant recommendations to the Attorney General for approval.   

 

SELECTION CRITERIA 

In reviewing applications, the GRC considers the following non-exhaustive list of factors:     

a) Innovation – how the project is innovative, either in approach or use of technology, 

b) Outcomes and Benefits to the Institution/community/victims, 

c) Demonstrated need - the seriousness of the issue in the community, 

d) Implementation Strategy - how the project will be implemented, 

e) Evaluation Strategy and Performance Measures - measurable, sound, performance measures to 

demonstrate achievement of the project’s goals, outcomes and benefits,   

f) Collaboration - how the project will leverage collaboration with community or other partners so as 

to get the maximum benefit, 

g) Dollar value of grant funds available for the year,  

h) Total number and dollar value of all applications submitted for the year, 

i) Dollar value of the application in relation to the total dollar value of funds available for grants,   

j) Geographic location of the affected parties,   

k) Institution’s record of grant approvals and denials, 

l) Number of cases referred to CRIA by the Institution over the past 3 fiscal years,   

m) Institution’s compliance with Grant Agreement requirements, including timely reporting. 
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POST APPROVAL PROCESS 

Once approvals are determined by the Attorney General, the following steps are undertaken: 

 

Applicants Advised 

Applicants and Police Chiefs are advised of outcomes (both approvals and denials).   

 

Grant Agreement  

Recipients receive an Agreement to execute, which includes:  MAG approved funding (with full budg-

et breakdown); reporting and compliance requirements; financial and audit guidelines (including re-

turn of funds if the project is cancelled and/or savings are realized); requirement for Municipal Recipi-

ents to provide insurance certificates, etc. 

 

Funding 

Once Agreements are signed and returned with all required supporting documentation, funding is dis-

tributed in accordance with the Agreement.  

 

Expenditures are subject to all applicable Provincial financial and accounting controls, accountability 

measures, and any other specific controls that may be applicable to the recipients. Additional re-

quirements may be established to ensure grants are disbursed in accordance with the principles set 

out in this document and ensure compliance with Management Board Directives. A portion of the 

funding may be withheld, pending additional requirements or confirmation that performance measures 

are being met. Specific requirements will be explained and incorporated into Agreements. 

 

Announcements  

Grants are announced through an appropriate MAG communication vehicle, in consultation with re-

cipients.  Recipients cannot make grant announcements without prior MAG approval.    

 

Freedom of Information and Protection of Privacy Act (FIPPA) Requirements 

Applications are subject to FIPPA disclosure requirements.  All or part of an application may be dis-

closed in accordance with FIPPA.  Accordingly, please provide only materials that are essential to the 

grant application.  Grant applicants are advised if information involving their Institution is provided un-

der a FIPPA request.   

 
Reporting 
The Civil Remedies Grant Program is required to report on all transfer payment recipients’ compli-
ance with various Acts, i.e. the Public Sector Salary Disclosure Act (“PSSDA”). These requirements 
will be incorporated into Agreements and/or grant recipients will be contacted regarding the PSSDA 
reporting and/or any other requirements.     
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