
  
 

BRADFORD WEST GWILLIMBURY / INNISFIL POLICE SERVICES BOARD 
REGULAR MEETING AGENDA 

 

July 27, 2020 
 

Video Conferencing  
 

Any member of the public wishing to attend is asked to email 
admin@sspboard.ca by noon on Monday, July 27, 2020 

 

A closed session at 6:00 p.m. will precede the public meeting   
 

 
 
1. CALL TO ORDER 
 
2. DECLARATIONS OF PECUNIARY INTEREST - CLOSED SESSION ITEMS 

 
3. ADOPTION OF CLOSED SESSION AGENDA 

Recommendation:  
That the Closed Session Agenda dated July 27th, 2020 be adopted as printed. 
 

4. CLOSED SESSION 
 
 4.1 Convene Closed Session 

 

Recommendation:  
That the Board resolve itself into closed session to discuss matters under the 
provisions of the Police Services Act, Part III, Section 35 (4) to address Intimate 
financial and personal matters and matters involving public security. 

 
 4.2 Reconvene Regular Meeting 
 
5. RISE AND REPORT PROGRESS 

 
6. DECLARATIONS OF PECUNIARY INTEREST – REGULAR MEETING ITEMS 
 
7. ADOPTION OF REGULAR MEETING AGENDA 

 

Recommendation:  
That the Regular Meeting Agenda dated July 27th, 2020 be adopted as printed. 

 
8. APPROVAL OF MINUTES 
  

 Recommendation:  
That the minutes of the Bradford West Gwillimbury/Innisfil Police Services Board 
meeting of June 22nd, 2020 be adopted as printed. 
 

9. DELEGATIONS 
 

There are no delegations scheduled. 
 
10. PRESENTATIONS 
 

mailto:admin@sspboard.ca


BWG/Innisfil PSB Meeting Agenda – 2020-Jul-27 2 
    

 Introduction of newly appointed Sergeant Steve Black 
  
11. NEW BUSINESS 

 

11.1 On Line Police Records Check process 

 

Recommendation: 

That the Bradford West Gwillimbury / Innisfil Police Services Board support the 
implementation of an online Police Records Check system with costs being offset 
through an increased fee structure. 

 

12. BUSINESS ARISING FROM PREVIOUS MEETINGS 
 

None. 
  

13. MONITORING REPORTS TO THE BOARD 
 

13.1 Semi-Annual Auxiliary report 

13.2 Monthly Operations BI Report - June  

 13.3 Monthly Finance Summary - June  

 13.4 Monthly Capital Report – June 

 

Recommendation:  
That the Monitoring Reports to the Board be received for information. 
 

14. CHIEF UPDATE 
 

Recommendation:  
That the verbal report from Chief Fletcher be received by the Board. 

 
15. CONSENT 
 

15.1 SIU Annual Report 

15.2 Letter to OACP from A. Horwath and response from OACP 

15.3 COAST research evaluation report 

  

16. ANNOUNCEMENTS 
 

None. 

 

17. NEXT MEETING 

Monday, August 24th, 2020, location - TBD. 
 

18. ADJOURNMENT 
 

Recommendation:  

That the Bradford West Gwillimbury/Innisfil Police Services Board adjourn at 

_________  p.m. 



  
 

BRADFORD WEST GWILLIMBURY / INNISFIL POLICE SERVICES BOARD 
REGULAR MEETING 

 
 

June 22, 2020 
 

Video Conferencing 

 
MINUTES 

 

Board Members Present:   Mr. Licinio Miguelo, Chair (Council Appointee) 
    Mr. Chris Gariepy, Vice Chair (Provincial Appointee) 
    Mayor Lynn Dollin, Town of Innisfil 
    Mr. Doug Bernardi, (Provincial Appointee) 
    Mayor Rob Keffer, Town of Bradford West Gwillimbury 
     
SSPS Present:  Chief Andrew Fletcher 
     Deputy Chief Robin McElary-Downer 
 
Guest:    Natasha Philpott (Bradford Today) 
 
Regrets:   Maria Gucciardi 
 

 

 
1. CALL TO ORDER 
 
 The meeting was called to order by the Chair at 5:30 p.m.  

CARRIED 
 

2. DECLARATIONS OF PECUNIARY INTEREST - CLOSED SESSION ITEMS 
 

None declared. 
 

3. ADOPTION OF CLOSED SESSION AGENDA 
 

 Resolution #062020-001             Gariepy/Keffer 
 

That the Closed Session Agenda dated June 22nd, 2020 be received as 
amended. 

 
CARRIED 

4. CLOSED SESSION 
 

 4.1 Convene Closed Session 
 

Resolution #062020-002                      Dollin/Bernardi 
  
That the Board resolve itself into closed session to discuss matters under the 
provisions of the Police Services Act, Part III, Section 35 (4) to address intimate 
financial and personal matters and matters involving public security. 

CARRIED 
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 4.2 Reconvene Regular Meeting 
 
 
5. RISE AND REPORT PROGRESS 
 

 Resolution #062020-003             Keffer/Gariepy 
 
 

6. DECLARATIONS OF PECUNIARY INTEREST – REGULAR MEETING ITEMS 
 

 None. 
 
7. ADOPTION OF REGULAR MEETING AGENDA 

 

Resolution #062020-004                          Keffer/Dollin 
 

That the Regular Meeting Agenda dated June 22nd, 2020 be adopted as 
amended. 
 

CARRIED 
 

8. APPROVAL OF MINUTES 
  

 Resolution #062020-005                                Dollin/Bernardi 
 
That the minutes of the Bradford West Gwillimbury/Innisfil Police Services Board 
meeting May 25th, 2020 be adopted as printed. 

 
CARRIED 

9. DELEGATIONS  
 

No delegations. 
 
10. PRESENTATIONS  
 

Chief Fletcher presented the Board with the 2019 Annual report. 

A copy to be sent to the Board once finalized and sent to print. 

Comments from the Board about the great quality and content, and a question 
from Gariepy about how many copies need to be printed. To be kept to a minimal 
amount to save costs. 

11. NEW BUSINESS 

None. 
   

12. BUSINESS ARISING FROM PREVIOUS MEETINGS  

None. 
 

13. MONITORING REPORTS TO THE BOARD 
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13.1 Missing Persons Act Annual Report 
Chief Fletcher explained the purpose of the report and requirement under 
the Act to report to the Ministry through the Board. 
 
No use of this new Act since implemented. 

 
13.2  Monthly Operations Report - May 

Deputy Chief McElary-Downer reviewed the monthly operations BI report, 
highlighting the efforts of the platoons and some changes in stats month 
over month. 

 
13.3  Monthly Financial Summary - May  

Deputy Chief McElary-Downer went through the variances month over 
month and reflected that thus far we are in a positive outlook, with an 
overall positive variance for the month of May of $423,427. 
 

13.4 Monthly Capital Report – May 
Deputy Chief McElary-Downer provided updates on a number of the 
capital projects 

 
Resolution #062020-006            Bernardi/Dollin 

 
 Recommendation:  

That the Monitoring Reports to the Board be received for information. 
 

CARRIED 
14. CHIEF UPDATE 
 

Chief Fletcher provided updates on the following topics: 
 

• 3 new recruits have been hired and leave for OPC tomorrow. It will be a 

different intake as things have been adjusted due to COVID-19, 

 

• An update was provided in regards to the assault on two officers from 

June 16th. Both officers have returned to work. Lots of support on line from 

community, encouraging officers and supporting SSPS. 

 

• The Services response to the tragic death of George Floyd and the outcry 

for changes in policing 

o Already identified in strategic plan to demonstrate inclusivity and 

develop partnerships with diverse communities 

o Support many cultural and community events 

o Participate in a variety of forums and committees 

o Have a Bias free policing policy 

o Have developed guidelines to create an internal diversity & 

inclusivity committee 
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o Have developed a plan to form a community advisory table and 

some reach out is occurring for participants 

 

• Conversations re Defunding the Police 

o The term means different things to different people 

o Police are doing all sorts of work that is more like social work, not 

law enforcement – responding to calls about individuals 

experiencing mental illness, overdoses, homelessness. 

o If defund certain activities we will go back to being a reactive 

model, which goes against the community mobilization and 

engagement model for community policing 

o We have many examples of great collaboration and partnerships 

such as COAST (Crisis Outreach and Support Team) and would 

hate for those to be taken away 

o The answer during these difficult times is not to pull back from 

community engagement but to continue to build relationships and 

focus on listening and responding to the communities that we serve 

 

• Body worn cameras (BWC) 

o At a time when talking about defunding, some are pushing for 

BWC’s, there are substantial costs to implement these 

o Seeking support of Board not to react to this, but to stay on course 

o Have in place a digital evidence management platform and will look 

to pilot BWC at some point down the road 

 

Resolution #062020-007                                   Keffer/Dollin 
 
That the verbal report from Chief Fletcher be received for information. 

CARRIED 
 

15. CONSENT 
 

None. 
 
16. ANNOUNCEMENTS 
 

None. 

 

17. NEXT MEETING 
 

Monday, July 27th, 2020, TBD 

 

18.  Motion to Reconvene Closed Session 
 

 Resolution #062020-008                           Dollin/Gariepy 
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19.   RISE AND REPORT 
 

Resolution #062020-009                           Gariepy/Dollin 

 

That the Board Chair be approved to attend the meeting of the Police 

Regionalized Information and Data Entry (PRIDE) annual budget meeting and 

approve the proposed 2021 budget. 

 

18. ADJOURNMENT 
 

Resolution #062020-010                           Gariepy/Keffer 

 

That the Bradford West Gwillimbury/Innisfil Police Services Board adjourn at 8:15 

p.m. 

CARRIED 

 

________________________________ ________________________________ 

Maria Gucciardi, Executive Assistant  Licinio Miguelo, Chair 
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South Simcoe Police Service 

Public Agenda Recommendation Report 
 

 
To: Chairman and Police Service Board Members  From: Chief Andrew Fletcher 
 
Subject: Online Police Record Checks      Date: July 27, 2020 
 

 
RECOMMENDATION: 
 
That the Bradford West Gwillimbury / Innisfil Police Services Board support the implementation of an online 
Police Records Check system with costs being offset through an increased fee structure. 
 
BACKGROUND: 
 

Volunteer organizations and employers have relied for some time now on the Police Record Check 
programs offered by their local police services. Members of our communities require these clearance 
checks for potential employment opportunities or volunteering in various positions, a process that serves to 
ensure the safety of the most vulnerable in our communities. 
 
CURRENT STATE:  
 
The South Simcoe Police Service (SSPS) processes approximately 4500 Police Record Checks annually. 
Each of these applications is made in person at one of the two SSPS divisions, where the individual must 
attend to complete the necessary forms, verify their identification and pay the application fee. The applicant 
must then re-attend in person to pick up their completed records check results. This process is facilitated 
through our front desk staff as part of their overall day-to-day duties. In 2019 there were 13,417 Police 
Record Check requests which accounted for 65% of the front desk walk-in workload. 
 
The records check request is then forwarded to Information Services’ staff who receive and process these 
paper documents, enter them into our records Management system, conduct the required checks, before 
completing yet another paper form to be sealed and provided to the applicant. 
 
PROPOSED SOLUTION: 
 
A number of application solutions are available throughout the Province and Canada. Staff researched the 
various processes and vendors that would best suit the needs of the SSPS. The most efficient and effective 
solution was determined to be offered by Rogue Data Corporation. Rogue Data Corp is an Ottawa based 
company that specializes in workflow automation for both the public and private sectors. The Ottawa Police 
Service and the Peel Police Service currently use the Rogue Data Police Record Check solution. 
 
The solution includes a secure online web portal for the public to access, pay for and submit a Police 
Record Check application online; and, an Internal Administrative Portal for use by SSPS staff to process 
applications and disseminate results electronically, saving considerable staff time. 
 
The Rogue Data solution will cost the service approximately $6.50 per transaction/application. Cost 
recovery is possible by way of a small increase to the application fee structure.  
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FINANCIAL IMPACT: 
 
Current Fee Structure 
 

Police Record Check 

 Employment Check (No Prints Required) 

 Employment Check (with Prints)* 

 Volunteer Check (with Prints) 

 Volunteer Check (No Prints Required) 

 Fingerprints Only* 

 Additional Copy (at time of original request) 

 

$45.00 

$80.00 

$45.00 

$20.00 

$65.00 

$10.00 

  
Proposed Fee Structure 
 

Police Record Check 

 Employment Check (No Prints Required) 

 Employment Check (with Prints)* 

 Volunteer Check (with Prints) 

 Volunteer Check (No Prints Required) 

 Fingerprints Only* 

 Additional Copy (at time of original request) 

 

$55.00 

$90.00 

$50.00 

$25.00 

$70.00 

$10.00 

 
*Note: We remit $25.00 of this fee to the RCMP for processing. 
 
Fee Comparators
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As we manage our way through the anomalies of the COVID pandemic, and continue with our 
determination to enhance the safety of our staff, the goal of this project is to implement an online solution 
that will significantly reduce the need for the person to person contact at our both of front counter areas. 
 
This solution will also significantly reduce the demand on the workload of our front desk staff, allowing them 
to take on other important internal duties or share other necessary tasks. 
 
The internal processes that come with this solution also significantly reduce the workload of our Information 
Services staff as some portions are automated, therefore reducing the need to re-key or re-type 
information.  
 
LEGAL: 
 
The selection process fulfilled our purchasing bylaw requirements as more than three vendors were 
evaluated utilizing a consistent selection criteria. Rogue data solution met or exceeded all the necessary 
requirements. Once approved by the Board a contract will be negotiated with Rogue Data to provide this 
solution.  
 
CONSULTATION: 
 

 SSPS Leadership Team 
 Waterloo Regional Police Service 
 Sault Ste. Marie Police Service 

 
 
Submitted By:   Kim Taylor, Manager 
  Information Services & Resources 
 
 



              Public Agenda Information Report 
 

 

To:   Chair and Police Service Board Members From: Chief Andrew Fletcher 

 

Subject:   Auxiliary Policing 2020   Date: July 27, 2020 
 

 

INTRODUCTION AND BACKGROUND: 

 

The South Simcoe Police Service Auxiliary Unit was formed in 1997 and has an authorized 

compliment of 30 members. The Auxiliary Unit started 2020 with 25 members with one member 

on a leave of absence. During the year, one member of the Unit has been hired by our service 

and is presently at the Ontario Police College. The member that was on a leave of absence at the 

end of 2019 has returned to full duties. In January a member entered a maternity leave, bringing 

our active number of Auxiliary members to 24. 

 

The Auxiliary Unit has been a major asset to the citizens of Bradford West Gwillimbury and 

Innisfil. As outlined below, the Auxiliary members volunteer hundreds of hours to these 

communities. The Auxiliary members receive training on a variety of topics during their monthly 

meetings. For the month of January, the members received Career in Policing Preparedness 

training. The training was presented by the Service’s Human Resources team along with the 

assistance of Inspector Van Dyke. For February’s meeting, the training branch instructed the 

Auxiliary members on proper radio use. The training included scenarios, which has increased the 

members’ knowledge and skills while using the radios on patrol. 

 

On January 25, 2020, six members of the Auxiliary Unit attended the Auxiliary Conference 

hosted by York Regional Police. At the conference, our members received valuable information 

on how to continue to improve our outstanding unit. 

 

There was a number of changes to the unit during 2020 with the onset of COVID-19. This 

includes the way the members conducted their monthly meetings. The Auxiliary Supervisory 

team still wanted to continue with the meetings, to ensure the members were staying healthy 

mentally and physically during the unpredictable times. The supervisors generated an online 

video meeting for the members to communicate with each other once a month. The supervisors 

also generated a group messaging chat. The members check in with each other weekly over the 

messaging chat, again to ensure all members are doing well. 



Many major events which are co-staffed with Auxiliary officers have been placed on hold for the 

time being due to the pandemic. The Auxiliary members communicated with the liaison officer 

numerous times that they are available to assist when needed. The Auxiliary members continued 

to assist the fleet coordinator by shuttling vehicles for repairs, picking up equipment and other 

assorted duties. Over a number of days, Auxiliary members attended the stations and cleaned all 

the patrol vehicles. The Auxiliary members wanted to be sure that the officers had a clean and 

sanitized vehicle to work in during COVID.      

COMPARISON OF THE PAST TWO YEARS (January-June): 

Year:         2020  2019 

Total Hours:       976.25  1832 

By Category         

Admin:       30.5  121 

Meeting/Unit Training:     416  316 

Community Engagement:     51  96.5   

Ride Along / RIDE:      324.25  567.5 

All Parades:       0  67.5   

Charity Events/Runs:      0  8 

Foot Patrols Events Only:     0  70.5 

Role Play Training Assist:     16  0 

Station Details:      48  256 

Fleet-Vehicle Details:      85.5  278.5 

All School Interactions:     5  50.5 

New Recruit Training:     0  0 

Volunteer Hours (members of the volunteer unit)  0  0 

 

ALTERNATIVES: 

Employ additional police officers. 

 

CONSULTATION:  

Auxiliary A/Sergeant Jacquie Papel 

 

COMPLETED BY:  

Sergeant Steve Black  

Community Mobilization and Engagement Unit 
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SSPS Statistics Reported to the Ministry (Totals To Date)
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Platoon

Count
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Platoon

Count of officerunit
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The Bradford West Gwillimbury/Innisfil Police Services Board
Summary of Financial Activities For the Period Ending June 2020

  Year to Date
Budget Actual Variance 2020 2019

Revenue

Grants $110,000 $150,704 $40,704 $264,000 $344,000
Other Revenue $83,850 $54,003 ($29,847) $167,700 $171,300

$193,850 $204,707 $10,857 $431,700 $515,300

Salaries and Benefits

Salaries - Less Cost Recovery $6,367,157 $5,941,691 $425,466 $13,895,267 $13,074,254
Overtime $189,250 $118,523 $70,727 $382,500 $391,500
Paid Duties $0 $6,955 ($6,955) $0 $0
Paid Duties - Cost Recovery $0 ($4,717) $4,717 $0 $0
Benefits - Less Cost Recovery $2,024,883 $2,043,471 ($18,587) $3,897,761 $3,694,754

$8,581,290 $8,105,922 $475,368 $18,175,528 $17,160,509

Vehicles and Marine

Fuel $97,200 $92,720 $4,480 $197,000 $217,000
Leases $0 $0 $0 $0 $0
Repairs and Maintenance $112,999 $71,454 $41,545 $240,797 $225,797

$210,199 $164,174 $46,025 $437,797 $442,797

Other

Clothing $53,121 $67,438 ($14,317) $117,545 $145,987
Contracts/Licenses/Leases $220,767 $240,049 ($19,282) $441,534 $419,955
Human Resources Expenses $10,625 $14,856 ($4,231) $21,250 $29,550
Investigations $11,500 $1,504 $9,996 $23,000 $22,000
Maintenance/Repairs/Supplies $129,495 $81,045 $48,450 $262,490 $232,700
P.R.I.D.E./Niche $25,447 $25,447 $0 $379,480 $317,480
Police Board $63,900 $34,262 $29,638 $140,350 $138,350
Public/Employee Relations $10,750 $2,113 $8,637 $25,500 $28,500
Training/Conferences/Dues $80,740 $20,576 $60,164 $177,803 $124,190
Utilities/Insurance/Telephone $243,909 $297,008 ($53,099) $487,818 $460,500

$850,254 $784,299 $65,955 $2,076,770 $1,919,212

$9,447,892 $8,849,688 $598,205 $20,258,395 $19,007,218

Annual Budget



The Bradford West Gwillimbury/Innisfil Police Services Board
Report on Capital Expenditures for the Period Ending June 2020

2020 Capital
Growth Approved Carried Budget Y T D

Department Project/Equipment Name Y/N Budget Forward Available Expenditures Balance

Communications Radio infastructure Y $200,000 $66,274 $266,274 $45,213 $221,061
Document imaging software Y $45,200 $45,200 $6,269 $38,931
Zetron console upgrade N $10,877 $10,877 $10,877

Fleet & Marine Vehicles N $375,000 $68,888 $443,888 $131,579 $312,309

Furniture Furniture Y $10,000 $4,300 $14,300 $1,474 $12,826

Information Computers - vehicles - mobile work stations N $41,000 $15,239 $56,239 $4,683 $51,556
Technology Computers - office N $33,000 $2,996 $35,996 $2,668 $33,328

Document/data management system Y $40,000 $40,000 $28,432 $11,568
Battery backup replacements N $15,000 $15,000 $15,000
NG911/text to 911 upgrade Y $50,000 $66,242 $116,242 $116,242
Network switch upgrade N $15,000 $15,000 $15,000
PRIDE E - Solutions (E-ticketing) Y $45,000 $45,000 $1,634 $43,366

$0
Traffic Speed measuring devices Y $3,200 $3,200 $3,200

Drug screening devices Y $12,000 $12,000 $24,000 $24,000
Intoxilyzer/ASD(s) N $26,694 $26,694 $26,694

$0
Uniforms Weapons Y $10,000 $10,000 $20,000 $8,937 $11,063

Total $749,200 $428,710 $1,177,910 $230,890 $947,020
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It is my pleasure to present the SIU Annual Report 

for the 2019 calendar year.  Its publication is the 

culmination of the collective efforts of many SIU 

personnel, whom I thank dearly for their time and 

energy invested in this critical project.   

The Annual Report represents a detailed look at the 

business of the SIU in 2019.  The SIU is Ontario’s 

oversight agency tasked with conducting 

investigations of the circumstances around serious 

injury, allegations of sexual assault and death in 

cases involving the police.  Staffed with civilian 

investigators and completely separate from the 

province’s police services, the SIU conducts 

independent investigations to determine whether there are grounds to charge a police officer 

in relation to the serious injury, sexual assault complaint or death under review.  Where such 

grounds exist, the SIU director is compelled to charge the officer.  Conversely, where the 

grounds do not exist, the SIU director cannot lay charges, and instead issues a public report 

summarizing the investigation and his or her reasons for decision.  

The purpose giving rise to the SIU, whose creation and governing legal framework is set out in 

section 113 of the Police Services Act and a regulation under the Act (O. Reg. 267/10) is clear – 

police accountability and public confidence.  Society vests incredible powers in the police, 

including the power to encroach on an individual’s liberty and to use force, including lethal 

force, in the execution of their duties.  The citizenry grants these powers on condition that they 

will be exercised strictly in accordance with the law and that officers will be held to account for 

any lapses.  To the extent the public trust that their police services are being held to account for 

their conduct, their confidence in policing grows.  This is where the SIU comes in.  By ensuring 

that police conduct is subject to rigorous and independent investigation, and that charges are 

laid where appropriate, the SIU ties the concern for police accountability with the need for 

public confidence in policing.  

Ontarians may justly be proud of their SIU.  Borne in 1990 of a crisis of public confidence in a 

system in which the police policed themselves, the SIU remains today at the forefront of civilian 

oversight of the police in Canada and around the world.  In these pages, for example, you will 

read of two international delegations that visited the SIU’s offices to learn from its experience 

and how it operates. 

I am also pleased to report that the women and men of the SIU performed admirably in 

meeting the challenges of 2019.  Though the SIU saw a decline in its caseload year-to-year, 

DIRECTOR’S MESSAGE 
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investigative staff – investigators, forensic investigators and managers - continued to work 

under the pressures of a significant workload while ensuring that high standards of investigative 

integrity were maintained.  In this, they were expertly assisted by in-house professional advice 

and services in the fields of victim services, training, media relations, outreach, administration, 

information technology, and law.  I thank each of them for their tireless work. 

Of course, there is always room for improvement.  Thus, while the SIU has in recent years 

significantly reduced its backlog of cases – 151 open investigations at the end of 2019 

compared to 231 at the close of 2018 – it must continue to trend in this direction if the office is 

to build on the trust of the community.  The SIU must also do more to engage the diverse 

communities it serves through its outreach initiatives, including more targeted efforts in 

relation to young people, Indigenous and racialized communities, and other vulnerable groups 

within society.  Finally, in line with the spirit of the 2017 report on the SIU by The Honourable 

Michael Tulloch, transparency remains paramount and the SIU must continue to push the 

envelope with the amount of information released to the public while respecting the legal 

limitations in place meant to protect the integrity of SIU investigations. 

As I write this message, I have accepted a two-year appointment as the SIU’s director, having 

served in the interim director capacity for most of 2019.  It is a high honour and I pledge to 

bring my full talents and energies to bear every day while I hold the seat.  The SIU belongs to 

the public, and we who work here are its temporary custodians.  We can only hope and aspire 

to do you proud.   

In embarking on this journey over the next couple of years, I would be remiss if I did not pay 

homage to the Unit’s preceding directors with whom I had the privilege to work with closely as 

the SIU’s counsel and then its deputy director, and from whom I learned so much – James 

Cornish, Ian Scott and Tony Loparco.  I would especially be remiss in failing to salute Peter 

Tinsley, who expertly guided the SIU in a period of transformational change in the late 1990s 

and early 2000s.  Director Tinsley passed away in April of this year.  His legacy at the SIU lives 

on. 

Sincerely, 

Joseph Martino 

Director, Special Investigations Unit 
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Canadian Association for Civilian Oversight of Law Enforcement 

 

The 2019 Canadian Association for Civilian Oversight of Law Enforcement (CACOLE) conference 

was held in Toronto, Ontario from May 27-30, 2019. This annual conference brings together 

delegates – approximately 130 this year - from police oversight agencies, community groups, 

law enforcement and academia from across Canada, the United States and the world. The 

conference – titled Experience, Challenges & Opportunities – included the following topics: 

 

• Post Traumatic Stress Disorder in Policing 

• Excited Delirium, Conducted Energy Weapons, and Positional Asphyxia 

• Missing and Murdered Indigenous Women and Girls – Indigenous Perspective 

• Cannabis ‘A New Reality’ 

• Police Use of Video Technology: Limitations & Prospects  

• De-Escalation and Strip Searches 

• Independence 

• Oversight and the Media 

 

 

On behalf of the SIU, the conference was attended by the SIU’s interim director at the time, 

executive officer, communications and outreach coordinators, and legal counsel.   

 

 
 

Meeting with Georgia’s State Inspector’s Service 

 

 

On December 9, 2019, the SIU was honoured to host Sophio Jiadze, the Head of Administration 

of Georgia’s new State Inspector’s Service, and her associate, Adiba Hasan, a graduate student 

with the Munk School. Ms. Jiadze was enrolled in a fellowship program at the Munk School 

dealing with policing and accountability issues, and her visit to the SIU was a fact-finding 

mission organized through her studies to learn how the office operates.   

 

SIU staff also learned about the important work of Georgia’s new office headquartered in 

Tbilisi.  It conducts investigations of alleged criminal activity of law enforcement officials while 

also serving as the country’s protectorate of people’s privacy and data. 

 

The two offices committed to a continued relationship. 

MAKING CONNECTIONS TO ENHANCE OVERSIGHT 
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Hosting Delegation from Japan 

 

On February 5, 2019, Mr. Satoshi Mishima, Professor of Criminal Justice in the Faculty of Law at 

Osaka City University, and Ms. Yoko Inoue, Attorney at Law, Kizugawa Law Office, Osaka, Japan, 

visited the SIU headquarters in Mississauga. They were in Canada to meet with various police 

oversight groups. Then SIU Director, Tony Loparco, discussed the challenges encountered by 

the SIU in its role of police oversight through its history from its inception in 1990. 

 

 

 

 
 

Volunteer Assignment at French Medical Institute for Mothers and Children (FMIC), Kabul, 

Afghanistan 

 

From May 31, 2019 to July 31, 2019, SIU forensic investigator Aly Ramji took a leave of absence 

from the Special Investigations Unit and made his way to Kabul, Afghanistan, to work at the 

French Medical Institute for Mothers and Children (FMIC). The FMIC is a not-for-profit hospital 

dedicated to providing world-class medical services to children throughout Afghanistan. The 

hospital is run through an innovative four-way partnership between the Government of 

Afghanistan, the Government of France, the Aga Khan Development Network, and La Chaîne de 

l’Espoir, a French non-governmental organization. Mr. Ramji volunteered with the hopes of 

using his experience to help those less fortunate. 

 

Investigator Ramji speaks of his experience: 

 

Approximately one year prior to my assignment, a security solutions company had gone into the 

FMIC to see how safety and security could be improved in all departments of the hospital. As a 

result, 159 recommendations were made.  For instance, one recommendation outlined the need 

for the customer information counter to have a barrier to the public. Once arriving in Kabul, my 

job was to determine which recommendations had been fully implemented, which ones were in 

the process and which ones had not yet begun, and to provide input where necessary. For this, I 

relied on my experience as an SIU forensic investigator over the last several years, and as a 

Toronto Police Service officer for 30 years prior to that. 

 

I was given unfettered access to every section of the hospital and staff answered my questions 

readily. I was also greatly assisted by members of the Safety and Security Office. At the 

conclusion of my assignment, I submitted my findings to the FMIC team. The report was well-

received, and I was advised that the report would be presented at the annual board meeting, 

which was to be held shortly after my departure. 

 

Due to turmoil and safety concerns in Kabul, including numerous incidents of explosions within 

the city during my time there, I was advised not to venture outside the hospital compound. 

Being confined to the hospital gave me the opportunity to help improve the Safety and Security 
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Office. I was able to assist with the creation of policies and procedures, and I was able to utilize 

my knowledge and skills to help modernize some aspects of the Safety and Security Office. I 

trained security guards on certain topics, and ensured they were able to continue training others 

when I was back in Canada. 

 

This assignment was an extremely fulfilling experience. The people of Afghanistan – civilians and 

FMIC personnel – were polite, humble and always went above and beyond to ensure I was 

comfortable and that my personal needs were met. At every turn, steps were taken to ensure 

my personal security was not compromised. I developed relationships that I am sure will last 

forever, and I look forward to going back to Afghanistan one day soon.    

 

  

 

 

 

 

 

Investigator Ramji (yellow 

collar) providing training 

to security guards from 

the Safety and Security 

Office. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



8 

 

 

 
 
 

Student Program  
 

During the fall and winter months, the SIU engages in various cooperative student placements 

to give youth a chance to work in their field of study. The SIU connects with various colleges 

and universities to accommodate these placements during the year. In addition, the SIU has 

summer student work placements between April and August. Although the types of 

assignments given to students vary from year to year, some examples of experiences gained at 

the SIU include: 

• Data collection and various administrative functions; 

• Legal research and memos; 

• Assisting with the SIU case management system; 

• Attending court and observing proceedings; 

• Attending training and outreach sessions; 

• Learning about the P.E.A.C.E.1 model of investigative interviewing; 

• Learning about investigative processes and forensic investigations; 

• Participating in an investigation exercise (mock interviews, preparation of follow-up 

reports and the Director’s Report, etc.); and 

• Observing investigations. 

 

The SIU is proud of its student program and continues to be impressed with the caliber of 

students who have come through the program. While the students have learned much from the 

SIU, the SIU has also enjoyed the contributions and fresh perspectives offered by the students. 

 

 

 

                                                             
1 A non-accusatory, information gathering approach to investigative interviewing, the P.E.A.C.E. model is considered to 

be a best practice.  P.E.A.C.E. stands for Preparation and Planning, Engage and Explain, Account, Clarify and 

Challenge, Closure, and Evaluation.      

INVESTING IN EDUCATION 
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PROFILE: Cassidy MacKay, Summer Student 
 

Being a Forensic and Psychology major, I was thrilled to have 

the chance to work as a summer student at the Special 

Investigations Unit in 2019.  I am incredibly grateful for the 

opportunity to apply my knowledge in such an interesting 

setting, while also learning new things and gaining valuable 

firsthand experience.  

 

In my time at the SIU, I was not only able to assist with 

administrative tasks, but I also learned about the 

investigative process. My responsibilities included 

receptionist and administrative duties, attending an 

outreach session, attending a training presentation, viewing an autopsy and completing an 

investigation exercise with my fellow summer students. I was able to learn about investigative 

procedures and methods, such as report writing and the P.E.A.C.E. interviewing technique, and 

apply these newfound skills to our investigation exercise. My time allowed me to gain insight 

into this area of law enforcement, and to consider the questions and problems that investigators 

must face in their investigations.  

 

This has been an amazing experience and I am very thankful for all the staff members who 

supported me and included me in a variety of tasks and opportunities. 

 

 

 

 

PROFILE: Lindsay Maharaj, Summer Student  
 

My experience at the Special Investigations Unit was like no 

other! I had the opportunity to work alongside incredible 

employees and gain hands-on experience in the field of 

investigations and police oversight. As a Masters of 

Criminology and Criminal Justice Policy (CCJP) student at the 

University of Guelph, working at the SIU gave me several 

opportunities to reach my full potential, including the ability 

to conduct my own research and write an extensive research 

paper. I collected data and analyzed cases of sexual assault 

allegations within police services, the impact of the #metoo 

movement, and the role of the SIU as a civilian agency.  

 

Working as a Summer Student allowed me to tag along with Investigators, attend a Coroner’s 

Inquest, travel for an Outreach Session with Forensic Investigators, participate in weekly 
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meetings, initiate a mock case, integrate P.E.A.C.E. interviewing techniques, write interview 

synopses, and compose a Director’s Report.  

 

I will be returning to school not only with professional learning and personal growth, but with 

meaningful connections within the field of justice! Thank you to all SIU staff members for 

making my summer experience one I will never forget and for always supporting me in my 

future endeavours. 

 

 

 

 

Take Our Kids to Work Day  
 

On Wednesday, November 6, 2019, the SIU participated in the Take Our Kids to Work Day.  This 

annual event allows grade nine students to step into their future for a day and peer into the 

working world.  This year, five students took part in the full-day program, which had them 

participate in an SIU “investigation” from start to finish.  

 

During the day, the students took on roles as forensic investigators and assessed, documented 

and collected evidence at a mock scene set up in the SIU parking lot. They also learned about 

forensic testing of the evidence they had collected, conducted civilian interviews and analyzed 

connections between the physical evidence and witness statements.  The day finished with the 

students presenting their findings to the SIU director and learning about what the director must 

consider in making his final decision.   

 

The day proved to be a great 

success with the students 

walking away with a greater 

appreciation of the nuts and 

bolts of civilian oversight in 

Ontario. In addition, the 

opportunity shed light on the 

potential career opportunities 

that exist in the justice field. 
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Communication with the Media 
 

Communication with the media is important in ensuring that the SIU remains responsive, 

transparent and accountable to the public it serves.  Because the SIU takes on cases at all hours 

of the day and night across the province, SIU Communications has made it a priority to respond 

to media 24 hours a day, seven days a week. 

 

From January 1, 2019 to December 31, 2019, SIU Communications responded to approximately 

600 inquiries from media via phone, email, text, Twitter and in-person. The nature of the 

questions varied, with media looking for the following types of information: 

• Updates on SIU cases; 

• Statistics; and 

• Backgrounder information to get a better understanding of SIU policies and procedures. 

 

While the vast majority of calls were from media across Ontario, SIU Communications also 

responded to inquiries from across the country, as well as international media.  

 

 

 

Status of SIU Cases 
 

The SIU is mandated with investigating incidents involving police that have resulted in serious 

injury, death, or an allegation of sexual assault. Due to the complexity and/or circumstances of 

any particular case, these investigations can require a significant amount of time to complete. 

The length of an investigation may be impacted by how long it takes to conduct interviews, and 

gather and analyze physical evidence. For example, significant delay can result when the SIU 

must await the completion of expert reports from outside organizations with respect to the 

forensic analysis of evidence or the completion of a post-mortem examination report. While 

the SIU recognizes it is important to resolve cases in a timely manner, the thoroughness of the 

investigation must take precedence over the length of time it takes to finish an investigation.  

In an effort to keep the public up-to-date on the progress of SIU investigations, the Unit 

continues to proactively provide updates on each investigation via the Unit’s Status of SIU 

Cases chart at https://www.siu.on.ca/en/case_status.php, a practice that began July 1, 2018. 

 

 
 

COMMUNICATIONS 

https://www.siu.on.ca/en/case_status.php
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News Releases 
 

In 2019, the SIU issued 419 news releases. 

 

74     News releases were issued in the early stages of an investigation 

The SIU has committed to issuing news releases at the beginning of investigations in 

cases where a death has occurred, a firearm has caused serious injury, there has been 

major vehicle collision, and other cases that have generated significant public interest. 

227 News releases were issued in cases where the evidence did not satisfy the director  

that there were reasonable grounds to lay charges  

 

At the conclusion of an SIU investigation, if the evidence does not satisfy the director 

that there are reasonable grounds to lay criminal charges, a Director’s Report is 

produced and posted to the SIU’s website. Each time a report is published, the SIU 

notifies the public of the report by issuing a news release. 

 

102 News releases were issued for cases terminated by memo 

In order to promote transparency, investigations that are terminated because the 

mandate of the SIU is not engaged, including instances in which it is determined that no 

serious injury was sustained, the SIU issues a news release. This practice was initiated in 

the summer of 2017. 

 

13  News releases were issued in cases where charges were laid 

  In 2019, charges were laid in 13 cases, and a news release was issued each time. 

3  News releases were issued for non-case-related reasons (e.g. annual report, alerting 

the public of fraudulent calls being made using the SIU phone number, etc.) 

In cases involving allegations of sexual assault, the SIU, as a general matter, will not release 

details to the public which could potentially identify the individual alleging a sexual assault 

occurred or the officer who is the subject of the allegation. This is so because the release of 

information related to investigations of sexual assault allegations is associated with a risk of 

further deterring what is already an under-reported crime and undermining the heightened 

privacy interests of the involved parties, most emphatically, the complainants. The SIU hopes 

that by not releasing identifying information in these cases, potential complainants will be 

encouraged to come forward. As with other types of cases, once a sexual assault investigation is 

underway, it is denoted on the Status of SIU Cases chart. 
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Presentations 
 

Engagement with Ontario’s diverse communities and stakeholders remains at the heart of the 

SIU’s outreach function. A core objective of outreach is to increase public knowledge of the 

SIU’s mandate, while creating meaningful dialogue with community stakeholders. Developing, 

strengthening and fostering relationships through outreach efforts enhances transparency, 

encourages mutual awareness and, ultimately, increases the public’s confidence in the SIU’s 

work throughout Ontario.  

The SIU Library Series outreach initiative, begun in 2017, continued its partnership with the 

Toronto, London and Hamilton Public Libraries throughout 2019. Presentations were centred 

on five themes as they pertain to the SIU: 

Program 1: What is the Special Investigations Unit - A Course for Newcomers 

Program 2: Dispelling the Myths of the Special Investigations Unit  

Program 3: How the Special Investigations Unit Operates 

Program 4: The Science Behind Special Investigations Unit Investigations 

Program 5: SIU Youth Program 

While the SIU’s outreach efforts were hampered as the Outreach Coordinator position was 

vacant for a significant period in 2019, the following chart sets out the number of presentations 

made to different categories of audiences.   

Audience Number completed 

Academia (college, university, high school) 41 

Community 

 

7 

Police 

 

6 

Public library series 

 

22 

TOTAL 

 

75 

OUTREACH 
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First Nations, Inuit and Métis Liaison Program  
 

In 2019, the SIU investigated 19 cases where the complainant2 identified as First Nations, Inuit 

or Métis. 

 

The SIU’s First Nations, Inuit and Métis Liaison Program (FNIMLP) is geared to providing 

culturally sensitive guidance in the Unit’s approach to incidents involving First Nations, Inuit and 

Métis persons or communities. In the context of cultural awareness and sensitivity, areas of 

focus include investigations, training, recruitment, policy development and reporting. Members 

of the Program also serve an outreach and liaison function by developing and maintaining 

positive professional relationships with leaders and representatives of First Nations, Inuit and 

Métis organizations and communities. On a bi-annual basis, the SIU reports out to Provincial 

Territorial Organizations3 with respect to the work of the  FNIMLP. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                             
2The “complainant” is the person in SIU cases who has been seriously injured, died or alleged sexual assault. 
3 The Provincial Territorial Organizations represent the various First Nations within the boundaries of present day 

Ontario.  
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The Affected Persons Program (APP) is a vital component of the SIU, providing support services 

to those negatively impacted by incidents investigated by the Unit. The APP aims to respond to 

the psychosocial and practical needs of complainants, their family members and witnesses by 

offering immediate crisis support, information, guidance, advocacy and referrals to community 

agencies. Program staff are available to respond to the needs of affected persons 24 hours a 

day, seven days a week.  

Formally established in 2014, the Affected Persons Court Support Program continues to provide 

direct support services to SIU victims and witnesses throughout the court process, which can be 

difficult and confusing. Court support services are available to SIU victims and witnesses when 

an SIU investigation results in criminal charges.  

The establishment and maintenance of collaborative relationships with government and 

community partner agencies across the province continues to be a core objective of the APP, 

which directly contributes to its success. These efforts continued throughout 2019, in 

coordination with the member agencies of the Ontario Network of Victim Service Providers, 

Victim Service Units, Victim Witness Assistance Programs, and the Office of the Chief Coroner. 

These collaborative relationships were solidified with the establishment of a Memorandum of 

Understanding (MOU) with several Victim Service agencies throughout the province, including:  

• Victim Services of Temiskaming & District  

• Sudbury & Area Victim Services 

• Victim Services of Peterborough & Northumberland  

• Haldimand, Norfolk & New Credit Victim Services 

• Muskoka Victim Services 

• Brant County Victim Services 

• Kawartha, Haliburton Victim Services 

• Halton Victim Services Unit 

• Victim Services Wellington 

The purpose of the MOU is to clarify the roles of Victim Services and the APP when the SIU has 

invoked its mandate, in order to avoid service gaps/overlaps and to ensure that continuity of 

services is provided to SIU complainants and witnesses.  

AFFECTED PERSONS PROGRAM 
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This year also saw the expansion of the APP staff complement with the addition in November of 

an Affected Persons Coordinator. The Coordinator brings her skills, education and experience in 

the field of victim services to provide practical and emotional support services to meet the 

unique needs of the Unit’s affected persons.  

 

Statistics 
 

Throughout 2019, the APP was involved in 91 cases, including 23 cases that required court 

support services.  
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26

19

APP Involvement by 

Occurrence Type

Death Sexual Assault Injury

4

12

7

APP Court Support Services 

by Occurrence Type

Death Sexual Assault Injury
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During the 2019 calendar year, SIU personnel participated in a variety of learning and 

development initiatives totaling approximately 2939 hours, eighty-seven percent of which was 

devoted to investigative and forensic training. 

In keeping with past practice, the Unit continues to facilitate in-house seminars three times per 

year for frontline staff.  These seminars included content such as peer case reviews, current 

trends in investigative technologies, and vicarious trauma and mental health first-aid for the 

SIU’s front-line staff.  

 SIU investigators also participated in the following external learning and development 

initiatives: 

•  The Canadian Police College (Expert Witness, Forensic Identification); 

 

•  The Ontario Police College (Criminal Investigators Training, Death Investigation,         

 Investigative Interviewing and Sexual Assault Investigation); 

•  Osgoode Continuing Education Workshops (Courtroom Testimony: A Practical  

 Skills Workshop for Police, Evidence in Criminal Investigations, 12th Annual Intensive 

Course on Drafting and Reviewing Search Warrants, and the 16th National Symposium on 

Search and Seizure Law in Canada); 

•  The Centre of Forensic Sciences (Biology, Firearms and Toolmarks and Toxicology  

 Overview workshops); 

•  The Canadian Police Knowledge Network – (Courtroom Testimony Skills);  

 

•  The 27th Forensic Identification Seminar; and 

 

•  Attendance at both the Ontario Homicide Investigators Association and the Ontario 

Forensic Investigators Association yearly educational conferences. 

 

The Unit’s lawyers attended various offerings facilitated by The Law Society of Ontario as 

follows:    

TRAINING 
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•  A Litigator’s Guide to Concurrent Criminal, Civil and Administrative Proceedings; 

 

•  Professionalism and Practice Management Issues in Administrative Law 2019; and 

 

•  The Six Minute Criminal Lawyer 

 

To further understanding of Indigenous cultures and issues, Unit personnel participated in a 

number of learning and development offerings in 2019, including: 

•  Bimickaway Indigenous Training – Module #5; and 

 

•  Presentation by Jesse Thistle outlining the many facets of ‘homelessness’   

 suffered by Indigenous people, commencing with the loss of cultural  

 identification.  Mr. Thistle’s story is a powerful narrative on how the human spirit and 

determination can overcome a lifetime of obstacles. Mr. Thistle is Métis-Cree-Scot, from 

Prince Albert, Saskatchewan. He is an Assistant Professor in Métis Studies at York 

University in Toronto, where he lives. He won a Governor General’s Academic Medal in 

2016 and is a Pierre Elliot Trudeau Scholar and a Vanier Scholar. He is also the author of 

From the Ashes, a national bestseller. 
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Cases Opened by the SIU 
 

During the 2019 calendar year, 314 cases were opened by the Unit, a decrease from the 382 

cases that were opened in the 2018 calendar year. 

 

  2012 2013 2014 2015 2016 2017 2018 2019 
Firearm Deaths 
  

7 9 5 7 7 6 7 8 

Firearm Injuries 
  

8 10 3 8 7 5 12 14 

Custody Deaths 
  

32 17 19 27 25 20 36 19 

Custody Injuries 
  

229 194 169 188 197 229 202 174 

Other Injuries/Deaths 4 3 6 1 3 7 19 5 

Vehicle Deaths 
  

9 7 10 4 8 4 6 7 

Vehicle Injuries 
  

44 39 37 37 37 41 42 32 

Sexual Assault 
Complaints 

49 39 43 40 43 68 58 55 

Total 382 318 292 312 327 380 382 314 

 

 

 

 

 

STATISTICALLY SPEAKING 
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Types of Occurrences by Percentage, 2019 
 

 

 

 

 

 

 

 

 

Firearm Deaths

3%

Firearm 

Injuries

4% Custody 

Deaths

6%

Custody Injuries

55%

Other Injuries/Deaths

2%

Vehicle Deaths

2%

Vehicle Injuries

10%

Sexual Assault Complaints

18%

Firearm Deaths Firearm Injuries Custody Deaths Custody Injuries

Other Injuries/Deaths Vehicle Deaths Vehicle Injuries Sexual Assault Complaints
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Number of Investigations Launched per Month 

 

 

 

 

Total Occurrence Trend Since Inception 
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How the SIU is Notified   
 

The majority of the time, the involved police service notifies the Special Investigations Unit. All 

police services in Ontario are legally obligated to immediately notify the SIU of incidents death 

or serious injury (including allegations of sexual assault) involving their officers. However, calls 

from police are not the only way the SIU can be notified. In fact, anyone can contact the Special 

Investigations Unit about an incident that falls within its mandate. Of the 314 investigations 

launched by the Unit in 2019, here is how the SIU was notified: 
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Cases Closed by the SIU 
 

From January 1, 2019 to December 31, 2019, the SIU closed 363 cases. The number of closed 

cases includes occurrences from the previous year that were closed in 2019 and does not 

include cases that remained open at the end of 2019.  

 

The average number of days to close all cases was 136.40 days.4  

 

With respect to full-blown SIU investigations, namely, those resulting in Director’s Reports or 

charges (see below), the average length of case was 187.59 days, down from 201.79 days the 

year before.  The average length of discontinued investigations, that is, those ending with 

closure memos, was essentially the same year-to-year: 28.79 days in 2019 versus 27.61 days in 

2018.  

 

During the year, the SIU made significant inroads in reducing its backlog of open investigations.  

On December 31, 2018, there were 231 open investigations on the SIU’s books.  As of 

December 31, 2019, the figure was 151.   

 

                                                             
4 The SIU incorporates a practice of “stop/restart dates” to calculate the length of its cases from start to finish.  There 

are times during the course of certain cases where the SIU investigation is on hold pending some action of a third 

party over which the SIU has no control.  This can happen, for example, when an outside expert has been retained to 

provide an opinion regarding physical evidence and the investigation cannot proceed further until the expert’s 

opinion has been received. In that case, a “stop date” is indicated when the expert is retained and a “restart date” is 

indicated when the opinion is received. The interval of time between the stop and restart dates is excluded from the 

overall length of the case. By subtracting periods of time during which an investigation is on hold pending some 

action by a third party, which is outside the control of the SIU, the data more accurately reflect the time spent by the 

SIU investigators on active investigations.   

 

363 cases closed

233 full 
investigations; no 

reasonable grounds 
to lay charges

117 terminated by 
memo

13 cases led to 
charges
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Cases Closed with No Reasonable Grounds to Lay Charges   
 

In most cases investigated by the SIU, the director concluded that the evidence did not 

establish reasonable grounds to believe that there had been criminal wrongdoing on the part of 

the officers, and hence, no charges were laid. In 2019, 233 investigations ended in this manner. 

 

 

 

 

Cases Closed by Memo 
 

Of the 363 cases closed in 2019, 117 were closed by memo, accounting for 32% of the total 

number of cases. In some SIU cases, information is gathered at an early stage of the 

investigation which establishes that the incident, at first believed to fall within the SIU’s 

jurisdiction, is in fact not one that the Unit can investigate. It may be that the injury in question, 

upon closer scrutiny, is not in fact a “serious injury” according to the definition of serious injury 

that the SIU has established. In other cases, although the incident falls within the SIU’s 

jurisdiction, it becomes clear that there is patently nothing to investigate. Examples of such 

incidents include investigations in which it becomes evident early on that the injury was not 

directly or indirectly caused by the actions of a police officer. In these instances, the SIU 

director exercises his/her discretion and “terminates” all further SIU involvement, filing a memo 

to that effect with the Deputy Attorney General. When this occurs, the director does not render 

a decision as to whether a criminal charge is warranted in the case or not. These matters may, 

on occasion, be referred to other law enforcement agencies for investigation.  

 

 

 

 

Charge Cases 
 

Criminal charges were laid by the SIU director in 13 cases, against a total of 15 officers, 

accounting for 3.6% of the 363 cases that were closed in 2019. These charge cases included 

investigations that were launched in prior years, but for which charges were laid in 2019. 
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Information About Complainants  
 

Complainants are individuals who are directly involved in an occurrence investigated by the SIU 

in that, as a result of interactions with police, they have died or were seriously injured, or allege 

that they have been sexually assaulted. There may be more than one complainant per SIU case.   

 

 

Percentage of Complainants by Gender5 
 

 
 

 

 

 

 

 
 

 

                                                             
5 In three SIU cases, SIU investigators were not able to locate the complainant; thus, the SIU could not confirm the 

complainant’s gender. 

 

77%

22%
1%

Male Complainants (243)

Female Complainants (71)

Unknown (3)
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Number of Male and Female Complainants by Case Type 
 

 

 

 

Average Age of Complainant by Case Type 
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Investigative Response 
 

To assist in understanding the required investigative response in an SIU incident, the SIU tracks 

the time it takes for investigators to respond to an incident and the number of investigators 

deployed to a scene. Speed of response and the number of investigators initially dispatched to 

an incident are important in many cases because of the need to secure physical evidence and to 

meet with witnesses before they leave the scene. 
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*The times calculated were for those cases that required an immediate dispatch of investigative 

personnel and resources.  Cases in which an immediate response was determined to not be necessary 

were not included in this calculation.  
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*The times calculated were for those cases that required an immediate dispatch of investigative 

personnel and resources.  Cases in which an immediate response was determined to not be necessary 

were not included in this calculation.  
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The nature of the SIU’s mandate means that the Unit often deals with complex and traumatic 

situations involving police and civilians. Examining these situations, and arriving at a decision, is 

rarely easy. Under section 113(7) of the Police Services Act, the director, who cannot be a police 

officer or a former police officer, has the sole authority at the SIU to decide whether or not 

charges are warranted. The director relies on many years of experience in the area of criminal 

law and takes into consideration all aspects of an investigation, arriving at a decision by 

applying established legal principles. The director’s job is not to decide whether the police 

officer, who is the subject of an investigation, is innocent or guilty, but rather whether the 

evidence satisfies the director that there are reasonable grounds to pursue criminal charges. If 

a charge is laid, the courts will ultimately determine guilt or innocence by deciding whether the 

charge has been proven beyond a reasonable doubt.   

 

Examples of investigations carried out by the SIU in 2019 can be found below. 

 
 

CHARGE: 19-PSA-0276 
 

Incident Overview 

 

The SIU was contacted by the Ontario Provincial Police (OPP) on February 5, 2019 regarding a 

complaint received that same day of a sexual nature against a police officer with the Thunder 

Bay detachment. The alleged sexual assault of a woman reportedly occurred sometime 

between April of 2001 and March of 2002. 

 

 

The Investigation 

 

The SIU assigned two investigators and one forensic investigator to examine the circumstances 

surrounding the incident. As part of the investigation, the SIU interviewed the woman who 

made the allegation, two civilian witnesses and two witness officers. The subject officer 

declined to be interviewed and did not provide a copy of his notes to the SIU, as was the 

subject officer’s legal right.  

 

                                                             
6 Officers charged by the SIU are presumed innocent and are only guilty of the offence charged if a court of law 

renders a verdict to that effect. 

CASES AT A GLANCE 
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Director’s Decision 

 

Based on the evidence collected in relation to this incident, then SIU Interim Director Joseph 

Martino concluded that there were reasonable grounds to believe an officer with the OPP 

Thunder Bay detachment committed a criminal offence. As a result, on June 25, 2019, the 

officer was charged with one count of sexual assault, contrary to section 271 of the Criminal 

Code.  

 

The case was then referred to the Justice Prosecutions Branch of the Crown Law Office—

Criminal, for prosecution.  

 

 

 

CHARGE: 19-OCI-026 
 

Incident Overview 

 

The SIU was contacted by the Guelph Police Service (GPS) on February 4, 2019 regarding the 

arrest of a 45-year-old man that morning in Guelph. 

 

The SIU investigation found that at approximately 3 a.m. that day, GPS officers attended a 

residential building on Carden Street in Guelph to conduct an investigation. Outside the main 

entrance of the building, a GPS officer became involved in an interaction with a man unrelated 

to the incident being investigated. The man was arrested and transported to the police station. 

He was later taken to hospital where he was diagnosed with serious injuries. 

 

 

The Investigation 

 

The SIU assigned three investigators and one forensic investigator to examine the 

circumstances surrounding the incident. As part of the investigation, the SIU interviewed the 

45-year-old man and three witness officers. The subject officer declined to be interviewed and 

did not provide his notes, as was his legal right.  

 

A canvass conducted in the area of the arrest revealed several closed-circuit camera recordings. 

In addition, the Unit reviewed the arrest report, dispatch reports and various policies. 

 

 

Director’s Decision 

 

Based on the evidence collected in relation to this incident, then Interim Director Joseph 

Martino concluded that there were reasonable grounds to believe a sergeant with the GPS 
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committed a criminal offence. As a result, on July 3, 2019, the sergeant was charged with one 

count of assault causing bodily harm, contrary to section 267(b) of the Criminal Code. 

 

The case was referred to the Justice Prosecutions Branch of the Crown Law Office—Criminal, 

for prosecution.  

 

 

 

CLOSURE MEMO: 19-OCI-180 
 

Incident Overview 

 

In the early afternoon of August 2, 2019, a 21-year-old man was in the custody of the Brantford 

Police Service (BPS) at the Brantford courthouse, awaiting his bail hearing. While lodged in a 

cell, the man started to repeatedly punch the concrete walls. The man was transported to 

hospital where he was diagnosed with a broken bone in his right hand.   

 

 

The Investigation 

 

The SIU assigned two investigators to probe the circumstances of the incident. 

 

As part of the investigation, the 21-year-old man was interviewed.  

 

Upon request, the SIU obtained and reviewed the CCTV7 footage from Brantford Courthouse. 

 

 

Director’s Decision 

 

Then Interim Director Joseph Martino terminated the investigation, saying, “The SIU’s 

preliminary inquiries included a review of the video recording of the man’s time in cells. It is 

patently clear that the man is solely to blame for his self-inflicted injury, and as such, the 

investigation is hereby discontinued, and the file closed.” 

 

 

CLOSURE MEMO: 19-OCI-276 
 

Incident Overview 

 

In the early morning of November 20, 2019, Peel Regional Police officers were conducting an 

investigation at an apartment building located at 4050 Dixie Road in Mississauga. When a 36-

                                                             
7 Closed-Circuit Television. 
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year-old man – a person of interest – saw the officers, he fled down a stairwell. In an effort to 

get away, the man attempted to leap an entire flight of stairs resulting in him landing 

awkwardly. He was arrested within seconds of the jump and taken to hospital for treatment of 

a leg injury. 

 

 

The Investigation 

 

The SIU assigned two investigators to probe the circumstances of the incident. 

 

As part of the investigation, the 36-year-old man was interviewed, but he declined the SIU 

access to his medical file.  

 

 

Director’s Decision 

 

Then Interim Director Joseph Martino said, “While the exact nature of the man’s injury remains 

unknown, he having declined to release his medical records, it is clearly serious in nature given 

his leg was rigidly casted in the wake of the incident and surgery had been scheduled. What is 

clear is that the man jumped of his own volition and is the author of his own misfortune. 

Accordingly, the investigation is hereby discontinued, and the file closed.” 

 

 
 

NON-CHARGE: 19-PVI-067 
 

Incident Narrative 

 

At about 4 p.m. on April 3, 2019, the 63-year-old complainant, together with civilian witness 

(CW) #2 and CW #3, had come off Wawa Lake on their snowmobiles and were stopped north of 

Highway 101 looking to cross south over the roadway into town. At the same time, the subject 

officer (SO) was in his cruiser travelling west along Highway 101 toward Wawa in response to a 

reported theft at a shop in town. As the Ontario Provincial Police (OPP) officer negotiated a 

rightward bend in the road approaching the snowmobilers’ position, he observed the 

complainant in his lane ahead of him and attempted to avoid a collision by swerving to the left. 

Moments prior, the complainant had accelerated forward onto the roadway. 

 

The impact between the vehicles occurred in the westbound lane of Highway 101 at the 

roadway’s intersection with Gladstone Avenue. The front passenger side of the cruiser struck 

the front left side of the snowmobile, sending it west and north until it came to rest on the 

westbound shoulder of the highway several metres from the point of impact. The complainant 

was thrown from the snowmobile and landed on the roadway. The SO stopped his cruiser in the 

eastbound lane of the highway, exited and went to check on the complainant. The officer 
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sustained minor injuries in the collision, apparently the result of his cruiser’s airbag 

deployment. 

 

 

The Investigation 

 

The SIU assigned two investigators to probe the circumstances of the incident. 

 

In addition to examining the scene and collecting evidence, SIU investigators interviewed the 

complainant, two civilian witnesses and one witness officer. The SO declined to be interviewed 

and did not provide a copy of his notes to the SIU, as was the SO’s legal right. 

 

Upon request, the SIU obtained and reviewed the following materials from the OPP Wawa 

Detachment (Superior East): 

• Dispatch / Event Details report; 

• Crash Data Recorder report; 

• GPS data associated with the SO’s cruiser; 

• Notes of a witness officer; 

• OPP draft diagrams; 

• Google Earth photograph of the scene; 

• Preliminary photo-brief prepared for the SIU; and 

• The OPP Reconstruction Report. 

 

Director's Decision  

 

The complainant was seriously injured on April 3, 2019 while on a snowmobile trip with a 

couple of friends. He was on his snowmobile attempting to cross Highway 101 in Wawa when 

he was struck by an OPP cruiser being operated by the SO. The complainant was transported to 

hospital where he was treated for multiple fractures of his left leg. On my assessment of the 

evidence, there are no reasonable grounds to believe that the SO committed a criminal offence 

in connection with the collision. 

 

The offence that arises for consideration is dangerous driving causing bodily harm contrary to 

section 320.13(2) of the Criminal Code. As an offence of penal negligence, liability under the 

section rests on conduct that, in addition to being objectively characterized as dangerous, 

amounts to a marked departure from the level of care that a reasonable person would have 

observed in the circumstances: R. v. Beatty, [2008] 1 SCR 49; R. v. Sharp (1984), 12 CCC (3d) 428 

(Ont. C.A.). While I have no doubt that the SO was driving dangerously in the moments before 

the collision, and that his dangerous driving was largely responsible for what occurred, I am of 

the view that the evidence falls just short of justifying criminal charges against the officer. 

 

The central issue in the liability analysis is with the SO’s speed. While traveling west on Highway 

101 some six kilometres from the scene of the collision, there was a pronounced increase in the 
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officer’s velocity to about 136 km/h from 111 km/h eight seconds earlier, presumably in 

response to the theft call in Wawa. The SO continued apace westward at speeds between 121 

km/h and 152 km/h over the course of the next five and a half kilometres, traveling for the 

most part at 140 km/h and above against a 90 km/h speed limit. Some 450 metres east of the 

collision site, there was a traffic sign for westbound motorists indicating a drop in the speed 

limit from 90 km/h to 50 km/h as the highway wound its way into the Town of Wawa. The SO 

appears to have entered this zone at about 138 km/h, thereafter decelerating to 113 km/h 

within a span of 250 metres. At the point of impact, a further 150 metres down the road, the 

SO was travelling at about 71 km/h. 

 

I am satisfied that the SO’s speeds as he responded to the theft call, which were significantly in 

excess of the speed limits that governed the roadway over which he travelled, constituted a risk 

to traffic around him. I am further satisfied that the officer’s speed was the pivotal factor in the 

collision that occurred. The complainant appears to have done little if anything wrong in 

relation to the accident, and I do not believe he saw the SO’s cruiser before entering the 

roadway. Travelling as fast as it was, it is conceivable that the cruiser would not have been 

visible to the complainant until just before impact. On the other hand, the SO appears to have 

seen the complainant’s snowmobile entering onto the roadway but was unable to avoid a 

collision owing, in my view, to the speed at which he was travelling. 

 

Further aggravating the danger caused by the SO’s speed was the officer’s failure to activate his 

emergency lights and/or siren. He ought to have known, particularly as he crossed into the 50 

km/h zone, that traffic around him would have little time to react to his cruiser given how fast it 

was going. In the circumstances, the officer ought to have activated his emergency lights and/or 

siren to alert the public as early as possible to his presence. One is left to speculate, reasonably 

in my view, that the complainant might well have not ventured onto the roadway when he did 

had he been given advance notice of the cruiser via its siren or emergency lights. 

 

Finally, when considering the inculpatory impact of the SO’s speed, it is important to bear in 

mind that a police officer’s foremost duty is at all times the preservation of life. It does a police 

officer no good if in responding to a call for service his or her conduct unduly endangers public 

safety. I fully appreciate that police officers are frequently faced with difficult choices with little 

time in which to make them, and that allowance must be made for less than exacting decisions 

made in the heat of the moment. That said, in the context of an officer who had travelled 

several kilometres over approximately three minutes before the collision occurred, it is difficult 

to countenance the persistence of the SO’s excessive speed to get to the scene of what was, 

after all, a property offence. 

 

On the other side of the ledger, while one might question the wisdom of traveling as fast as the 

SO was to get to the scene of a reported theft, the fact remains that he was engaged in the 

execution of his duty and therefore exempt from the speed limits pursuant to section 

128(13)(b) of the Highway Traffic Act. This is not to suggest that the SO had carte-blanche to 

speed as he wished without regard to public safety; however, quite apart from whether the SO 

paid sufficient heed to public safety as he sped westward on Highway 101, it is important to 
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recognize that he was a police officer responding to the scene of a reported crime. In other 

words, if the officer’s conduct was ill-guided, it was not without rhyme or reason. 

 

It is also true that most of Highway 101 over which the SO travelled in response to the reported 

theft was predominantly rural in nature with little development on either side of the road. It 

was only as the SO approached the Town of Wawa and the speed limit became 50 km/h for 

westbound traffic, some 450 metres from the collision scene, that the officer’s speed coalesced 

with the environment around him to create a clear and present danger of accident. In the 

circumstances, while I am unable to characterize the gravamen of the SO’s transgressions as 

fleeting or momentary, it was relatively short-lived – about half-a-kilometre and some 13 

seconds. 

 

The evidence further suggests that snowbanks on the shoulder of the highway, trees and 

shrubs on both sides of the snowmobile trail, and a “no parking” sign just east of the location 

where the complainant attempted to cross the roadway may have obstructed his line of sight 

toward the approaching cruiser, thereby contributing to the accident. In fact, the obstructions 

may well have detracted from the SO’s sightlines as well. All of which is to suggest that the 

officer’s speed was likely not the only factor at play in the collision. 

 

Lastly, it would not appear that the environmental conditions that prevailed at the time 

exacerbated the risks to public safety inherent in the SO’s speed. The roadway was dry and in 

fair condition, and visibility was good. 

 

In the final analysis, while one may legitimately criticize the SO for the manner in which he 

operated his police cruiser in the moments leading to its collision with the complainant and his 

snowmobile, I am unable to reasonably conclude that the officer’s conduct was so substandard 

as to amount to a marked deviation from a reasonable level of care. Accordingly, there are no 

grounds for proceeding with charges in this case and the file is therefore closed. 

 

The Director’s Decision found here has been condensed from its original version. The full 

analysis, along with details on the evidence collected and relevant legislation, can be found at 

https://www.siu.on.ca/en/directors_report_details.php?drid=634.  

 

 

 

 

NON-CHARGE: 19-TCI-139 
 

Incident Narrative 

 

Shortly before 10 p.m. on June 18, 2019, the Toronto Police Service (TPS) received a call from 

the resident of a house on Torrens Avenue (CW). The CW indicated that a male (complainant) 

had forced his way into the residence and was currently barricaded in a bedroom in the 

https://www.siu.on.ca/en/directors_report_details.php?drid=634
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possession of a knife or fork, which he had used to threaten him. According to the CW, the 

complainant appeared intoxicated and was very angry. Police officers were dispatched to the 

address. 

 

Officers began arriving at the scene at about 10:10 p.m. A number of them entered the house 

but quickly exited when, from behind the closed bedroom door, the 36-year-old complainant 

was heard to threaten them with death. The house was contained from the outside pending the 

arrival of the Emergency Task Force (ETF). 

 

At approximately 10:30 p.m., a team of ETF officers entered the home and convened outside 

the barricaded bedroom door. The subject officer (SO), a member of the team, took the lead in 

attempting to communicate with the complainant through the door. The complainant shouted, 

moaned and banged around. His responses to the officers were largely unintelligible. 

Concerned for the complainant’s well-being, the ETF officers forced the bedroom door open 

and stepped inside. The complainant was quickly located on the floor next to the bed. The 

officers had no difficulty in securing the complainant in handcuffs, whereupon he was removed 

from the bedroom and placed on a stretcher in the kitchen. 

 

Following his arrest, the complainant was taken to hospital where he was treated for stab 

wounds and a collapsed lung.  

 

Forensic examination of the bedroom revealed the presence of five knives and a barbeque fork. 

 

The Investigation 

 

The SIU assigned four investigators and one forensic investigator to probe the circumstances of 

the incident. 

 

In addition to examining the scene and collecting evidence, SIU investigators interviewed the 

complainant and one civilian witness. Three witness officers were interviewed, and the notes 

from seven other police officers were received and reviewed. The SO participated in an SIU 

interview and provided a copy of his notes. 

 

Upon request, the SIU obtained and reviewed the following materials from the TPS: 

• Charge List-the complainant; 

• General Occurrence report; 

• Dispatch / Event Details reports (x4); 

• Communication recordings; 

• Injury Report (Police)-the complainant; 

• Motor Vehicle Accident Report; 

• Notes of the SO and witness officers; 

• TPS Procedure-Arrest; 

• TPS Procedure-ETF; and 
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• TPS Procedure-Use of Force. 

 

Director's Decision  

 

The complainant suffered a collapsed lung and stab wounds on June 18, 2019 shortly before he 

was arrested by TPS officers. Among the arresting officers was the SO. On my assessment of the 

evidence, there are no reasonable grounds to believe that the SO committed a criminal offence 

in connection with the complainant’s arrest and injuries. 

 

Pursuant to section 25(1) of the Criminal Code, police officers are protected from criminal 

liability for force used in the course of their duties provided such force was reasonably 

necessary in the execution of an act that they were authorized or required to do by law. The 

officers who responded to the home on Torrens Avenue were engaged in the lawful exercise of 

their duties. The complainant had forcibly entered the home, armed himself with an edged 

weapon and barricaded himself in a bedroom. He was clearly subject to lawful arrest. Once 

inside the home, the team of ETF officers attempted to communicate with the complainant but 

quickly discerned that the complainant was not of sound mind and incapable of responding 

rationally. Knowing that he had a knife or fork with him, and concerned for his safety, the 

officers forced the bedroom door open and quickly took the complainant into custody. Aside 

from taking hold of the complainant to secure him in handcuffs, little if any force was used in 

his arrest. In the result, it is apparent the officers did not use excessive force in effecting the 

complainant’s lawful arrest. 

 

I am further satisfied that there is no viable suggestion of liability on the part of the officers 

rooted in criminal negligence. The complainant’s health was as much a concern motivating the 

officers’ conduct as was the need to apprehend an alleged offender. To reiterate, the SO and 

his colleagues acted quickly to apprehend the complainant; 10 to 15 minutes had elapsed 

between the moment the ETF officers entered the home and their entry into the bedroom – a 

relatively short period of time given information at the officers’ disposal of a weapon in the 

complainant’s possession and the need to exercise some caution in the circumstances. Tactical 

paramedics were at the ready and able to assess the complainant promptly following his arrest, 

at which time the complainant’s wounds were noted and he was taken to hospital. On this 

record, I am satisfied the ETF officers acted with due care and regard for the complainant’s 

well-being. 

 

In the final analysis, there are no reasonable grounds to conclude that the officers are criminally 

responsible by way of unlawful force or a want of care for what appear to have been the 

complainant’s self-inflicted injuries. Accordingly, there is no basis for proceeding with charges 

in this case and the file is closed. 

 

The Director’s Decision found here has been condensed from its original version. The full 

analysis, along with details on the evidence collected and relevant legislation, can be found at 

https://www.siu.on.ca/en/directors_report_details.php?drid=654.  

 

https://www.siu.on.ca/en/directors_report_details.php?drid=654
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NON-CHARGE: 19-OFI-074 
 

Incident Narrative 

 

On April 10, 2019, the Ontario Provincial Police (OPP) contacted the Greater Sudbury Police 

Service (GSPS) to seek their assistance. They were tracking a white pickup truck heading north 

toward the Sudbury area. Its occupants, the 22-year-old complainant and his passenger, civilian 

witness (CW) #1, were wanted in connection with a recent armed robbery and firearms 

offences. The GSPS were cautioned that the complainant was suspected of having a shotgun in 

his possession and was known to have fled from attempted police stops in the past, striking 

police vehicles in the process. 

 

The GSPS tactical team was mobilized and met at the police station to discuss the situation and 

plan their intervention. Officers in unmarked tactical trucks would deploy ahead of the 

suspects’ path of travel and intercede to take them into custody after they had come to a stop. 

At about 10:45 p.m., the tactical team received word from the OPP, whose officers were still 

tailing the complainant and CW #1, that they were traveling north on Long Lake Road in 

Sudbury toward the Four Corners intersection. The tactical officers convened in the area. 

Witness officer (WO) #4, WO #12 and WO #13 were together in a tactical truck, and WO #1, 

WO #2 and the SO in another. They followed the pickup truck as it turned into Plaza 69 on the 

northwest corner of the intersection before exiting to cross Regent Street into the Esso gas 

station. 

 

As the pickup truck parked with its front pointed toward a propane gas tank display cabinet 

against the wall of the gas station shop, the decision was made to box it in with the use of the 

tactical vehicles. Arriving first on scene some 30 seconds after the pickup truck came to a stop, 

WO #12 drove to within a metre of the vehicle’s rear. Seconds later, trucks driven by WO #1 

and WO #11 came to a stop with their front ends adjacent to the pickup on its passenger and 

driver sides, respectively. The officers exited their vehicles with guns drawn, surrounded the 

pickup truck and ordered its occupants to show their hands. 

 

Realizing that he had been cornered by the police, the complainant started his engine and 

accelerated rearward directly into the front of WO #12’s vehicle. The force of the impact sent 

the tactical vehicle backward a short distance. The complainant continued to accelerate 

backward against the tactical truck, spinning his wheels, but failed to create any further space 

between the vehicles. Some 15 seconds after the initial collision, the complainant accelerated 

forward and crashed into the propane gas tank display. Immediately thereafter, an SUV, with 

the OPP officers who had followed the suspects into Sudbury and onto the gas station, used its 

front end to push the rear passenger side of the pickup truck about a metre or more. Seconds 

after that, the SO opened the driver’s door whereupon the complainant emerged from the 

pickup truck and went to the ground. The complainant was subsequently handcuffed by WO 

#12 and taken to hospital having sustained bullet wounds to his left arm and leg. CW #1 was 

also removed from the pickup truck and arrested. 
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The SO was the only officer who discharged his firearm – a C8 rifle. The weight of the evidence, 

including a count of the rounds contained in his firearm after the shooting (25), information 

about the customary number of rounds loaded by tactical team officers in their C8 rifles (28) 

and the number of spent cartridge cases found at the scene (3), indicates that the SO fired his 

weapon three times. While the evidence regarding the officer’s position at the time the shots 

were fired is imprecise, it suggests the SO was standing in front of the pickup truck when he 

first fired and had travelled to the driver side of the vehicle near the driver’s door when the 

second two rounds were let off in quick succession. 

 

The Investigation 

 

The SIU assigned five investigators and three forensic investigators to probe the circumstances 

of the incident. 

 

The SIU interviewed two civilian witnesses, but not the complainant as he declined to be 

interviewed and did not consent to the release of his medical records. Eleven witness officers 

were interviewed, and the notes from an additional 26 police officers were received and 

reviewed. The SO declined to be interviewed and did not provide his notes, as was the subject 

officer’s legal right. 

 

Upon request, the SIU obtained and reviewed the following materials from the GSPS and OPP 

Sudbury Detachment: 

 

• Arrest Report-the complainant; 

• Arrest Report-CW #1; 

• Communications recordings; 

• Dispatch report; 

• Crash Data Retrieval data; 

• Crown Brief; 

• Daily Arrest Record; 

• Event Details report; 

• Field Sketch; 

• GSPS Witness List; 

• GSPS Internal Memo regarding SIU investigation; 

• GSPS Involved Officer List; 

• GSPS note regarding ESSO station's staff; 

• GSPS Officer Schedule; 

• GSPS scene video; 

• GSPS Total Station data; 

• Information for Bail Hearing-the complainant; 

• Notes of all witness officers and 24 undesignated officers; 

• Occurrence Report; 

• Involved Officers; 
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• OPP aerial video; 

• Probation Order – CW #1 (x2) 

• Procedure-Use of Force; 

• Procedure-Arrest; 

• Scene Registry; 

• Team Use of Force Report; 

• Training Record-Defence Tactics-the SO; and 

• Training Record-Firearms Qualifications-the SO. 

 

Upon request, the SIU obtained and reviewed the following records from the Sudbury 

Emergency Medical Services and the Health Sciences North: 

 

• Ambulance Call Report (x2); and 

• Medical records for CW #1. 

 

Upon request, the SIU obtained CCTV video collected from the ESSO gas station. 

 

 

 

Director's Decision  

 

In the evening of April 10, 2019, the complainant was in a pickup truck with his girlfriend parked 

at an Esso gas station on Regent Street in Sudbury when his vehicle was suddenly surrounded 

by the police. Officers with the GSPS had followed the truck to the location intending to arrest 

its occupants. Within seconds of the officers’ arrival, the complainant was shot and wounded by 

gunfire discharged by the SO – the subject officer in the SIU investigation that ensued. On my 

assessment of the evidence, there are no reasonable grounds to believe that the SO committed 

a criminal offence in connection with the shooting. 

 

Whether considered pursuant to section 25(3) of the Criminal Code, setting out the limits of 

permissible force used by police officers that is intended or likely to cause death or grievous 

bodily harm, or section 34, prescribing the boundaries of justifiable force in the defence of 

oneself or another from an actual or threatened attack, I am satisfied on reasonable grounds 

that the SO acted lawfully when he discharged his firearm and caused injury to the 

complainant. The former provides police officers with immunity from criminal liability provided 

the force in question was reasonably necessary in aid of an act that they were required or 

authorized to do by law and they acted under a reasonable apprehension that said force was 

necessary to meet a threat of death or grievous bodily harm to oneself or another. The latter 

requires that the defensive act be reasonable with reference to the relevant circumstances, 

including the nature of the force or threat, whether there were other means to protect oneself 

or another, and whether any party to the incident used or threatened to use a weapon. 
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As was his legal right, the SO declined to be interviewed by the SIU or authorize the release of 

his notes. The SIU is therefore without first-hand information regarding the officer’s state of 

mind at the time he fired his rifle. That said, I accept that the SO feared for his life when he 

discharged his weapon based on the circumstantial evidence and an utterance he made to a 

fellow officer in the wake of the incident. 

 

A GSPS officer was among the tactical officers deployed that night. He, together with two team 

members, arrived at the Esso station in their vehicle moments after the shooting had occurred. 

In an exchange with the SO, says the GSPS officer, the officer told him he was scared he was 

going to be run over by the pickup truck and believed he had to stop the complainant. I have no 

reason to doubt the reliability of the GSPS officer’s evidence. Nor do I doubt that the SO’s 

statements accurately reflect how he felt at the time of the shooting. While potentially self-

serving, those statements attract a level of authenticity for their relative contemporaneity with 

the events in question. Their reliability is further bolstered by the perceptions of similarly 

situated officers present at the time. For example, several officers in and around the pickup 

truck when the shooting happened believed the complainant represented a real and present 

risk to their lives and safety should he manage to free his vehicle from the police blockade. 

Specifically, they feared that the complainant would strike an officer with the pickup truck, 

particularly those situated on the driver side of the vehicle which was his most likely escape 

route. To reiterate, the SO was positioned on the driver side of the pickup truck in close 

proximity to the vehicle. 

 

The analysis turns to the reasonableness of the SO’s apprehensions and the action he took. The 

officer was positioned in front of the pickup truck when he first shot at the complainant 

through its windshield. The complainant was in the process of accelerating rearward into the 

tactical truck behind him at the time. That action would have given the officers the impression, 

and did in fact so impress the witness officers who spoke with the SIU, that the complainant 

was bent on escaping police custody by ramming his truck free of the police vehicles. While one 

might question the wisdom of taking up such a vulnerable position, the fact remains that the SO 

was completely exposed to an immediate and potentially lethal risk in the event the 

complainant decided to accelerate forward. The shot did not incapacitate the complainant and, 

as it turns out, he did in fact travel forward mere seconds after the SO’s initial discharge, 

smashing into the propane gas tank display cabinet with significant force. Fortunately, the SO 

had re-positioned himself beside the driver side of the truck by that point. In the circumstances, 

I have no difficulty in concluding that the SO’s beliefs and corresponding action in relation to 

the first discharge were reasonable. 

 

More difficult is the question of reasonableness in connection with the second two shots 

discharged by the SO. These were fired at close range into the driver’s seat compartment of the 

pickup truck some 16 seconds after the first shot. At that time, the SO was not in front of the 

pickup truck; he was standing along the driver side within a metre or so of the driver’s door. 

Arguably, he was no longer in any imminent peril by the movement of the truck. In the 

circumstances, was a resort to lethal force and the SO’s belief in its necessity reasonable? I 

believe they were. 
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The law countenances an officer’s mistaken belief in the necessity of force of one kind or 

another so long as the belief was reasonably held. That is, might a reasonable person in the 

officer’s shoes have been similarly mistaken? Moreover, the law does not require that officers 

caught up in volatile and dangerous situations measure their responsive force with precision; 

what is required is a reasonable response, not an exacting one: R. v. Nasogaluak [2010] 1 SCR 

206; R. v. Baxter (1975), 27 CCC (2d) 96 (Ont. CA). Consider the SO’s situation. He would have 

been briefed that the complainant was considered armed and dangerous. He was wanted for 

armed robbery, suspected of having a shotgun in his possession and known for forcing police 

vehicles out of the way during attempted stops. As the SO left his tactical truck and moved 

toward the pickup truck, it would have become immediately clear that the complainant had no 

intention of surrendering peacefully. He had rammed the police vehicle behind him around the 

time the SO initially discharged his weapon and continued to operate the pickup truck following 

the first shot despite armed police officers ordering him to stop at gunpoint. In fact, it appears 

the pickup was accelerating forward when the SO let off two additional rounds in quick 

succession into the driver’s door window just before it smashed into the propane gas tank 

display. 

 

Was retreat an option? Perhaps, but I am unable to find fault with the SO’s decision to not give 

way as the complainant attempted to maneuver out of the police barricade. The complainant 

had in recent days engaged in a course of violent and reckless behaviour that threatened the 

lives and safety of the public around him. His conduct on the day in question when faced with 

an overwhelming show of force by the police was no different. Indeed, I am persuaded that the 

complainant would not have willingly desisted but for the SO’s intervention. I am further 

persuaded that the complainant would have remained a grave risk to public safety had he 

managed to escape. On this record, the officers, including the SO, were within their rights in 

seeking to effect the complainant’s arrest as soon as possible and to stand their ground in doing 

so. 

 

There is also the matter of the sawed-off shotgun that was recovered from the pickup truck 

following the shooting. To be clear, there is no indication in the evidence that the complainant 

ever wielded the firearm during the incident. None of the police witnesses questioned by the 

SIU mentioned seeing a gun in the complainant’s possession and the SO said nothing of a 

firearm when explaining to a GSPS officer why he did what he did. Nevertheless, most if not all 

of the witness officers who were present at the time alluded to the likely presence of a shotgun 

in the pickup truck in describing the danger they were facing. The shotgun’s presence in the 

pickup truck gives credence to the officers’ concerns. I am satisfied that the same concerns 

would have weighed on the SO’s mind to some degree as he approached the truck. 

 

While it may be in the cold light of hindsight that the SO’s life was not in any immediate danger 

when he fired his second and third rounds, the officer’s belief to the contrary and his 

corresponding firearm discharges were in my view reasonable nonetheless. On the 

aforementioned record, confronted with a violent and armed individual determined to escape 

police apprehension and seemingly without any qualms about using his pickup truck to effect 
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his purpose, the SO had good cause in the heat of the moment to believe that the truck’s 

continued operation represented a threat to life and limb necessitating the use of lethal force 

to disable its driver. 

 

For the foregoing reasons, I am unable to reasonably conclude that the shooting was anything 

other than lawful force in aid of the complainant’s arrest pursuant to section 25(3) and/or 

section 34 of the Criminal Code. Consequently, there is no basis to proceed with charges in this 

case and the file is closed. 

 

 

The Director’s Decision found here has been condensed from its original version. The full 

analysis, along with details on the evidence collected and relevant legislation, can be found at 

https://www.siu.on.ca/en/directors_report_details.php?drid=676#fn.  
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CASE BREAKDOWN CHART 
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*  Population information provided by 2016 Census Canada.  Statistics Canada excludes First 

Nations data where enumeration was incomplete.  For further information, please refer to the 

Statistics Canada website.  The total population for each region includes a population figure for 

counties in which no SIU cases took place, and therefore are not listed on the chart.   

            

†  Inconsistencies in total percentages are due to rounding.  

 

~ Numbers do not match total cases and reflect subject officers and their respective police 

services, or the reporting police service if there was no subject officer.    
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Total Annual Expenditures for the year ended March 31, 2020 were $8,830,139.07 
 
Errors in percentage totals due to rounding. 

  

  

 

2019-2020 FINANCIALS 

Expenditures by Type

Salaries and Wages

$6,549,042  /  74%

Benefits

$883,734   /  10%

Transportation and

Communication

$402,070  /  5%

Services

$931,430  /  11%

Supplies and Equipment

$63,863  /  1%
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Expenditures by Section

Investigative Services

$5,393,423  /  61%

Identification Services

$1,133,241  /  13%

Office of the Director

$1,076,325  /  12%

Administrative Services

$680,506  /  8%

Communications, Outreach &

Affected Persons

$438,755  /  5%

Training Services

$107,889  /  1%
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*Includes staff Salaries/Wages & Benefits for Administrative Manager - Investigations, 

Transcribers, Central Registry and Investigative Secretary 

^ Includes training for SIU Training services 

Training Expenditures                                    
Expenditures related to training in 2019-20 were 2% of the SIU's final budget

Investigative Services*

$123,556  /  67%

Identification Services

$51,834  /  28%

Office of the Director

$3,367  /  2%

Communications, Outreach and

Affected Persons

$4,102  /  2%

Administrative Services^

$374  / 0.2%
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SIU ORGANIZATION CHART 



 

                July 2nd, 2020 

Chief Antje McNeely               

President, Ontario Association of Chiefs of Police    

40 College Street, Suite 605  

Toronto, ON M5G 2J3 

 

 

Dear Chief McNeely, 

 

First on behalf of my entire caucus, let me congratulate you on assuming the role of President of the Ontario 

Association of Chiefs of Police.  I have asked my office to reach out and set up a meeting at the earliest 

opportunity.  My relationship with the OACP is an important one and I look forward to strengthening it 

throughout your term. 

 

I appreciate receiving your thoughts and ideas in response to our recent position paper on issues related to race, 

policing and violence.  While there are areas where our views differ, importantly there are many where they 

align.  Most significant of course being the end goal of a safer, fairer and more just Ontario for all who live here. 

 

While I hope to further discuss these issues with you in person there are two comments in your response I feel 

compelled to clarify sooner.  First, neither I nor my party believe that systemic racism is unique to policing and 

have been very critical of systemic racism in areas like education, health care, government and indeed politics.  

We are actively engaged and trying to do our part to help root it out and bring an end to it wherever it exists.  

That the paper left the impression we believed this is a problem unique to policing is unfortunate and I can 

assure you was not our intent. 

 

Second, on the issue of “defunding the police”, it is true we have supported many of the goals and objectives of 

the movement including an eventual realignment of spending to community and individual supports and 

services that may lessen our dependence on policing.  We do not believe this realignment should diminish the 

ability of police services to deliver the core and essential services Ontario communities rely on.  We believe new 

and enhanced services, like mental health responders, must be in place and functioning before any potential 

reduction in police budgets could  occur.   While the need for change is urgent, this is a process that will require 

thoughtful planning and the engagement of a broad spectrum of service providers and community 

representatives in addition to city and police officials in order to achieve a lasting and successful transformation   

 

Again thank you for your thoughtful response and I look forward to meeting in the very near future. 

 

Sincerely,  

 

 

 

Andrea Horwath 

Leader of Ontario’s Official Opposition  



 40 College Street 
Suite 605 

Toronto ON    
M5G 2J3 

Tel: (416) 926-0424 
Fax: (416) 926-0436 

 

www.oacp.ca 

 

 Vision: Excellence in police leadership: working together for safer communities. 

 

June 30, 2020 

 

Ms. Andrea Horwath, MPP 

Leader of the Official Opposition 

Room 381, Main Legislative Building 

Queen’s Park 

Toronto ON   M7A 1A5 

 

Dear Ms. Horwath:  

Thank you for your letter of June 22, 2020, addressed to Mr. Jeff McGuire, the Executive 

Director of the Ontario Association of Chiefs of Police (OACP).  I am pleased to respond.  

Let me begin by thanking you for sharing with the OACP your party’s call for action on policing.  

We appreciate that, as elected representatives at the Ontario legislature, you and your caucus 

colleagues are working to address issues raised by many Ontarians when it comes to policing 

that meets the needs of all Ontarians. 

Thank you also for acknowledging that our police services provide an important public service.  

This is a message that is not heard clearly enough from our political leaders today.  We 

encourage you to support our police officers publicly to balance out the negative voices who 

reject policing as an important part of what makes our Ontario communities healthy and 

thriving. 

These are difficult times in our province.  The current COVID-19 pandemic has greatly impacted 

many, and its impact on our health care system is very clear to see.  COVID-19 has also taken its 

toll on our economy, social services, and the education system.  However, it has also meant 

that our front-line officers have literally been putting their lives on the line every day during this 

pandemic.   

I also want to thank you especially for acknowledging that policing in this province has been the 

recipient of the downloading of functions for which we have never asked but to which we must 

attend.   

As public servants, our front-line officers will always respond when people are in need.  Despite 

the significant investments that our police services have made over the last few years in 

training our people to handle calls related to mental health, our police officers are not social 

services or health care professionals.  As an association, we have long argued that our police 

officers should not be the de facto first responders when it comes to what are essentially 

mental health issues.  As you have pointed out, the increasing mental health needs of Ontarians 
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have unfortunately not been met by public investments by governments in those services.  This 

has put our police officers in an unenviable position. 

In regard to the document that you have shared with us, there are some important points on 

which we need to be very clear with you and your colleagues.  First, your support for 

“defunding policing” is unhelpful; in the current debate there is no mention of the innumerable 

times that police officers have saved the lives of those in crisis, often at the risk of their own 

lives.  While you claim to support our police officers, your document contains language that, 

frankly, damns the work that our police officers do on a daily basis in protecting community 

safety and well-being.  When you couch your defunding argument in your “commitment to 
action” document with a need to “stop the violence” — and even use that as your introductory 

message in its title — you are sending the message that Ontarians should fear their police 

professionals.  We completely reject that message.  It fundamentally undermines community 

policing and public trust and confidence in our police personnel and ultimately puts community 

safety in Ontario at risk.   

Your support for “defunding” is also short-sighted, for it fails to address the underlying causes 

of today’s reality, which has been borne from circumstances over which police have had no 

control.   

Discussions around funding for police services and other public services are not new.  The OACP 

has, for years, been part of larger discussions at the provincial level on how collectively our 

society can adequately fund social and health care services, many of which have had their 

budgets cut or been underfunded by governments.  Policing is a service that ensures Ontario’s 
communities remain safe, secure, healthy, and prosperous.  It is an important, fundamental 

public service requiring significant resources.  The fact is that police do not want to be the 

primary responders when it comes to mental health or homelessness calls; however, policing is 

the only service that operates 365 days a year, 7 days a week, and 24 hours a day. 

The calls to “defund” police as a panacea to resolving the longstanding erosion of other social 

supports is being argued in different ways.  One argument is that, since deadly police 

interactions involving racialized, marginalized, or Indigenous groups continue to happen and 

police reform does not appear to curtail such incidents, the only recourse is to curtail or even 

stop funding the police so that funding could go to social, health care, and mental health 

services.  Another argument holds that police are doing all sorts of work that is more like social 

work and unrelated to law enforcement or community safety, e.g., calls about individuals who 

are homeless, experiencing a mental illness episode or suffering from a drug overdose.  Those 

who make this argument suggest that, while recipients of training in these areas, police should 

not be sent to deal with these situations because they are not experts.  They propose that 

those responsibilities (and funding) should be given to mental health programs, homelessness 

programs, drug treatment programs, etc. 

However, taking resources from police budgets is not the answer.  Because salaries and 

benefits typically account for between 80 and 90 percent of policing budgets, defunding means 

cutting police personnel and likely putting fewer officers on the streets.  As police leaders, 
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our members consistently hear from the public that they want police to do more, be more 

visible, do more traffic enforcement, and focus on fighting human trafficking, cyber-crime, 

fraud, etc.  Ontarians want more and better policing, not less.  Arbitrarily reducing police staff 

or reallocating resources without analysing the potential impacts would be simplistic and 

irresponsible. 

New and emerging crimes, such as cyber-crime, child sexual exploitation, and human 

trafficking, as well as the profusion of digital evidence in almost every investigation, make 

police work more complex and, therefore, more expensive and time-consuming.  Any reduction 

in the number of qualified police officers to investigate crimes impacts the ability to do the 

proactive work that decreases crime and therefore prevents victimization. 

Ontario police services constantly assess their policies and procedures to ensure the provision 

of bias-free policing to a standard that adheres to the principles of equality and fairness as 

embodied in the Canadian Charter of Rights and Freedoms, the Ontario Human Rights Code, 

and the Police Services Act.  They also work hard to maintain and improve cost-effectiveness 

and efficiency when it comes to maximizing the public’s investments in providing adequate 

policing services.  Defunding police is not the answer; the answer is finding ways to refund 

other services that have been underfunded and even defunded over the years so that adequate 

services can be accessible.   

Simply taking funding and resources away from police services will not guarantee that the social 

and other needs requiring further investments are actually addressed. Once municipalities are 

able to implement the community safety and well-being plans mandated by provincial 

legislation, we anticipate that progress will be made in this area. In the meantime, many if not 

all police services have put measures in place to address social services shortfalls by initiating 

situation tables and/or COAST (Crisis Outreach and Support Team) and MCRT (Mobile Crisis 

Response Team) models in collaboration with local mental health partners.  Your document 

failed to acknowledge the steps that police services have implemented on their own initiative 

to resolve crises that have become common in their communities. 

Our association also disagrees with your argument that police budgets do not undergo a 

rigorous review process by oversight bodies.  As police leaders, OACP members work with 

financial representatives of their municipalities and with their police services boards — the 

civilian oversight body that includes representation from elected officials and community 

members chosen by municipal council — to ensure that the public resources invested in 

policing meet the needs of our communities.  Every year, when Chiefs of Police go to their 

police services board with a proposed budget, members of the board ask many questions, 

challenge budget proposals when they feel they must do so, and work with senior police 

leaders to produce a budget that meets not just the operational needs of the police service, but 

ultimately the needs of the unique communities that they serve.  These budget discussions are 

always open to the public and publicly reported, and police leaders are always available to 

media and community groups who have questions about how we use the resources entrusted 
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to us.  Moreover, police budgets are informed by strategic plans that are based on extensive 

community consultation and input. 

Police officers have a very difficult job to do and are expected to be available 24/7/365.  They 

need to be adequately resourced to fulfil the duties they have undertaken in accordance with 

the provincial legislation governing policing.  Over the past three decades, we have seen 

provincial governments of every political persuasion consistently underfund social and health 

services, with the end result being the downloading of these responsibilities to the police.  

Simply taking funds from police and saying that these funds will be given to other agencies will 

not address the fundamental public policy issue that elected officials have, in fact, created: that 

is, the underfunding and even defunding of social and health services in this province.  

You also raise the issue of the so-called “militarization” of policing.  Unfortunately, our police 

officers are often called to deal with situations that pose a risk to the individuals involved, other 

people, and themselves, and they need adequate protection.  As police leaders, we will not 

apologize for ensuring that police officers can return to their families safely after devoting their 

working time to their fellow citizens. 

Our officers work under dangerous circumstances. While thankfully instances of Canadian 

police officers giving their lives in the line of duty are rare, they do occur:  four RCMP officers 

lost their lives in 2005 in Mayerthorpe, Alberta, to a heavily armed individual; OPP Constable Vu 

Pham was murdered by an armed individual in 2010 in Winthrop, Ontario, during a traffic stop; 

and earlier this year, in Nova Scotia, 22 people — including an RCMP officer — were killed by an 

armed individual during a 13-hour rampage. In such situations, military grade equipment 

becomes invaluable for not only officer safety, but also safety of the public. 

I also note your concerns with regard to public oversight of policing. We do not agree with you, 

however, that our police services have inadequate oversight.  In fact, we challenge any public 

service or profession in our society to demonstrate that its people work under greater public 

oversight.  Our association has always supported strong civilian oversight of policing, and, as 

police leaders, we work very closely with oversight bodies to ensure that public confidence in 

policing is strengthened. I will share with you that the OACP recently communicated its 

concerns to the Director of the Special Investigations Unit regarding that oversight body’s 

length of time to complete investigations and inadequate communication with our 

communities. 

In this vein, despite your document purporting to advocate for officer accountability, it does 

not address the issue of suspension without pay for police officers in very specific situations 

that undermine public trust and confidence.  As you know, this has been a significant issue and 

one for which we, as police leaders, have called for changes in our ability to suspend without 

pay.  This is something about which we hear from many of our communities, including 

racialized communities.  Unfortunately, Ontario legislators have not seen fit to provide police 

leaders with the tools to ensure public confidence in this area.  We would welcome your 

support for increasing the ability to suspend without pay in a limited number of situations.  

Ontario notably continues to lag behind the rest of our nation in this area. 
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Your document also suggests that policing is somehow unique when it comes to systemic 

racism.  Systemic racism does exist in policing, and, as police leaders, we are responsible for 

rooting it out. However, policing is not the only profession struggling with rooting out systemic 

racism.  While you and your colleagues are quick to criticize policing for issues with racism, we 

do not see you taking the same approach with other professions, such as health care, 

education, media, academia, and even government itself.  All professions, including policing, 

must deal with systemic racism embedded in their policies, procedures, and structure.  To 

single out policing is to ignore the fact that all of us have played a role in perpetuating 

unacceptable racism and discrimination in various forms.  All sectors of our society need to look 

in the mirror and ask themselves how they can do better to address systemic racism.  It is easy 

to simply point to police services as the only problem.  It is also wrong.  

As President of the Ontario Association of Chiefs of Police, I am committed to reaching out, 

listening, and acting to make policing in our province better.  I appreciate and value the 

important role that legislators have in helping to build strong, healthy, and safe societies.  I 

would urge you and your colleagues to speak to us as police leaders about our lived experiences 

as you consider this public position that, in our view, will hurt public safety and community 

wellness in our province. 

Sincerely, 

 

 

 

Antje McNeely 

Chief of Police, Kingston Police 

President, Ontario Association of Chiefs of Police 

 

cc:  Mr. Kevin Yarde, MPP, Critic for Community Safety and Correctional Services 

 OACP Board of Directors 

 All Chiefs of Police / OPP Commissioner 

 All Deputy Chiefs of Police / OPP Deputy Commissioners 


	1. PSB REGULAR AGENDA 2020JUL27
	1. CALL TO ORDER
	2. DECLARATIONS OF PECUNIARY INTEREST - CLOSED SESSION ITEMS
	3. ADOPTION OF CLOSED SESSION AGENDA
	Recommendation:
	That the Closed Session Agenda dated July 27th, 2020 be adopted as printed.
	4. CLOSED SESSION
	4.1 Convene Closed Session
	4.2 Reconvene Regular Meeting
	5. RISE AND REPORT PROGRESS
	6. DECLARATIONS OF PECUNIARY INTEREST – REGULAR MEETING ITEMS
	7. ADOPTION OF REGULAR MEETING AGENDA
	Recommendation:
	That the Regular Meeting Agenda dated July 27th, 2020 be adopted as printed.
	8. APPROVAL OF MINUTES
	Recommendation:
	That the minutes of the Bradford West Gwillimbury/Innisfil Police Services Board meeting of June 22nd, 2020 be adopted as printed.
	9. DELEGATIONS
	There are no delegations scheduled.
	10. PRESENTATIONS
	11. NEW BUSINESS
	11.1 On Line Police Records Check process
	Recommendation:
	12. BUSINESS ARISING FROM PREVIOUS MEETINGS
	13. MONITORING REPORTS TO THE BOARD
	13.1 Semi-Annual Auxiliary report
	14. CHIEF UPDATE
	15. CONSENT
	15.1 SIU Annual Report
	15.2 Letter to OACP from A. Horwath and response from OACP
	15.3 COAST research evaluation report
	16. ANNOUNCEMENTS
	None.
	17. NEXT MEETING
	18. ADJOURNMENT
	Recommendation:
	That the Bradford West Gwillimbury/Innisfil Police Services Board adjourn at _________  p.m.

	DRAFT MINUTES-2020-Jun-22
	1. CALL TO ORDER
	The meeting was called to order by the Chair at 5:30 p.m.
	CARRIED
	2. DECLARATIONS OF PECUNIARY INTEREST - CLOSED SESSION ITEMS
	None declared.
	3. ADOPTION OF CLOSED SESSION AGENDA
	Resolution #062020-001             Gariepy/Keffer
	That the Closed Session Agenda dated June 22nd, 2020 be received as amended.
	CARRIED
	4. CLOSED SESSION
	4.1 Convene Closed Session
	CARRIED
	4.2 Reconvene Regular Meeting
	5. RISE AND REPORT PROGRESS
	Resolution #062020-003             Keffer/Gariepy
	6. DECLARATIONS OF PECUNIARY INTEREST – REGULAR MEETING ITEMS
	None.
	7. ADOPTION OF REGULAR MEETING AGENDA
	Resolution #062020-004                          Keffer/Dollin
	That the Regular Meeting Agenda dated June 22nd, 2020 be adopted as amended.
	CARRIED
	8. APPROVAL OF MINUTES
	Resolution #062020-005                                Dollin/Bernardi
	That the minutes of the Bradford West Gwillimbury/Innisfil Police Services Board meeting May 25th, 2020 be adopted as printed.
	9. DELEGATIONS
	10. PRESENTATIONS
	Chief Fletcher presented the Board with the 2019 Annual report.
	A copy to be sent to the Board once finalized and sent to print.
	Comments from the Board about the great quality and content, and a question from Gariepy about how many copies need to be printed. To be kept to a minimal amount to save costs.
	11. NEW BUSINESS
	12. BUSINESS ARISING FROM PREVIOUS MEETINGS
	None.
	14. CHIEF UPDATE
	15. CONSENT
	16. ANNOUNCEMENTS
	None.
	17. NEXT MEETING
	18.  Motion to Reconvene Closed Session
	Resolution #062020-008                           Dollin/Gariepy
	19.   RISE AND REPORT
	Resolution #062020-009                           Gariepy/Dollin
	That the Board Chair be approved to attend the meeting of the Police Regionalized Information and Data Entry (PRIDE) annual budget meeting and approve the proposed 2021 budget.
	18. ADJOURNMENT
	Resolution #062020-010                           Gariepy/Keffer
	That the Bradford West Gwillimbury/Innisfil Police Services Board adjourn at 8:15 p.m.
	CARRIED
	________________________________ ________________________________
	Maria Gucciardi, Executive Assistant  Licinio Miguelo, Chair

	Online Police records checks Recommendation report
	Auxiliary Unit mid-year Report
	June Ops Report 08Jul20
	June Summary Statement of Financial Activities
	June Report on Capital Expenditures
	SIU Annual Report
	Canadian Association for Civilian Oversight of Law Enforcement
	Meeting with Georgia’s State Inspector’s Service
	Hosting Delegation from Japan
	Student Program
	PROFILE: Cassidy MacKay, Summer Student
	PROFILE: Lindsay Maharaj, Summer Student
	Take Our Kids to Work Day
	Communication with the Media
	Status of SIU Cases
	News Releases
	Presentations
	First Nations, Inuit and Métis Liaison Program
	Statistics
	Cases Opened by the SIU
	Types of Occurrences by Percentage, 2019

	Total Occurrence Trend Since Inception
	How the SIU is Notified
	Cases Closed by the SIU
	Cases Closed with No Reasonable Grounds to Lay Charges
	Cases Closed by Memo
	Charge Cases

	Information About Complainants
	Percentage of Complainants by Gender4F
	Number of Male and Female Complainants by Case Type
	Average Age of Complainant by Case Type

	Investigative Response
	CHARGE: 19-PSA-0275F
	CHARGE: 19-OCI-026
	CLOSURE MEMO: 19-OCI-180
	CLOSURE MEMO: 19-OCI-276
	NON-CHARGE: 19-PVI-067
	NON-CHARGE: 19-TCI-139
	NON-CHARGE: 19-OFI-074

	Letter to Chief McNeely_Andrea Horwath_July 2 2020
	OACP Response Letter to Andrea Horwath June 2020

