
  
 

BRADFORD WEST GWILLIMBURY / INNISFIL POLICE SERVICES BOARD 

REGULAR MEETING AGENDA 
 

July 13, 2016 
 

Innisfil Town Hall, Community Room 

2101 Innisfil Beach Rd, Innisfil, ON 
7:00 p.m. 

 
A closed session at 6:15 p.m. will precede the public meeting  

 

 
1. CALL TO ORDER 

 
2. DECLARATIONS OF PECUNIARY INTEREST - CLOSED SESSION ITEMS 

 

3. ADOPTION OF CLOSED SESSION AGENDA 
 

Recommendation:  

That the Closed Session Agenda dated July 18, 2016 be adopted as printed. 

 
4. CLOSED SESSION 
 

 4.1 Convene Closed Session 
 

Recommendation:  

That the Board resolve itself into closed session to discuss matters under the provisions 

of the Police Services Act, Part III, Section 35 (4) to address Intimate financial and 

personal matters and matters involving public security. 

 
 4.2 Reconvene Regular Meeting 
 
5. RISE AND REPORT PROGRESS 

  

6. DECLARATIONS OF PECUNIARY INTEREST – REGULAR MEETING ITEMS 

 
7. ADOPTION OF REGULAR MEETING AGENDA 

 

Recommendation:  

That the Regular Meeting Agenda dated July 18, 2016 be adopted as printed. 

 

8. APPROVAL OF MINUTES 
  

Recommendation:  

That the minutes of the Bradford West Gwillimbury/Innisfil Police Services Board 

meeting of June 20, 2016 be adopted as printed. 

 
9. DELEGATIONS  
 

There are no delegations scheduled. 
 
 
10. PRESENTATIONS 

 

There are no presentations scheduled.  
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11. NEW BUSINESS 

 
 

No new business. 
 
 

12. BUSINESS ARISING FROM PREVIOUS MEETINGS 
 

None. 

 

13. MONITORING REPORTS TO THE BOARD 
 

13.1 Operational Report –  June 2016 
13.2 Financial Activity – June 2016 

 

Recommendation:  

That the Monitoring Reports to the Board be received for information. 

 

14. CHIEF UPDATE 
 

Recommendation:  

That the verbal report from Chief Beazley be received by the Board. 
 

 

15. CONSENT 

 
15.1 MCSCS All Chiefs Memo 16-0044 - The Collection of Identifying Information in 

Certain Circumstances - Board Policy Development dated July 4, 2016 
 
15.2 CAPG Directors – Ontario Vacancy 

 
Recommendation:  

That the consent items be received by the Board for information. 

 

16. ANNOUNCEMENTS 
 

No announcements. 

 

17. NEXT MEETING 

Monday, August 22, 2016, Innisfil Town Hall, Community Room 7:00 pm 

 

18. ADJOURNMENT 
 

Recommendation:  

That the Bradford West Gwillimbury/Innisfil Police Services Board adjourn at 

_________  p.m. 



  
 

BRADFORD WEST GWILLIMBURY / INNISFIL POLICE SERVICES BOARD 

REGULAR MEETING 
 

June 20th, 2016 
7:00 p.m. 

 

BWG Library and Cultural Centre, Zima Room  

425 Holland Street West, Bradford, ON 
 

 DRAFT MINUTES 
 

Board Members Present:   Mr. Rod Hicks, Chair (Provincial Appointee) 
    Mr. Licinio Miguelo, Vice Chair (Council Appointee) 
    Mayor Rob Keffer, Town of Bradford West Gwillimbury  
    Mayor Gord Wauchope, Town of Innisfil 
    Ms. Sharon Villani, (Provincial Appointee) 
 
SSPS Present:   Chief Rick Beazley 
     Deputy Chief Andrew Fletcher 
     Inspector John Van Dyke 
     Staff Sergeant Steve Wilson 
      
Regrets:   None 

 

 
1. CALL TO ORDER 

 
 The meeting was called to order by the Chair.  
 
2. DECLARATIONS OF PECUNIARY INTEREST - CLOSED SESSION ITEMS 

 

None Declared. 
 

3. ADOPTION OF CLOSED SESSION AGENDA 
 

 Resolution #062016-001      Keffer/Villani 
 

That the Closed Session Agenda dated June 20, 2016 be adopted as presented. 

 

CARRIED 
4. CLOSED SESSION 
 

 4.1 Convene Closed Session 
 

Resolution #062016-002      Wauchope/Villani 
  
That the Board resolve itself into closed session to discuss matters under the provisions 

of the Police Services Act, Part III, Section 35 (4) to address Intimate financial and 

personal matters and matters involving public security. 

CARRIED 
 

 4.2 Reconvene Regular Meeting 
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5. RISE AND REPORT PROGRESS 
 

 None to Report. 
 

6. DECLARATIONS OF PECUNIARY INTEREST – REGULAR MEETING ITEMS 

 

 None declared. 
 
7. ADOPTION OF REGULAR MEETING AGENDA 

 

Resolution #062016-003      Wauchope/Miguelo 
 
That the Regular Meeting Agenda dated June 20, 2016 be adopted as printed. 

 
CARRIED 

8. APPROVAL OF MINUTES 
  

 Resolution #062016-004      Wauchope/Keffer 
 

That the minutes of the Bradford West Gwillimbury/Innisfil Police Services Board 

meeting May 16, 2016 be adopted as printed. 

 
CARRIED 

9. DELEGATIONS 

 

None. 
 

10. PRESENTATIONS  

10.1 2015 SSPS Annual Report 
Deputy Fletcher provided a quick overview of the 2015 SSPS Annual Report noting the 
various topics that have been included in the report. Appreciation was extended to 
Constable Williamson and other staff who assisted in compiling the annual report. 

 
Board members commended Deputy Fletcher regarding the work completed on the 
annual report and noting that the anecdotal stories provides a fresh and more personal 
report. It was noted that staff have indicated that they have a goal to provide the report 
earlier in the year so that it is available for the June 1 deadline. 
 
Resolution #062016-005      Miguelo/Keffer 
  
That the 2015 SSPS Annual Report be received for information. 

CARRIED 
 
11. NEW BUSINESS 

  
 11.1 Summer Schedule 

A discussion ensued regards holding only one meeting over the summer months rather 
than having monthly meetings.  The Board agreed unanimously that only the August 
meeting would be held unless items of urgency were brought forth.  
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 11.2 PRIDE Update 

Chief Beazley provided an update on PRIDE to the Board and guests in attendance.  A 
teleconference was held earlier in the day and discussions included: 

• Opportunities for the service to play a role in budget design 

• All Police Service Deputies have been given mandates for the budgets and have 
been accepted in concept. 

• SSPS share of the entire budget is 6.4%. 

• Commendations were extended to all Deputies for their work on the initiative. 

• A small increase for the Bell lines was identified totaling an additional $17K and 
will be brought forward into next year’s budget. 

• Pride will provide Police Boards with 1, 3 and 5 year budget projections. 
 

  
 11.3 MCSCS All Chiefs Memo 16-0038 – O. Reg. 58/16 – Collection of Identifying 

Information in Certain Circumstances – Prohibition and Duties In Force Dates 

dated June 7, 2016.       

 
Chief Beazley indicated that the purpose of the memo is to clarify all the timelines 
required with regards to collection of information.  Requirements of the policy by the 
Board were indicated and it was noted that the service will have the information required 
for the Board so that appropriate documentation is developed to ensure SSPS officers are 
following process.  
 
Police Services are waiting for the College to have an approved training package which is 
expected in the fall.  

 
Deputy Fletcher provided some of the difficulties that will occur in the creation of the 
policy and forms while ensuring the policy is being adhered to and for this reason this 
policy will be quite complex.  There will be some recommendations coming forth from 
the Ministry with regards to what should be included in the forms. Consistency will be a 
key factor across the Police Services in the creation of these policies.  
 
Chief Beazley will provide an update at the September meeting. 

 
12. BUSINESS ARISING FROM PREVIOUS MINUTES 

None. 
 

13. MONITORING REPORTS TO THE BOARD 
 

13.1 SSPS Operational Monthly Report – May 2016 
 Inspector Van Dyke provided an update on the  
 

• An update was provided regarding work completed on road safety, school visits 
and foot patrols. An update was also provided on Project Diablo, a joint 
partnership which includes Barrie Police Service and OPP, which commenced in 
2015. Officers have seized $100K worth of drugs and 17 people have been 
charged.  SSPS’s cost for the project was approximately $8K. 

• Mayor Wauchope commended SSPS for the gun call that had recently occurred. 
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• Inspector Van Dyke indicated that 12 traffic complaints were received for a 
particular area of concern and the service is ensuring it is being patrolled for 
speeders.  

• Current initiatives include Police Week, Road Safety Week and participation in 
McHappy Day. 

• South Simcoe Police Service welcomed two 2 new officers in the month of May 
2016. 

• An update was provided on a complaint received with regards to speeding on 
Dissette. 

 
13.2  SSPS Monthly Financial Report – May 2016 

Deputy Fletcher provided an overview of the Financial Report for the month of May 
2016.  Currently the budget remains in a positive variance.  

  

Resolution #062016-006      Wauchope/Keffer 
 
That the Monitoring Reports to the Board be received for information. 

CARRIED 
 

14. CHIEF UPDATE 

Chief Beazley provided updates on the following: 

• A free event is being held on June 26th in honour of Aboriginal Day at the BWG 
Library at 2:00 p.m.  Everyone is welcome to attend a pow wow. 

• Changes will be occurring with regards to pay duty in the near future. In past 
officers would attend community events for pay duty assignments. The intention 
is to move towards a new model where private security officers will be hired by 
the venue rather than using pay duty officers. South Simcoe Police Service staff 
will continue to be present at community events but not in the capacity of pay 
duty.  This new model will also allow for more efficient utilization of SSPS staff. 
Additional officers for the safety of the community will be the responsibility of 
the organizers.  Deputy Fletcher will reach out to town staff to start conversations 
for special event permits in 2017 and speak to standards and best practices for the 
new model. 

• Gender diversity targets set out by the provincial government announced that 
there is 40% target indicated as the baseline. SSPS falls within the guidelines 
currently at 44%. 

• The Special Olympics Torch Run is being held on June 22, 2016 and SSPS will 
be participating with 16 of 22 area schools. The run will occur in Innisfil in the 
morning and then in Bradford during the afternoon.  Traffic officers will be 
leading the torch run.  

• Staff changes were noted indicating that there are 5 members that have resigned 
or will be retiring.  With the recent changes, there has been some realignment of 
duties for efficiencies in the roles performed.  There will be some impact to Police 
Station hours with the new hours being 7 a.m. to 7 p.m. at South Division and 9 
a.m. to 5 p.m. at North Division which are the peak hours.  If public needs 
assistance outside of those hours, there is accessibility to staff via the red 
telephone. 

• A memo was sent out to staff in May 2016 regarding the budget indicating a zero 
percent increase for the year. The next meeting will be held in August with SSPS 
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staff with the expectation to provide final numbers by September 14th.  This 
would accommodate presentation of the budget information to the Board at the 
September 19th meeting and then once again on September 29th with another 
opportunity at the October meeting  

• Chief Beazley provided information regarding the Blue Mass that will be 
occurring on June 22nd , 2016,1900 hours,  at St. Mary’s Church in Barrie for 
Police, Fire, and  EMS personnel.  The event is organized by Knights of 
Columbus.  Chief Beazley will email details to the Board. 

 
Resolution #062016-007      Wauchope/Keffer 
 
That the verbal report from Chief Beazley be received for information. 

CARRIED 
 

15. CONSENT 

 

15.1 MCSCS All Chiefs Memo 16-0037 Tighter Controls on W-18 dated June 7, 2016 

15.2  OAPSB Letter to Honourable Minister Yasir Naqvi dated June 14, 2016 

15.3  OAPSB Letter to Honourable Minister David Michael Orazietti dated June 

14, 2016 

 

Resolution #062016-008      Keffer/Villani 

That the consent items be received by the Board. 

      CARRIED 

16. ANNOUCEMENTS 
 

No announcements. 

 

17. NEXT MEETING 
 

Monday, August 22, 2016, Innisfil Town Hall, Community Room 7:00 pm. 

 

18. ADJOURNMENT 
 

Resolution #062016-0 09      Wauchope/Villani 

 

That the Bradford West Gwillimbury/Innisfil Police Services Board adjourn at 9:28 p.m. 

 

CARRIED 

 

________________________________ ________________________________ 

Joanne Ostrowski, Executive Assistant  Rod Hicks, Chair 



South Simcoe Police 

Report to the Police Services Board 

 

Operational  

Monthly Report for 

June 2016 
 

 2015 2016 2016 

 Month Month YTD 

Calls for Service  BWG Innisfil  

Total Calls (Reportable and Non Reportable) 2,023 1,096 1,205 13,530 

Total Occurrences – All Categories 1,242 511 552 5,966 

Break & Enter 9 4 5 62 

Theft 74 33 64 386 

Motor Vehicle Theft 3 3 1 19 

Mischief/Property Damage 35 16 23 145 

Sexual Offences 4 1 2 41 

Domestic / Family Violence 55 22 27 302 

Road Safety and Enforcement    

Motor Vehicle Collision – Non Fatal 115 131 786 

Motor Vehicle Collision – Fatal 0 0 0 

RIDE Programs 9 8 66 

Traffic and Marine    

Traffic Calls for Service 62 62 230 

Marine Calls for Service 14 17 24 

Provincial Offence Notices 159 224 1,623 

Communications    

Total Call Volume 2,023 1,603 12,377 

911 Calls 365 519 2,656 

911 Calls – Hang-up/misdialed 49 24 181 

Courts    

Bail Hearings Attended 42 46 254 

Prisoner Escorts 17 10 106 

Court Security Hours 450 389 2,871 
 



The Bradford West Gwillimbury/Innisfil Police Services Board

Report on Capital Expenditures for the Period Ending June 30, 2016

2016 2015 Total Y T D

Approved Carried Capital Actual

Department Project/Equipment Name Budget Forward Available Spent Balance

Uniform Patrol carbines (C8's) $20,000 $20,000 $19,981 $19
Speed measuring devices (radars) $20,000 $20,000 $17,980 $2,020
Conducted energy weapons - Tasers $5,000 $5,000 $3,932 $1,068

$25,000 $20,000 $45,000 $41,893 $3,107

Communications Radio infastructure upgrade $100,000 $100,000 $5,646 $94,354

$100,000 $0 $100,000 $5,646 $94,354

Fleet & Marine Vehicles $353,210 $353,210 $353,210

Marine 1 $80,000 $80,000 $80,000

$433,210 $0 $433,210 $0 $433,210

I T Network/backup file storage $8,000 $8,000 $8,000

Text to 911 Upgrade $65,000 $32,461 $97,461 $9,213 $88,248

Civilian print livescan $60,000 $60,000 $60,000

Upgrade Surveillance equipment $5,575 $5,575 $5,575

Computers - Vehicles - mobile work stations $20,000 $5,534 $25,534 $2,643 $22,891

Computers - Office $16,000 $16,000 $16,000

Backup computer for communications $6,000 $6,000 $6,000

Battery backup replacements $5,000 $5,000 $5,000

Replace surveillance monitors in dispatch $6,000 $6,000 $6,000

Network Switches $10,000 $10,000 $10,000

Audio Recording System $25,000 $25,000 $25,000

$202,000 $62,570 $264,570 $11,856 $252,714

Total Surplus $760,210 $82,570 $842,780 $59,395 $783,385



The Bradford West Gwillimbury/Innisfil Police Services Board

Summary of Financial Activities For the Period Ending June 2016

                                                                    ------------------ Year To Date ------------------

Actual Budget Variance 2016 2015

Revenue

Grants $176,000.00 $168,000.00 $8,000.00 $336,000.00 $336,000.00

Other Revenue $83,617.74 $79,550.04 $4,067.70 $145,000.00 $171,500.00

$259,617.74 $247,550.04 $12,067.70 $481,000.00 $507,500.00

Salaries and Benefits

Salaries - Less Cost Recovery $5,145,315.09 $5,308,359.07 $163,043.98 $11,082,546.00 $10,659,998.14

Overtime $178,205.25 $217,025.88 $38,820.63 $434,051.85 $403,138.55

Paid Duties $38,847.50 $0.00 ($38,847.50) $0.00 $0.00

Paid Duties - Cost Recovery ($56,840.40) ($15,000.00) $41,840.40 ($30,000.00) ($12,000.00)

Contract Bank $25,248.19 $40,000.02 $14,751.83 $80,000.00 $112,000.00

Benefits - Less Cost Recovery $1,699,196.74 $1,676,410.68 ($22,786.06) $3,182,922.42 $2,916,820.97

$7,029,972.37 $7,226,795.65 $196,823.28 $14,749,520.27 $14,079,957.66

Vehicles and Marine

Fuel $84,755.74 $108,249.99 $23,494.25 $216,500.00 $218,215.00

Leases $20,882.94 $18,044.32 ($2,838.62) $21,046.00 $164,510.00

Repairs and Maintenance $77,731.64 $109,125.00 $31,393.36 $218,250.00 $208,250.00

$183,370.32 $235,419.31 $52,048.99 $455,796.00 $590,975.00

Other

Clothing $100,656.13 $112,268.10 $11,611.97 $151,395.00 $117,535.00

Contracts/Licenses/Leases $137,782.00 $184,502.06 $46,720.06 $372,004.00 $357,914.00

Human Resources Expenses $3,000.67 $4,599.96 $1,599.29 $9,200.00 $8,200.00

Investigations $6,560.91 $10,000.02 $3,439.11 $20,000.00 $10,000.00

Maintenance/Repairs/Supplies $78,796.76 $118,044.48 $39,247.72 $233,089.00 $241,839.00

Meals/Mileage $797.99 $469.98 ($328.01) $940.00 $8,940.00

P.R.I.D.E./Niche $62,210.53 $62,210.50 ($0.03) $256,770.00 $245,969.00

Police Board $63,150.03 $77,524.96 $14,374.93 $145,250.00 $128,429.20

Public/Employee Relations $11,785.36 $11,500.02 ($285.34) $27,000.00 $25,000.00

Training/Conferences/Dues $29,554.79 $47,798.96 $18,244.17 $93,173.00 $93,820.00

Utilities/Insurance/Telephone $220,288.65 $218,449.98 ($1,838.67) $434,500.00 $436,500.00

$714,583.82 $847,369.02 $132,785.20 $1,743,321.00 $1,674,146.20

$8,187,544.25 $8,557,134.02 $393,725.17 $16,467,637.27 $15,837,578.86

Annual Budget
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MEMORANDUM TO: All Chiefs of Police and      
  Commissioner J.V.N. (Vince) Hawkes  

   Chairs, Police Services Boards 
 
FROM:   Stephen Beckett 
    Assistant Deputy Minister 
    Public Safety Division 
 
SUBJECT: O. Reg. 58/16 Collection of Identifying Information in 

Certain Circumstances – Prohibition and Duties:  Board 
Policy Development Considerations 

 

DATE OF ISSUE:  July 4, 2016 
CLASSIFICATION:  General Information  
RETENTION:  Indefinite 
INDEX NO.:   16-0044 
PRIORITY:   High 
 

Further to the All Chiefs/Chairs Memorandum of June 7, 2016, regarding O. Reg. 58/16 
Collection of Identifying Information in Certain Circumstances – Prohibition and Duties: 
In-Force Dates, I am pleased to provide the attached document to assist municipal 
police services boards in the development of policies required through s. 12 of the 
Regulation.  In addition to the policy elements required by the legislation, this document 
sets out considerations that boards may wish to take into account when developing said 
policies.    
 
Once board policies are established, the chief of police must create procedures that are 
consistent with the Regulation and relevant board policies.  Boards should be mindful of 
providing chiefs with enough time to develop procedures.  All policies and procedures 
must be finalized and in place by January 1, 2017, to align with the in-force date 
mandated by the Regulation. 
 
The Regulation does not require a chief to include information in his/her annual report 
about anything that occurred before January 1, 2017.  The Regulation also does not 
require that the information referred to in s. 14(2) to (4) be included in a chief’s annual 
report for the 2016 fiscal year.  The information referred to in ss. 14(2) to (4) must form 
part of the chief’s annual report to the board relating to the activities of the police force  
 

…/2 



-2- 
 
 
during the previous fiscal year, as set out in s. 31 of O. Reg. 3/99 Adequacy and 
Effectiveness of Police Services.  

 
I trust the above information and attached document are helpful.  If you have any 
questions regarding this material, please contact your Zone Advisor.  
 
 

 
 
 
Stephen Beckett 
Assistant Deputy Minister 
Public Safety Division 
 
 

Attachment  



 

Board policy area Relevant provisions of the Regulation Considerations 
 

In establishing Board policies in the areas addressed below, consideration should be given to the overall objectives of the Board’s policy in 

each area, as well as key goals and outcomes to be achieved via the policy.  It is important to be mindful of the policies that are required in the 

Regulation.  Boards also have discretion to consider whether any additional policies should also be instituted.   

Document to be given 

to individuals (s. 7) 

The document shall contain at least the following 

information: 

a. officer’s name; 

b. officer identification number; 

c. date, time and location of the attempted collection; 

d. information about how to contact the Independent 

Police Review Director; 

e. an explanation that the individual can request access, 

under the Freedom of Information and Protection of 

Privacy Act (FIPPA) or the Municipal Freedom of 

Information and Protection of Privacy Act (MFIPPA), to 

information about himself or herself that is in the 

custody or under the control of a police force; and 

f. information about how to contact persons to whom 

such a request may be given. 

 

• Key goals and outcomes may include ease of officer 

ability to offer, and subsequently provide, a standard 

document with only minimal need for officer to 

transcribe, and concise and clear information to the 

public on whom to contact and for what purpose.  

• Whether additional information should be included 

that would be valuable to the community beyond the 

minimum requirements of the regulation (e.g., a 

broad policy statement or other public messaging). 

• Whether the document should provide additional 

information in relation to the Office of the 

Independent Police Review Director (e.g., mandate).  

• The format the document will take and whether 

there are there specific public impacts to be 

considered with respect to different types of formats.  

• Whether direction is required to ensure the 

document remains consistent with board policy and 

whether the board should review the document on a 

given frequency to ensure no inconsistencies. 

• The process required for the board to conduct 

community consultation if/when the document is 

reviewed.  

• How the board will ensure the document is effective 

in achieving its intended purpose (e.g., obtaining 

data and reports from the chief to analyze, etc.).  

1 

 



Board policy area Relevant provisions of the Regulation Considerations 
 

Contents of the 

annual report (s. 

14(1)) 

Annual report to include the following: 

a. number of attempted collections and number of 

attempted collections in which information was 

collected; 

b. number of individuals from whom information was 

collected; 

c. number of times each of the following was relied upon 

to not do something that would otherwise be required 

under subsection 6 (1) (informing individual before 

collection attempt): 

• 6 (2) (compromise safety) 

• 6 (3)(a) (compromise ongoing investigation) 

• 6 (3)(b) (informant may be identified) 

• 6 (3)(c) (disclose person’s identity unlawfully such as 

young person contrary to Youth Criminal Justice Act 

(YCJA)); 

d. number of times individual was not given document 

because they did not want it; 

e. number of times each of the following was relied upon 

to not do something that would otherwise be required 

under subsection 7 (1): 

• 7 (2)(a) (continued interaction may compromise 

safety of an individual) 

• 7 (2)(b) (continued interaction may delay officer’s 

response to another urgent matter); 

f. number of attempted collections from individuals 

perceived as:  

• male 

• female; 

g. number of attempted collections from individuals 

• Key goals and outcomes may include establishing a 

fulsome picture of how street checks are undertaken 

in the jurisdiction to identify trends and/or patterns, 

and to further inform Board policies and chief’s 

procedures. 

• Whether the board should direct the chief of police 

to report on the established age groups, racialized 

groups and neighbourhoods/areas. 

• Whether the board should provide guidance to the 

chief on how those groups and 

neighbourhoods/areas are to be defined. 

• Whether the board should require more frequent 

reporting by the chief of police to provide 

opportunities to identify and address issues as they 

arise.  

• The existence of supports (e.g., analytical resources) 

that may be leveraged to assist with the 

development of this plan.  

• Does the board wish to consider receiving additional 

details from the chief (e.g., items J and K – does the 

board want the chief to include in the report what 

action was taken if non-compliance was determined 

to have occurred)?  

• Does the board want to provide guidance to the chief 

regarding the types of issues that should be taken 

into account if the chief is providing an explanation 

as to a disproportionate impact (item H)? 
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Board policy area Relevant provisions of the Regulation Considerations 
 

perceived to be: 

• within age groups (established by chief) 

• within racialized groups (established by chief); 

h. statement as to whether there were disproportionate 

collection attempts from a certain group(s) based on 

age, sex, racialized group or a combination of these, 

and if so, explanation as to why; 

i. neighbourhoods or areas where collections were 

attempted and the number of attempted collections in 

each neighbourhood or area; 

j. number of determinations in relation to information 

entered into a database that s. 5 (limitations on 

collection of certain information) and 9 (4)(a) (officer 

indicates that various requirements of the regulation 

were complied with) were not complied with; 

k. number of determinations as a result of a detailed 

review of a sample of database entries that s. 5 

(limitations on collection of certain information), 6 

(duties to inform before collecting information), 7 

(document for individual) were not complied with; and 

l. number of times members were permitted to access 

restricted information. 

 

Report following 

review of practices 

(s.15) 

a. If the annual report reveals information was attempted 

to be collected disproportionately from certain groups, 

the chief shall review the police force’s practices and 

prepare a report with the results of the review and 

proposals, if any, to address the disproportionate 

collection of information; 

b. Chief shall provide the report to the board; 

• Key goals and outcomes may include enhancing 

transparency, increasing public confidence, 

demonstrating accountability of the police services 

and identifying, reducing and eliminating any 

inappropriate, disproportionate impact. 

• Whether additional policy should be established 

(e.g., defining how the board will consider such 
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Board policy area Relevant provisions of the Regulation Considerations 
 

c. Board: 

• shall publish the report on the internet in a 

manner that makes it available to the public free 

of charge; 

• in addition to above, may make the report 

available to the public free of charge in any other 

manner considered appropriate; and 

• shall consider the report and proposals, and 

consider whether to give directions to the chief. 

 

reports and any factors to consider when 

determining whether to give direction to the chief). 

• Whether  to outline submission deadlines of the 

report by the chief of police. 

• Whether the board currently has  the ability to 

publish on the Internet (e.g., does the police service 

have a website on which the report can be published 

and if not, should the board direct that one be 

established). 

• Whether there are  methods of making the report 

available that are appropriate for the community, in 

addition to the Internet. 

• Does the board wish to outline what the objectives of 

a chiefs review are, if one is undertaken?  

• Does the board also wish to create a mechanism 

through policy to better understand how the police 

service will be making the assessments required by s. 

15? 

Identifying 

information collected 

on or after January 1, 

2017 (s. 12, 4)  

a. Retention of, access to, and disclosure of information 

collected on or after Jan 1, 2017, including information 

collected contrary to the regulation; 

b. Information collected contrary to the regulation shall 

not be retained longer than is reasonably necessary to 

ensure the information is available in the 

circumstances in which access may be permitted 

under para. 2 of s. 9 (10) (conditions for accessing 

restricted information: ongoing police investigation, 

legal proceedings, complaint, annual report, legal 

requirement, evaluating officer performance). 

 

• The presence of any technological barriers and/or 

resource implications with respect to records 

management and differing retention periods and if 

so, how they can be addressed. Whether any 

parameters should be established for how the chief 

should seek to address such barriers. 

• The relevance of  current records retention schedules 

and any other legal requirements for the police 

service in establishing the board’s policy in this area.  

• Whether parameters should be established in 

relation to what is “reasonably necessary”. 
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Board policy area Relevant provisions of the Regulation Considerations 
 

Identifying 

information collected 

before January 1, 

2017 (s. 12, 5)  

a. Retention of, access to, and disclosure of information 

collected before Jan 1, 2017 with respect to which the 

regulation would have applied had the collection taken 

place on Jan 1, 2017. 

 

• Whether the policy should include information 

regarding the destruction of records.  

General (s. 16) a. The Minister of Community Safety and Correctional 

Services may request, and a chief of police shall 

provide, information in the possession/under control 

of the police force that is relevant to duties and 

powers under clauses 3(2)(b), (d), (e) or (h) of the Act 

in relation to matters to which the Regulation applies.  

 

• Whether there is a need for notification if the chief of 

police is required to provide information pursuant to 

this section. 
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NOTICE OF NOMINATIONS FROM THE FLOOR

THE FOLLOWING VACANCIES  

REQUIRE NOMINATIONS FROM THE FLOOR 

There are FOUR vacancies that must be filled by nominations from the floor at 
the Annual General Meeting in Ottawa on Sunday, August 14, 2016. 

GEOGRAPHIC LOCATION VACANCIES 

First Nations (2 seats 1 VACANCY) Vacancy –to replace Tammy White 

Quills- Knife 

Remainder of Ms. White Quills-
Knife’s term: 2016 to July, 2017 

British Columbia (2 seats 1 
VACANCY) 

Vacancy – to replace Karla 
Rockwell 

Remainder of Ms. Rockwell’s term: 
2016 to July, 2017 

Manitoba  (2 seats 1 VACANCY) Vacancy 

2016 - 2018 

Ontario (3 seats 1 VACANCY) Vacancy – to replace Laurie 

Williamson 

Remainder of Mr. Williamson’s 
term: 2016 to July, 2017 

AGM PROCESS FOR THE ELECTION OF SLATE AND NOMINATIONS FROM THE 
FLOOR 

CAPG President (Chair) will introduce the slate of candidates for election by Members 
as circulated with the Nominations Report. The slate will need a mover and a seconder, 
and then it is voted on by the Members to elect for the terms as set out in the 
Nominations Report. 

Once the motion is carried, the next order of business is to hold an election for the two 
remaining vacancies on the Board, First Nations (to fill the vacancy) and Manitoba 
(two years). 

The process would proceed as follows: 



• Each nomination from the floor requires a mover, a seconder and the

consent of the person nominated. The residency of each nominee must

be confirmed to ensure that the nominee is eligible to stand for election.

• Each nominee must have the attached consent form signed

confirming that he/she has the support of his/her Board to put

his/her name forward as a director.

• The consent form must be provided to the Chair of the Annual

General Meeting in advance of the elections.
• If the person nominated is not present, a letter clearly stating that person’s

intention to seek office and that he/she has the support of his/her Board
shall be sufficient consent.

• Each person nominated shall be given the opportunity to speak in support
of their candidacy, subject to any regulations imposed by the Nominations
Committee.

• The Nominations Committee has set a time limit for any remarks of each
person nominated to three minutes.

• Should there be only one qualified candidate for one seat, the candidate
will be elected by Members eligible to vote by acclamation. A resolution
will be put forward (which has been moved and seconded) to elect the
qualified candidate by acclamation. If there is only one candidate for each
seat available, all elections can be held at the same time.

Should there be two or more qualified candidates for one seat, an election by 
Members eligible to vote by paper ballot will be held. 

• Each Member eligible to vote shall receive a ballot listing the names of the

candidates and will be asked to indicate on the ballot who they wish to vote

for.

• Ballot counters shall collect the ballots, ensuring that only one ballot is
received from each Member eligible to vote.

• The Chair shall inquire whether everyone eligible and wishing to vote has done
so, and receiving an affirmative answer shall declare the polls closed.

• The counters shall then tally the votes and submit the results to the Chair.

• The Chair shall announce the results, declaring the candidate with the
most votes for each seat available is elected.

• Ballots used in voting shall be destroyed once the meeting has been adjourned.



CONFIRMATION 
FORM 

TO BE SIGNED BY BOARD/COMMISSION CHAIR AND NOMINEE: 

We ___________________________________________being members in good standing 

of CAPG, nominate _________________________________for the position _________. 

We also confirm that: 

• We represent the  geographical  region  of  Canada  represented  by    the 
Association’s Members (By-laws – Article   5.2);

• We are members in good standing of the association; (By-laws – Article   5.3(a));

• The nominee resides in the province where our Police Board/Commission is 
located (By-laws – Article 5.3(b));

• The nominee is willing to commit to the association for the term;

• The nominee has the time to contribute fully in 3 face-to-face meetings a year 
(one in Ottawa, one board retreat, one at the annual conference);

• The nominee has the financial support of our Police Board/Commission to 
cover the cost of their attendance at the three meetings a year including 
airfare and accommodation (estimated financial commitment is $5,000);

• The nominee is able to participate in a two-hour bi-monthly teleconference board 
meeting; and

• The nominee is willing to sit on at least one working committee and actively 
participate in the work of that committee. 

Signature: Name: (please print) 

Chair of Board/Commission 
NOMINEE: 

I _______________________being a member of, _______________consent to this nomination. 

I am currently a ___________________(provincial,municipal,citizen appointment) 
representative on my police board/commission and I have ___________ years left to serve. 

I am eligible for another reappointment for _______years. 

Address:________________________________________________________ 

Telephone: ________________________________ 

Fax:___________________________________ 

Email:______________Date________________________________ 

Signature: Name: (please print) 

NOMINEE MUST PROVIDE A SIGNED FORM TO THE CHAIR OF THE AGM PRIOR TO 
THE ELECTIONS

mailto:NOMINATIONS@CAPG.CA
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