
  
 

BRADFORD WEST GWILLIMBURY / INNISFIL POLICE SERVICES BOARD 
REGULAR MEETING AGENDA 

 
January 16, 2017 

 

BWG Library and Cultural Centre, Zima Room  
425 Holland Street West, Bradford, ON  

7:00 p.m. 
 

A closed session at 6:00 p.m. will precede the public meeting  
 

 
 
1. CALL TO ORDER 
 
2. DECLARATIONS OF PECUNIARY INTEREST - CLOSED SESSION ITEMS 
 
3. ADOPTION OF CLOSED SESSION AGENDA 

 

Recommendation:  

That the Closed Session Agenda dated January 16, 2017 be adopted as printed. 

 
4. CLOSED SESSION 
 

 4.1 Convene Closed Session 
 

Recommendation:  

That the Board resolve itself into closed session to discuss matters under the provisions 

of the Police Services Act, Part III, Section 35 (4) to address Intimate financial and 

personal matters and matters involving public security. 

 
 4.2 Reconvene Regular Meeting 
 
5. RISE AND REPORT PROGRESS 
 
6. DECLARATIONS OF PECUNIARY INTEREST – REGULAR MEETING ITEMS 

 
7. ELECTION OF CHAIR AND VICE CHAIR   

7.1 In accordance with Section 28 (1) of the Police Service Act, the Board Executive 
Assistant will call for nominations for the position of Board Chair.    

Recommendation:   

That the Board confirms the election of ____________ as Chair of the Board for the 

period of January 16, 2017 until the first regular meeting of the Board in 2018.   

7.2 In accordance with Section 28 (1) of the Police Service Act, the Board Executive 
Assistant will call for nominations for the position of Board Vice Chair.   

Recommendation:   

That the Board confirms the election of ____________ as Vice Chair of the Board for the 

period of January 16, 2017 until the first regular meeting of the Board in 2018. 
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8. ADOPTION OF REGULAR MEETING AGENDA 

 

Recommendation:  

That the Regular Meeting Agenda dated January 16, 2017 be adopted as printed. 

 
9. APPROVAL OF MINUTES 
  

 Recommendation:  

That the minutes of the Bradford West Gwillimbury/Innisfil Police Services Board 

meeting of December 12, 2016 be adopted as printed. 

 

10. DELEGATIONS  
 

There are no delegations scheduled. 
 
11. PRESENTATIONS 

 

None. 
  
12. NEW BUSINESS 

 

None.   
 

13. BUSINESS ARISING FROM PREVIOUS MEETINGS 
 

13.1 Meeting Schedule 
 

14. MONITORING REPORTS TO THE BOARD 
 

14.1 Monthly Operational Report –  December  2016 
14.2 2016 Auxiliary Year End Report 
14.3 2016 Annual Review Use of Force 
14.4 2016 Board Public Agenda Information Report - Use of Force 

 
Recommendation:  

That the Monitoring Reports to the Board be received for information. 

 
15. CHIEF UPDATE 

 

Recommendation:  

That the verbal report from Chief Beazley be received by the Board. 
 

 
16. COMMUNICATIONS 

16.1 2017 Police Employment Conference 
 

16.2 MCSCS All Chiefs Memo 17-0001 Implementation of Ontario's Strategy to End 
Human Trafficking - Implementation of Ontario's Strategy to End Human 
Trafficking 

16.3 MCSCS All Chiefs Memo 16-0072 Amendments to the Highway Traffic Act 
Pertaining to Commercial Motor Vehicles & Tow Truck Operators 
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16.4 MCSCS All Chiefs Memo 16-0071 Supporting Ontario's First Responders Act, 
2016 

16.5  MCSCS Update on Policing Effectiveness and Modernization “PEM”Grant 
(2017/18) 

 
17. ANNOUNCEMENTS 
 

No announcements. 
 

18. NEXT MEETING 

Monday, February 27, 2017, BWG Library, Zima Room, 7:00 pm 
 

19. ADJOURNMENT 
 

Recommendation:  

That the Bradford West Gwillimbury/Innisfil Police Services Board adjourn at 

_________  p.m. 



  
 

BRADFORD WEST GWILLIMBURY / INNISFIL POLICE SERVICES BOARD 
REGULAR MEETING 

 
December 12, 2016 

7:00 p.m. 
 

Innisfil Town Hall, Council Chambers 
2101 Innisfil Beach Rd, Innisfil, ON 

 

 DRAFT MINUTES 
 
 

Board Members Present:   Mr. Rod Hicks, Chair (Provincial Appointee) 
    Mr. Licinio Miguelo, Vice Chair (Council Appointee) 
    Mayor Rob Keffer, Town of Bradford West Gwillimbury  
    Mayor Gord Wauchope, Town of Innisfil 
    Ms. Sharon Villani, (Provincial Appointee) 
 
SSPS Present:   Chief Rick Beazley 
     Deputy Chief Andrew Fletcher 
      
Regrets:    

 

 
1. CALL TO ORDER 
 
 The meeting was called to order by the Chair at 7:00 p.m.  
 
2. DECLARATIONS OF PECUNIARY INTEREST - CLOSED SESSION ITEMS 
 

None Declared. 
 

3. ADOPTION OF CLOSED SESSION AGENDA 
 

 Resolution #122016-001      L. Miguelo/S. Villani 
 

That the Closed Session Agenda dated December 12, 2016 be adopted as presented. 

 

CARRIED 
4. CLOSED SESSION 
 

 4.1 Convene Closed Session 
 

Resolution #122016-002      S. Villani/R. Keffer 
  
That the Board resolve itself into closed session to discuss matters under the provisions 

of the Police Services Act, Part III, Section 35 (4) to address Intimate financial and 

personal matters and matters involving public security. 

CARRIED 
 

 4.2 Reconvene Regular Meeting 
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5. RISE AND REPORT PROGRESS 
 

 None. 
 

6. DECLARATIONS OF PECUNIARY INTEREST – REGULAR MEETING ITEMS 
 

 None. 
 
7. ADOPTION OF REGULAR MEETING AGENDA 

 

Resolution #122016-003     L. Miguelo/S. Villani 
 
That the Regular Meeting Agenda dated December 12, 2016 be adopted as printed. 

 
CARRIED 

8. APPROVAL OF MINUTES 
  

 Resolution #122016-004     L. Miguelo/S. Villani 
 

That the minutes of the Bradford West Gwillimbury/Innisfil Police Services Board 

meeting November 14, 2016 be adopted as amended 

 
CARRIED 

9. DELEGATIONS 
 

None. 
 

10. PRESENTATIONS  
 

10.1 Presentation of New Recruits 
Constables Clint McLellan and Devon Northrup were sworn in by Justice JJ  Douglas at 
this evenings meeting.  Both Cadets had been formally hired by the PSB Board in August 
2016 and attended Ontario Police College commencing September 1, 2016 graduating 
with grades in the 90th percentile. Chief Beazley extended his thanks to Board Members 
who attended the Graduation Ceremony. 
 
A badge ceremony was conducted providing both new Constables with their badges.  The 
PSB Board members welcomed both Constables to the service and congratulated them on 
their graduation with exceptionally high marks. 

 
10.2 Introduction of Promotee – Constable Henry Geoffroy 
Deputy Chief Fletcher introduced Constable Henry Geoffroy and provided some 
background information regarding his career to attendees of the meeting.   
 
Chief Beazley presented Constable Henry Geoffroy with his Sargeant designation and 
noted that he will formally start in his new role effective January 1. 2017 being assigned 
to a platoon.   Best wishes were extended to Constable Geoffroy for many years of 
service as Sargeant for the future. 
 
Constable Geoffroy extended his thanks the Board and indicated that he is looking 
forward to serving the municipalities in his new role.  
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11. NEW BUSINESS 

11.1   Street Checks 
Deputy Chief Fletcher updated the Board on street checks legislation that will become 
effective January 2017. There has been much work completed behind the scenes to 
ensure all staff are appropriately trained for the deadline. SSPS sent two members to Peel 
Region for educational sessions to become trainers and they have now in turn trained all 
staff required.  A template is being created and will be implemented for use in the new 
year.  SSPS will be 100% compliant when legislation comes into effect January 1, 2017. 

 
11.2   Capital Budget Update 

 Deputy indicated that the capital budget is currently not available since there are a few 
invoices that are still outstanding on a couple projects.   

 
 
12. BUSINESS ARISING FROM PREVIOUS MINUTES 

None. 
 
 

13. MONITORING REPORTS TO THE BOARD 
 

13.1 SSPS Operational Monthly Report – November 2016 
o Deputy Fletcher provided an update on the operational number.   
o The number of calls are increasing even though the number of occurrences have 

gone down.  
o   The first marine fatality this year was noted in November. 
o Traffic Officers ran 26 vehicle inspections with a 58% failure rate which is very 

concerning.   Traffic blitzes will continue through out the year. 
o The first case in the municipality of fentanyl overdose occurred this past month.  

 
13.2  SSPS Monthly Financial Report –   November 2016 

Highlights of the financial report for the month of November 2016 include: 
o Overtime was unfavorable for the first time this year. 
o End of the month there was a positive variance but there is still a number of 

outstanding invoices that have to be processed once received. 
o The question was raised whether there have been any discussions about capital 

reserves. Deputy Fletcher noted that the service is working with the municipalities 
for creation of a capital reserve.  Chair Hicks commended Deputy Fletcher on the 
budget and the accountability taken by staff to ensure the budget met the goal. 

 
 

Resolution #122016-005     Wauchope/Keffer 
 
That the Monitoring Reports to the Board be received for information. 

CARRIED 
 

14. CHIEF UPDATE 
Chief Beazley provided attendees of the meeting with an update on some of the 
initiatives that have occurred over the last month at the Service.  It was also noted that the 
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Police Boat was taken out of the water for the season. 
 
Resolution #122016-006     Villani/Keffer 
 
That the verbal report from Chief Beazley be received for information. 

CARRIED 
 

15. CONSENT 
 
15.1  OAPSB Virtual Office 

 
15.2 MCSS All Chiefs Memo 16-0063 - Crime Prevention Week 2016 dated October 

21, 2016 
 
15.3 MCSS All Chiefs Memo 16-0066 - Amendments to the Highway Traffic Act 

Pertaining to Cyclist Safety dated October 28, 2016 
 
15.4  All Chiefs Memo 16-0068 -  2016-17 Civil Remedies Grant Program dated 

November 9, 2016. 
 
Resolution #122016-007     S. Villani/G. Wauchope 

That the consent items be received by the Board. 

      CARRIED 

16. ANNOUCEMENTS 
 

No announcements. 
 

17. NEXT MEETING 
 

Monday, January 16, 2017, BWG Library, Zima Room 7:00 pm. 
 
 

18. ADJOURNMENT 
 

Resolution #122016-0 8      L. Miguelo/S. Villani 
 
That the Bradford West Gwillimbury/Innisfil Police Services Board adjourn at 8:04 p.m. 

 

CARRIED 
 

 
________________________________ ________________________________ 
Joanne Ostrowski, Executive Assistant  Rod Hicks, Chair 



 

V1 2016Nov 

Bradford West Gwillimbury/Innisfil Police Services Board 

2017 Regular Public Meeting Schedule 

7:00 pm 

 

DATE LOCATION 

January 16, 2017 BWG Library & Cultural Centre, Zima Room 

February 27, 2017 BWG Library & Cultural Centre, Zima Room 

March 20, 2017 BWG Library & Cultural Centre, Zima Room 

April 24, 2017 BWG Library & Cultural Centre, Zima Room 

May 15, 2017 BWG Library & Cultural Centre, Zima Room 

June 19, 2017 BWG Library & Cultural Centre, Zima Room 

July 17, 2017 Innisfil Town Hall, Community Room 

August 21, 2017 Innisfil Town Hall, Community Room 

September 18, 2017 Innisfil Town Hall, Community Room 

October 16, 2017 Innisfil Town Hall, Community Room 

November 20, 2017 Innisfil Town Hall, Community Room 

December 18, 2017 Innisfil Town Hall, Community Room 

 

 



South Simcoe Police 

Report to the Police Services Board 

 

Operational  

Monthly Report for 

December 2016 
 

 2015 2016 2016 

 Month Month YTD 

Calls for Service  BWG Innisfil  

Total Calls (Reportable and Non Reportable) 1646 814 862 26815 

Total Occurrences – All Categories 558 444 385 11386 

Break & Enter 7 0 1 103 

Theft 24 32 36 813 

Motor Vehicle Theft 7 1 2 55 

Mischief/Property Damage 26 11 13 325 

Sexual Offences  4 1 0 67 

Domestic / Family Violence 38 31 20 618 

Road Safety and Enforcement    

Motor Vehicle Collision – Non Fatal 133 231 1659 

Motor Vehicle Collision – Fatal 0 0 3 

RIDE Programs 24 16 150 

Traffic and Marine    

Traffic Calls for Service  70 66 558 

Marine Calls for Service  0 0 127 

Provincial Offence Notices  51 50 2424 

Communications    

Total Call Volume 1473 3631 29188 

911 Calls 355 483 5661 

911 Calls – Hang-up/misdialed 29 38 419 

Courts    

Bail Hearings Attended 30 20 466 

Prisoner Escorts 14 8 179 

Court Security Hours 531.75 528 5326.5 
 



South Simcoe Police Auxiliary Unit. 

2016 Year End Report.   

 

 

2016 was a very busy year which we started with 27 active officers and ended with 20 active officers and 

one-part way through a 6 month leave of absence.  

This year we had 3 officers hired, one by South Simcoe, one by the RCMP and one by the Queen’s Park 

Protective Service. Two left for personal reasons and one terminated for cause. 

We had a number of officers who assisted throughout the day during the state of emergency caused by 

the ice storm, checking generators, reports of downed trees or wires, and checking to see that residents 

of Sandy Cove were all safe and secure.  

In September we started a hiring process in which we tried a slightly different approach guided by the 

human resources dept. in an effort to get a better balance between potential long term members and 

potential future police officers. This approach which appeared to work quite well featured 4 auxiliary 

members and 2 service members’ PC. Black and Sgt. DaSilva split into 2 groups of three for the Local 

focus interview and a modified essential competency interview (modified to better reflect what we felt 

were essential competencies of an auxiliary officer as opposed to a full police officer). We have sent 8 

candidates and 3 alternates to the background investigation phase of the process with the training 

phase to start early in 2017.   

In late 2015 we developed a performance review process, the first reviews of which were delivered to 

our officers in early 2016 and were well received by all. We are poised to deliver the next performance 

reviews in early 2017 including the first for the class of recruits who graduated in October 2015. 

In 2016 we were fortunate enough to send 2 officers to a conference hosted by Toronto Police for an 

organization called the Volunteer Law Enforcement Officers Alliance. An American organization 

dedicated to bringing training opportunities to volunteers in policing. We were fortunate enough to 

experience some training that is not generally provided by Toronto even to their own auxiliary officers 

because of time and cost issues. 

In September we began looking for a comprehensive system for logging hours and booking details since 

the manual ways we have been doing it are intensely time consuming and do not easily lend themselves 

to sharing date among supervisors or storing historical data. After spending a lot of time on research 

including systems that other services use, we prepared a proposal to use a US based software system 

called VIMS, Volunteer Integrated Management System from a company that designed cloud based 

software specifically for the needs of auxiliary/reserve policing units in Canada and the US. We have 

started a 2-month trial program which we launched as of January 1st. We can elaborate in depth 

regarding the benefits of the system should you require us to do so. 



 

 

In 2016 our unit completed 3985 hours of service a decrease of 903 hours over 2015. This can be 

attributed to a number of things, with a higher work load and fewer officers there was less time for 

officers to perform ride alongs and a reduction in hours by several officers who were able to put in extra 

time while in school in 2015. 

We completed 122 details in 2016 a slight decrease of 7 from 2015. However, the number of officers 

requested by the service to fill those details in 2016 was 488, an increase of over 100 officers. 

 The number of officers we were able to provide this year was 430 an increase of 76 officers from 2015. 

As you can see the unit carries a large work load which we were able to fulfil even in the face of a 

significant reduction in numbers over the year.  

To put that into perspective that represents an average of once every three days the service is calling on 

us, however, January through to March are very slow and most of our hours are ride alongs. Things pick 

up for the summer but our busiest time of year by far is September through December as we see the 

parade season approach with all the large parades Remembrance Day, Santa Claus, Light up Night, Stuff 

the Command Post, CPA and RIDE details.  

We are looking forward to having our compliment back up to 30 so we can continue to effectively serve 

our communities throughout what promises to be a busy and productive 2017. 

 

 

Rick Young 

Aux. S/Sgt. #500 

Officer Commanding 

South Simcoe Police Auxiliary Unit 

  

  

      



  

  
Training Unit   
South Simcoe Police Service                       
2137 Innisfil Beach Rd., Innisfil ON., L9S 1A2  
Constable Wes Brown #165 

 

 MONDAY, JANUARY 09,2017 

2016 Annual Review of 

Use of Force Reports 

Protect with Courage  
Serve with Compassion                                     

                   

                                       



 

  

ANNUAL REVIEW OF USE OF FORCE REPORTS 2016 

 

Purpose of Review 

The purpose of the Annual Review of Use of Force Reports is to: 
 

a) Compile statistical data from the Use of Force reports submitted in the past calendar 
year. 

 
b) Provide statistical support for the evaluation of procedures relating to the drawing, 

exhibiting and discharge of firearms and the use of force generally. 
 
c) Provide statistical support for the evaluation of training methods. 
 
d) Identify critical use of force data and trends. 
 
e) Direct the findings to the attention of the Chief of Police who shall advise the Board so 

the study may be made available to the public. 
 
 

Use of Force Reports 

 
A Use of Force Report is to be completed and submitted by all South 

           Simcoe Police Service members in the following circumstances: 
 

a) When a member draws a handgun in the presence of a member of the public, 
excluding a member of a police force who is on duty, points a firearm at a person or 
discharges a firearm.  A member of the public includes a suspect or arrested person. 

 
b) When a member uses a weapon other than a firearm on another person; or 
 
c) When a member uses physical force on another person that results in an injury 

requiring medical attention. 
 
 

The South Simcoe Police Service Training Unit has collected and compiled the data from all of the Service’s 
Use of Force Reports for the calendar year of 2016. From the collected data the following statistical 
information has been determined: 

Total number of Use of Force Reports Submitted monthly, and for the calendar year. 

The type of force used and their frequency both monthly, and for the calendar year. 
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ANNUAL REVIEW OF USE OF FORCE REPORTS 2016 

 

2016 USE OF FORCE STATISTICS 

Type of UOF Used JAN FEB MAR APR MAY JUN JULY AUG SEPT OCT NOV DEC TOTALS 
                      

 
    

Pistol Drawn 3   1 1 1     3 1 1 1 1 13 
                            
Pistol Fired                           
      1(a)             1(a) 1(a)   3(a) 
Shotgun Drawn                     2   2 
                            
Shotgun Fired                           
                      2(a)   2(a) 
Rilfe Drawn                     

 
  0 

                            
Rifle Fired                     

 
  0 

                      
 

    
O.C. Spray   1                     1 
                            
A.S.P. Baton             1 2         3 
                            
Empty Handed 
Techniques   1       1 1 3         6 
                            
C.E.W. Drawn 1 1   1 1 1   1         6 
                            
C.E.W. Deployed 1     1   1   1         4 
                            
K-9                         0 
                            
Other                         0 
                            
  4 2 1 2 2 1 1 5 1 1 3 1 24 
Total Reports 
Submitted                           

 

(a)– Indicates Animal Compassionate Destruction 
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ANNUAL REVIEW OF USE OF FORCE REPORTS 2016 

 

Frequency of type of force used annually 

 

 

 

 

 

 

37% 

0% 6% 

0% 

0% 

0% 

3% 
9% 

17% 

17% 

11% 

0% 0% 

2016 

Pistol Drawn - 13

Pistol Fired - 3 (a)

Shotgun Drawn - 2

Shotgun Fired - 2 (a)

Rifle Drawn - 0

Rifle Fired - 0

O.C. Spray - 1

A.S.P.Baton - 3

Empty Hand Techniques - 6

C.E.W. Drawn - 6

C.E.W. Deployed - 4

K-9 - 0

Other - 0
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ANNUAL REVIEW OF USE OF FORCE REPORTS 2016 

Historical frequency of type of force used annually 

 

 

 

29% 

19% 

4% 4% 

2% 
0% 

10% 
0% 

16% 

8% 

6% 

2% 0% 

2015 
Pistol Drawn - 14

Pistol Fired - 9

Shotgun Drawn - 2

Shotgun Fired - 2

Rifle Drawn - 1

Rifle Fired - 0

O.C. Spray - 5

A.S.P.Baton - 0

Empty Hand Techniques - 8

C.E.W. Drawn - 4

C.E.W. Deployed - 3

K-9 - 1

Other - 0

35% 

19% 

2% 
2% 

7% 0% 2% 

2% 

12% 

10% 

7% 

2% 0% 

2014 
Pistol Drawn - 20

Pistol Fired - 11

Shotgun Drawn - 1

Shotgun Fired - 1

Rifle Drawn - 4

Rifle Fired - 0

O.C. Spray - 1

A.S.P.Baton - 1

Empty Hand Techniques - 7

C.E.W. Drawn - 6

C.E.W. Deployed - 4

K-9 - 1

Other - 0
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ANNUAL REVIEW OF USE OF FORCE REPORTS 2016 

Historical frequency of type of force used annually continued… 

 

 

 

51% 

17% 

6% 

4% 

6% 

2% 
8% 

6% 

0% 0% 

2013 

Pistol Drawn - 25

Pistol Fired - 8

Shotgun Drawn - 3

Shotgun Fired - 2

O.C. Spray - 3

A.S.P.Baton - 1

Empty Hand Techniques - 4

C.E.W. - 3

K-9 - 0

Other

41% 

29% 

6% 

6% 

2% 

0% 6% 

4% 

2% 

4% 

2012 

Pistol Drawn - 20

Pistol Fired - 14

Shotgun Drawn - 3

Shotgun Fired -3

O.C. Spray - 1

A.S.P.Baton - 0

Empty Hand Techniques-3

TASER - 2

K-9      -1

Other-2
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ANNUAL REVIEW OF USE OF FORCE REPORTS 2016 

 

 

It must be noted that it continues to be difficult to determine Use of Force trends due 
to the small number of Use of Force Reports submitted annually because of the size 
and nature of our Police Service.  

There were a total of 15 firearms drawn reports in 2016.  Out of the 15 reports only 5 
were for animal destruction because of compassionate reasons.  The remaining 10 
incidents were all a result of a high risk incident and police concern for public safety 
and officer safety.  This number is up from 2015 which had 6 firearms drawn reports 
as a result of high risk incidents. 

It should be noted that in the January as well as the August 2016 Pistol Drawn 
statistic 3 officers attended a high risk call where all of the officers drew their pistols.  
Therefore 2 calls created 6 Use of Force reports, or 60% of the yearly total for pistol 
drawn for officer safety reasons. 

The totals for reportable force usage have decreased from 26 reports in 2015 to 24 in 
2016.  

All of the firearms “fired” reports were for animal destruction because of 
compassionate reasons. 

 

 

 



                        
 

South Simcoe Police Service 

              Public Agenda Information Report 
 

 
To:  Chairman and Police Service Board Members  From: Chief Richard Beazley 
 
Subject: Annual Use of Force Report    Date: January 16th 2017 
 

 
 

INTRODUCTION AND BACKGROUND: 
 
This report is provided to the Board as per the Bradford West Gwillimbury/Innisfil Police Services Board 
policy # B-A1-012, and Police Services Act Regulation 926, section 14.5 regarding Equipment and Use of 
Force. 
 
The attached Annual Use of Force report captures the statistical analysis of Use of Force Reports 
submitted in 2016, and also provides a comparison to previous years.  
 
Although difficult to determine trends due to the limited usage each year, this small number also allows me 
to be satisfied that our members are not using force unnecessarily.  
 
There were twenty four (24) use of Force reports filed in 2016, two less than filed in 2015.  
 
There were a total of fifteen (15) incidents where firearms were drawn, five (5) for the destruction of an 
animal for compassionate reasons, the remaining ten (10) related to high risk incidents where the police felt 
there was a concern for public or officer safety. This is up slightly from 2015 when there were fourteen 
incidents of firearms being drawn. 
 
However, it should be noted that there were two calls in 2016 generated six use of force reports as a result 
of three responding officers all drawing their firearms, which resulted in three reports (one for each officer) 
relating to one incident.  
 
The use of O.C. spray has reduced considerably in 2016 with only one (1) deployment, compared to five (5) 
times in 2015, whereas the use of the A.S.P. baton increased in 2016 to three (3) reported incidents, 
compared to once (1) in 2015. 
 
The use of the Conducted Energy Weapon (CEW / Taser) decreased slightly in 2016 with it being drawn six 
(6) times and deployed four (4) times, compared to 2015 when it was drawn eight (8) times and deployed 
three (3) times. 
 
Finally, there were no applications of the police canine in 2016.  
 



                        
 

In addition to the statistical report attached, I can also report that the South Simcoe Police Service is 
compliant with the legislation in regards to the annual training requirement. 
 
For 2016, all but six (6) officers attended and qualified in all use of force training. The Six (6) members 
were unable to complete their annual training as they are either off work or on modified duties, however 
they will receive their training once cleared medically and prior to being placed in an operational role. 
  
I can also advise the Board that there have been no investigations commenced in 2016 relating to the 
unintentional or intentional discharge of their firearm. 
 
In 2016, the South Simcoe Police received 16 Patrol Carbines (C8's) as part of a Gratuities Transfer from 
the Department of National Defense. These weapons have been inspected and found to be in good 
working condition.  
 
In the spring of 2017, we will begin to transition from shotguns to patrol carbines. Beyond the ERU 
members who were previously trained in and use the C8 rifle, it is forecast that 12-14 officers will be trained 
in 2017, with the remainder of front-line officers being trained in 2018 and 2019. 
  
This three year transition will allow us to spread out the costs of training, ammunition, gun mounts and the 
vest covers associated with the transition.  
 
It is also our intent to continue with the training and issuance of the C.E.W. as a less than lethal use of 
force option to as many front line officers as possible. At current, only Supervisors, ERU members and a 
handful of front line officers are trained in, and authorized to carry, the CEW.   
 
Both of these have been budgeted for in 2017 and will continue to allow for a variety of lethal and less 
lethal use of force options for the members of the South Simcoe Police Service as they go about their 
duties. 
 
ALTERNATIVES: 
 
None. This report is required by legislation. 
 
CONSULTATION: 
 
Deputy Chief Fletcher 
Cst Wes Brown – Training Unit 
 
FINANCIAL / HUMAN RESOURCE / LEGAL ISSUES: 
 
There are no financial or HR impacts related to this report. 
As noted above, the increased training and deployment of other weapons has been budgeted for as part of 
the 2017 operating and capital budgets. 



 Conference Chairs 

 

Ms.  Nini Jones LL.B. 
Paliare Roland 

 

Mr. Ian Roland LL.B 

Paliare Roland 

 

Mr. B. Richard Baldwin  
LL.B 

Mathews Dinsdale 

 

 

 

 

Labour relations issues in the police sector are constantly changing. Police  
service boards, chiefs, managers and association executives need to be 
aware of the latest trends to do their jobs effectively. This two-day labour 
conference will provide you with comprehensive updates on current issues in 
police labour relations from the perspectives of associations, management 
and neutral experts.  
 

 

 

 The full agenda is being finalized and will be provided shortly  
 

 

Register at  www.pao.ca 

 

Police Association  
of Ontario 

 1650 Yonge Street, Suite 302 Toronto, Ontario M4T 2A2 

 Phone: 416.487.9367 E-mail: pao@pao.ca 

 

 

Sheraton Parkway 9005 Leslie Street Richmond Hill, ON L4B 1B2 

 

Book your HOTEL at the following link: 
REGISTRATION  

 

Toll Free Reservations: 1-800-668-0101 

Hotel: 905-881-2121 

Cut-off date for Hotel Rooms is February 1st  - BOOK EARLY 

Single Room Rate—$149  
 

Please Note: REGISTRATION  will be available on our Website by  
January 10th, 2017  - www.pao.ca 

 

Monday, February 27, 2017  
and  

Tuesday, February 28, 2017 

 

 

Conference Fees 

Early Bird By Feb.10, 2017  
$669+HST 

After Feb.10, 2017 
$769+HST 

Conference Binder  $80+HST 

 

Note: Conference materials will 
be  supplied on USB Stick at   
registration  and will be       
available through a secure     
internet link.  Hard copies can be 
ordered in advance at an        
additional charge of $80+HST 

 

REMEMBER TO REGISTER ON 
WWW.PAO.CA 

https://www.starwoodmeeting.com/events/start.action?id=1612219254&key=322ABC05
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MEMORANDUM TO: All Chiefs of Police and      

  Commissioner J.V.N. (Vince) Hawkes  
   Chairs, Police Services Boards 
 
FROM:   Stephen Beckett 

Assistant Deputy Minister 
    Public Safety Division and Public Safety Training Division 
 
SUBJECT: Update on the Implementation of Ontario’s Strategy to 

End Human Trafficking 
 
DATE OF ISSUE:  January 5, 2017 
CLASSIFICATION:  General Information  
RETENTION:  Indefinite 
INDEX NO.:   17-0001 
PRIORITY:   Normal 

 
At the request of the Ministry of Community and Social Services (MCSS), I am sharing 
an update on the implementation of the Strategy to End Human Trafficking. 
 
For further details, please see the attached memo from Karen Chan, Assistant Deputy 
Minister for the Community and Developmental Services Division, and correspondence 
from the Hon. Helena Jaczek, Minister of Community and Social Services, and the Hon. 
Tracy MacCharles, Minister Responsible for Women’s Issues. 

 
Stephen Beckett 
Assistant Deputy Minister 
Public Safety Division and Public Safety Training Division 
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MEMORANDUM TO: All Chiefs of Police and  
Commissioner J.V.N. (Vince) Hawkes  
Chairs, Police Services Boards 

FROM: Stephen Beckett 
Assistant Deputy Minister 
Public Safety Division and Public Safety Training Division 

SUBJECT: Amendments to the Highway Traffic Act Pertaining to 
Commercial Motor Vehicles and Tow Truck Operators 

DATE OF ISSUE: 
CLASSIFICATION:  
RETENTION:
INDEX NO.: 
PRIORITY: 

December 15, 2016 
General Information  
Indefinite 
16-0072 
Normal 

At the request of the Ministry of Transportation (MTO), I am sharing the attached memo 
regarding recent amendments to the Highway Traffic Act and its supporting Regulations 
pertaining to commercial motor vehicles (CMVs) and tow truck operators. 

Please see the attached memo from Heidi Francis, Assistant Deputy Minister of the 
Road User Safety Division, for further details. 

Stephen Beckett 
Assistant Deputy Minister 
Public Safety Division and Public Safety Training Division 



Ministry of Ministère des 
Transportation   Transports 

 
Road User Safety Division Division de Sécurité Routière 
87 Sir William Hearst Avenue 87, avenue Sir William Hearst 
Building A, Room 191 Édifice A, bureau 191 
Toronto, ON M3M 0B4 Toronto (Ontario)  M3M 0B4 
Tel: 416-235-4453   télé: 416-235-4453 
Fax: 416-235-4153  télécopieur: 416-235-4153 

 
 

MEMORANDUM TO: Stephen Beckett 
Assistant Deputy Minister 
Public Safety Division 
Ministry of Community Safety and Correctional Services 

FROM: Heidi Francis 
Assistant Deputy Minister 
Road User Safety Division 
Ministry of Transportation  

SUBJECT: Recent Amendments related to Commercial Motor 
Vehicles and Tow Truck Operators 

 
 

 

The purpose of this memorandum is to advise the policing community about  recent 
amendments to the Highway Traffic Act (HTA) related to Commercial Motor Vehicles 
(CMVs) and Tow Truck Operators that come into effect on January 1, 2017. 

 
1. Definition of CMV – HTA subsection 16(1) 
On January 1, 2017, the definition of ‘commercial motor vehicle’ in subsection 16(1) of 
the HTA will be repealed and moved into regulation. Ontario Regulation 419/15 
(Definitions of Commercial Motor Vehicle and Tow Truck) will come into force on 
January 1, 2017 and replace provisions currently found in subsection 16(1) of the Act. 

 
2. Tow Trucks 
Effective January 1, 2017, tow trucks, regardless of weight, will be added to the 
definition of “commercial motor vehicle” and will be included in the group of vehicles that 
require a Commercial Vehicle Operator’s Registration (CVOR) certificate. 

 
A tow truck means: 

 A motor vehicle commonly known as a tow truck, 
 A commercial motor vehicle with a flatbed that can tilt to load and that is used 

exclusively to tow or transport other motor vehicles; and, 
 A motor vehicle that is designed, modified, configured or equipped so that it is 

capable of towing other motor vehicles. 
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Requirements for tow trucks will be phased in, under the HTA. Beginning January 1, 2017, all 
tow truck operators will be required to hold a valid CVOR certificate; however, the following 
requirements will not apply to tow truck operators or  drivers: 

 Hours of Service – HTA Section 190 and Regulation 555/06 [Exemption: Ontario
Regulation 419/15, subsection 2(2)].

 Daily inspections and recordkeeping – HTA Section 107 and Regulation 199/07
[Exemption: Ontario Regulation 199/07, clause 1(1) (b.1)].

 Entering truck inspection stations (Exemption: MTO policy).

Additional changes introduced in subsequent phase(s) will be shared with the policing 
community. 

To facilitate industry transition and to avoid any disruption to highway clearance during the 
winter season, the Ministry of Transportation Enforcement Officers will provide a five-month 
educational period from January 1, 2017 to May 31, 2017. Officers will educate tow truck 
drivers/operators of the new requirement, issue warnings and use discretion before laying 
charges. Charges related to a CVOR certificate will not be issued if the driver is able to 
demonstrate that the CVOR application process has been initiated. 

During this education period, any of the following will be accepted as proof that the CVOR 
application process has been initiated: 

 Copy of the ‘written test required’ letter; or
 Copy of a completed CVOR application; or
 Payment receipt or copy of application if the CVOR application was submitted online.

MTO requests that all police agencies afford the same education period to tow truck
drivers/operators to promote uniformity for the industry. Additionally, to support industry 
transition, we have created a brief information card detailing these upcoming changes. We will 
be sending a supply of cards to each municipal police agency and ask that your officers please 
assist us in distributing the information cards to tow operators that they interact with during the 
educational period.  We have also attached an electronic copy of the card to this memo for 
your reference.

Please bring this memorandum to the attention of the appropriate members of your service to 
assist us in communicating this change. If members of the law enforcement community would 
like to discuss these changes, they may contact:

Sue Dolenec, Team Lead, Carrier Safety Policy Office, Ministry of Transportation at 905-
704-2763 or by email at Susan.Dolenec@ontario.ca. 

As always, thank you for your assistance and support. 

Heidi Francis 
Assistant Deputy Minister Road User 
Safety Division 

mailto:Susan.Dolenec@ontario.ca


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Attention: Tow  Truck Operators  
 

 Starting January 1, 2017, tow truck operators must have and carry a 
Commercial Vehicle Operator's Registration (CVOR) certificate. 

 Don’t have one? You must apply as soon as possible to ensure you 
are in compliance – after applying you will be sent a ‘CVOR Test 
Required’ letter. 

o Bring your letter to a DriveTest Centre. 
o If you only operate tow trucks – tell staff before writing the test. 
o Once you pass your test – a CVOR certificate will be sent to you. 

  
 Vehicle registrations and licence plate renewals after January 1, 

2017 without a CVOR – tell ServiceOntario staff your vehicle is a tow 
truck and you have submitted your CVOR application.  

o They will have you sign a declaration that will allow you to 
proceed during the education period which ends May 31, 
2017.    

 
 

For more information on CVORs and how to get one, please visit: 
Ontario.ca/cvor or call 1-800-387-7736 ext 6300. 
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MEMORANDUM TO: All Chiefs of Police and      

  Commissioner J.V.N. (Vince) Hawkes  
   Chairs, Police Services Boards 
 
FROM:   Stephen Beckett 

Assistant Deputy Minister 
    Public Safety Division and Public Safety Training Division 
 
SUBJECT: Supporting Ontario’s First Responders Act, 2016 
 
DATE OF ISSUE:  December 15, 2016 
CLASSIFICATION:  For Action 
RETENTION:  April 23, 2017 
INDEX NO.:   16-0071 
PRIORITY:   Normal 

 
This memo is being shared on behalf of the Ministry of Labour as a reminder to all 
Police Services Boards and Chiefs of their obligations under the Ministry of Labour Act.  
 
The Supporting Ontario’s First Responders Act, 2016 came into force on April 6, 2016. 
This legislation is a key component of Ontario’s strategy to address prevention of and 
resiliency to post-traumatic stress disorder (PTSD). The Act included amendments to 
the Ministry of Labour Act to allow the Minister of Labour to direct certain employers to 
provide the Minister with information about their plans to prevent PTSD and authorizes 
the Minister to publish any information collected. 
 
Under this authority, the Minister of Labour directed all employers who employ workers 
to whom section 14 of the Workplace Safety and Insurance Act, 1997 applies to provide 
the Minister with information on their workplace PTSD prevention plans no later than 
April 23, 2017. Please refer to the enclosed copy of the Notice of Direction, published in 
the April 23, 2016 Ontario Gazette Vol. 149-17 at pages 923-24. This direction was also 
communicated to all Ontario municipalities in April 2016 in the attached letter from the 
Minister of Labour. 
 
You will find resources to help you build prevention plans and programs at 
http://www.firstrespondersfirst.ca/. 
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Information about prevention plans must be submitted in an electronic word file to: 
ptsdprevention@ontario.ca. Where submission by this method is not possible, 
employers may mail information to: Ontario Ministry of Labour, 400 University Avenue, 
14th Floor, Toronto, ON, M7A 1T7. 
 
Should you have any questions with respect to legislative requirements, please contact 
Neil Salter, Manager, Workplace Insurance and Health and Safety Policy, Ministry of 
Labour, at (416) 325-4575 or neil.salter@ontario.ca.  
 

 
Stephen Beckett 
Assistant Deputy Minister 
Public Safety Division and Public Safety Training Division 
 









 
 
 
 
 
 
 
 

 
 

Office of the Minister 
 

Bureau du ministre 
 

Ministry of Labour Ministère du Travail 

400 University Avenue 
14th Floor 
Toronto ON M7A 1T7 
Tel: 416 326-7600 
Fax: 416 326-1449 

400, avenue University 
14e étage 
Toronto ON M7A 1T7 
Tél. : 416 326-7600 
Téléc. : 416 326-1449   

 
Message from the Minister of Labour 

 
 
I am proud to write today to inform your municipality that Bill 163, the Supporting Ontario’s First 

Responders Act, 2016, has passed third reading and received Royal Assent on April 6, 2016. 
Municipalities across Ontario play a vital role in the delivery of emergency services. Consequently, 
it is important that municipalities are aware of this critical legislation to support Ontario’s first 
responders. 
 
Over the last decade there has been an increased awareness of the effects of post-traumatic stress 
disorder (PTSD). We know PTSD can be serious and debilitating, and that first responders are at 
least twice as likely as the general population to suffer from PTSD. 
 
The Premier asked me to bring forward a plan that addressed prevention of and resiliency to PTSD, 
and she also asked that we create legislation that makes PTSD a workplace presumption for first 
responders. First responders put their lives at risk each and every day to keep all of us safe, and it’s 
important we provide our first responders the same unconditional support they provide to us when 
we need them. 
 
That’s why I committed Ontario to becoming a leader in dealing with first-responder PTSD, and we 
know the solution lies with a comprehensive approach that includes both preventative and legislative 
measures. The Supporting Ontario’s First Responders Act, 2016 is a key component of that 
comprehensive strategy. It will provide a presumption that PTSD diagnosed in first responders is 
work-related, allowing for faster access to WSIB benefits, resources and the timely treatment needed 
to heal and return to work safely. 
 
The specific groups covered under the PTSD presumption include: 
 

 Police, including First Nations constables, and chiefs of police 
 Firefighters (including part-time and volunteer firefighters), including those who are 

employed or who volunteer to provide fire protection services on a reserve, fire investigators, 
and fire chiefs  

 Paramedics and emergency medical attendants, and ambulance service managers 
 Workers involved in dispatching emergency services, including workers who play a role in 

the chain of communications which lead up to the dispatch for ambulance services, 
firefighters and police 

 Correctional officers/youth services workers (including managers) and workers who provide 
direct health care services in adult institutional corrections and secure youth justice facilities 

 Members of emergency response teams dispatched by a communications officer. 
 



 
 

The Supporting Ontario’s First Responders Act, 2016 also amends the Ministry of Labour Act to 
allow the Minister of Labour to collect information about an employer’s plans to prevent PTSD and 
authorizes the Minister to publish those plans. Collecting this information is intended to encourage 
the development of prevention plans and assess progress in the prevention of PTSD in these 
workplaces. It will also serve to highlight gaps and inform future prevention initiatives. 
 
I will formally direct certain employers to provide me with information on their workplace post-
traumatic stress disorder prevention plans by April 23, 2017. This direction will be published in the 
Ontario Gazette, Volume 149, Issue 17, which will be available at www.ontario.ca/search/ontario-
gazette. Additional information can also be found on the Ministry of Labour website at 
www.labour.gov.on.ca/english/hs/ptsd.php.  
 
As your municipality is an employer or is responsible for employers of workers covered under the 
PTSD presumption, I am advising you of this direction and look forward to receiving information in 
a timely manner. You are able to determine an approach that reflects your local context, taking into 
consideration the ways that first responder services are delivered and supported locally. I would 
request that you forward this correspondence to any administrations that fall within your purview, so 
they are aware of the direction to submit information and are engaged in the process as appropriate. 
 
Information about prevention plans should be submitted in electronic Word format to 
ptsdprevention@ontario.ca. When submission by this method is not possible, information can be 
mailed to the Ontario Ministry of Labour, Att: PTSD Prevention Plan, 400 University Avenue, 14th 
Floor, Toronto, ON, M7A 1T7. Resources to assist in the development of a prevention plan are 
available online as part of a free online toolkit (see the link below). Should you have any questions, 
please contact ministry staff at 416-325-4575.  
 
These legislative amendments build on our previously announced PTSD prevention strategy, which 
includes: 
 

 The creation of a radio and digital campaign aimed at increasing awareness about PTSD 
among first responders, their families and communities and eliminating the stigma that too 
often prevents those in need from seeking help 

 An annual leadership summit to be hosted by the Minister of Labour to highlight best 
practices, recognize leaders, and monitor progress in preventing and addressing PTSD 

 A free online toolkit at www.firstrespondersfirst.ca with resources on PTSD tailored to meet 
the needs of employers and each of the first responder sectors 

 Grants for research that supports the prevention of PTSD. 
 
We started on the prevention initiatives in March 2016 with the launch of the public radio and digital 
awareness campaign, as well as the free online toolkit. 
 



 
 
 
 

 

Through the alignment of research, prevention and treatment efforts, Ontario will create a solid and 
coordinated set of resources to provide the support needed by the brave men and women who put 
their lives on the line in our time of greatest need. This is the beginning of a new way forward in 
preventing PTSD and providing support for our first responder community in Ontario. With your 
help, our government has put in place a strategy that will help protect our dedicated first responders 
who put themselves in harm’s way to ensure our safety. 
 
These changes will positively impact many lives across the province, and will provide our 73,000 
first responders and their families some peace of mind. 
 
Please accept my thanks for your support.  
 
Sincerely, 
 
 
Original signed by 

 
Kevin Flynn 
Minister of Labour 
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Mr. Rod Hicks 
Chair 
South Simcoe Police Services Board 
2137 Innisfil Beach Road 
Innisfil ON L9S 1A2 
  
Dear Mr. Hicks: 
 
Under the Strategy for a Safer Ontario, the Ministry of Community Safety and Correctional 
Services (Ministry) has been undertaking a review of its grant programs.  The goal is to ensure 
they align with the Strategy for a Safer Ontario as we move towards community safety and well-
being planning.  This involves a shift from reactive, resource-intensive approaches to a focus on 
prevention and social development. 
 
As such, effective April 1, 2017, the Ministry will repurpose funding allocated under the Toronto 
Anti-Violence Intervention Strategy (TAVIS), Provincial Anti-Violence Intervention Strategy 
(PAVIS), Community Policing Partnerships (CPP) and Safer Communities - 1,000 Officers 
Partnership (1,000 Officers) programs.  A new, transitional Policing Effectiveness and 
Modernization (PEM) Grant will be implemented in April 2017. 
 
The PEM Grant will support municipal police services and Ontario Provincial Police contract 
locations currently receiving funding under TAVIS, PAVIS, CPP and 1,000 Officers as they 
develop programs that modernize community safety and the delivery of policing services.  The 
transitional PEM Grant will be available as the Ministry moves towards supporting initiatives that 
address locally-identified risks to safety and well-being.  Proactively addressing risk factors such 
as mental health and domestic violence in a strategic and holistic way will help reduce reliance 
on police to respond to social disorder situations that are non-criminal in nature.  
 
Since 2006 and 2007, the Ministry has invested over $105 million in funding to support 
municipal and First Nations police services under TAVIS and PAVIS to help combat guns and 
gangs activities.  In addition, since 1998 and 2005, the Ministry has invested over $760 million 
in funding under CPP and 1,000 Officers to support police services to hire over 2,000 additional 
sworn officers to keep our communities safe.   
 
Specifically, under CPP and 1,000 Officers, the Ministry has provided South Simcoe Police 
Service with $3,991,799.11 in funding to support additional sworn officers. 
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Mr. Rod Hicks  
Page two 
 
 
Please find attached the PEM Grant application package.  Note that police services boards are 
eligible to apply for up to the amount of annual funding they were allocated under CPP and 
1,000 Officers in 2016/17.  Funding will be provided based on demonstrated need and 
permitting all other program criteria are met in the PEM Grant Application Instructions and 
Guidelines.  All funding is subject to the Ministry receiving the necessary appropriation from the 
Ontario Legislature. 
 
If you have any questions, please contact Silvana Burke, Community Safety Analyst, Program 
Development Section, at Silvana.Burke@ontario.ca. 
 
I would like to take this time to thank you for your participation and dedication in the CPP and 
1,000 Officers and for your cooperation during this transition.   
 
 
 
Sincerely, 
 

 
 
Stephen Beckett 
Assistant Deputy Minister  
Public Safety Division 
 
 
cc:  Mayor Gord Wauchope 

Jason Reynar, Chief Administrative Officer 
Chief Richard (Rick) Beazley 
Andrea Drover, Finance Manager 

 
Enclosed 
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