BRADFORD WEST GWILLIMBURY / INNISFIL POLICE SERVICES BOARD
REGULAR MEETING AGENDA

January 15, 2018

BWG Library and Cultural Centre, Zima Room
425 Holland Street West, Bradford, ON
7:00 p.m.

CALL TO ORDER
DECLARATIONS OF PECUNIARY INTEREST — REGULAR MEETING ITEMS

ELECTION OF CHAIR AND VICE CHAIR

3.1 In accordance with Section 28 (1) of the Police Service Act, the Board
Executive Assistant will call for nominations for the position of Board Chair.

Recommendation:
That the Board confirms the election of as Chair of the Board for
the period of January 15, 2018 until the first reqular meeting of the Board in 2019.

3.2 In accordance with Section 28 (1) of the Police Service Act, the Board
Executive Assistant will call for nominations for the position of Board Vice Chair.

Recommendation:

That the Board confirms the election of as Vice Chair of the Board
for the period of January 15, 2018 until the first reqular meeting of the Board in
2019.

ADOPTION OF REGULAR MEETING AGENDA

Recommendation:
That the Regular Meeting Agenda dated January 15, 2018 be adopted as
printed.

APPROVAL OF MINUTES

Recommendation:
That the minutes of the Bradford West Gwillimbury/Innisfil Police Services Board
meeting of December 18, 2017 be adopted as printed.

DELEGATIONS
There are no delegations scheduled.

PRESENTATIONS
COAST Unit

NEW BUSINESS
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10.

11.

12.

13.

14.

15.

8.1 2017 Suspect Apprehension Pursuit Annual Review as required by
Regulation.

BUSINESS ARISING FROM PREVIOUS MEETINGS

None.

MONITORING REPORTS TO THE BOARD

10.1 Monthly Reports — December 2017
10.2 Annual Use of Force Report
10.3 Semi-annual Year End Auxiliary Report

Recommendation:
That the Monitoring Reports to the Board be received for information.

CHIEF UPDATE

Recommendation:
That the verbal report from Chief Fletcher be received by the Board.

CONSENT

None.

ANNOUNCEMENTS

No announcements.

NEXT MEETING
February 26, 2018

ADJOURNMENT

Recommendation:
That the Bradford West Gwillimbury/Innisfil Police Services Board adjourn at
p.m.




BRADFORD WEST GWILLIMBURY / INNISFIL POLICE SERVICES BOARD
REGULAR MEETING

December 21, 2017
Innisfil Town Hall, Community Room

2101 Innisfil Beach Road, Innisfil, ON
7:00 p.m.

DRAFT MINUTES

Board Members Present: Mr. Licinio Miguelo, Vice Chair (Council Appointee)
Mayor Rob Keffer, Town of Bradford West Gwillimbury
Mayor Gord Wauchope, Town of Innisfil
Ms. Sharon Villani, (Provincial Appointee)

SSPS Present: Chief Andrew Fletcher
Deputy Chief Robin McElary-Downer

Regrets: Mr. Rod Hicks, Chair (Provincial Appointee)

1. CALL TO ORDER

The meeting was called to order by the Chair at 7:00 p.m.

2. DECLARATIONS OF PECUNIARY INTEREST - CLOSED SESSION ITEMS
None declared.
3. ADOPTION OF REGULAR MEETING AGENDA
Resolution #122017-001 Wauchope/Keffer
That the Regular Meeting Agenda dat ed December 21, 2017 be received as
amended;
-Move Item 7.3 Introduction and Badge Presentation to new Police Services Dog
(Nitro) and Handler Constable Gwilliam — as first item under New Business
-Addition of Item 7.7 — Sick Time Report.
-Addition of 8.1 — PSB Meeting Dates
CARRIED
4, APPROVAL OF MINUTES

Resolution #122017-002 Wauchope/Keffer
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That the minutes of the Bradford West Gwillimbury/Innisfil Police Services Board
meeting November 20, 2017 be approved as presented.
CARRIED

5. DELEGATIONS

No delegations.

6. PRESENTATIONS
None.

7. NEW BUSINESS

7.1 Introduction and Swearing in of New Recruits

Chief Fletcher introduced three new constables who recently graduated from the
Ontario Police College and provided an overview of the training that the
Constables endured to graduate, noting their impressive academics rankings.
The following cadets were sworn in as new Constables by the Honourable
Justice JJ Douglas: Daniel Carrique, Brett Garner and Troy Urbshott. The new
Constables signed oaths of secrecy, an oath of office and were presented with
their badges during the swearing in ceremony. Congratulations were extended to
the new recruits by the Board.

7.2 Introduction of Promotions

Chief Fletcher introduced newly promoted Staff Sargeants DaSilva and Sutton
presenting them with their new badges. Deputy Chief McElary-Downer provided
bios on the new Staff Sargeants.

Congratulations was also extended to Acting Staff Sargeant Chalmers on his
promotion to Acting Staff Sargeant who was unable to attend this evening.

Acting Chair Miguelo congratulated and thanked the new recruits and promotees
along with their family and friends for attending this evening’s event.

7.3 Introduction and Badge Presentation to new Police Services Dog
(Nitro) and Handler Constable Gwilliam

South Simcoe Police Services dog Nitro was introduced along with his handler
Constable Gwilliam to attendees of the meeting. Nitro is now certified and will be
assisting the service with any requirements that may be necessary.

York Region’s Police Service Canine Unit was presented with a plaque of
appreciation by Chief Fletcher for their assistance in the training of SSPS’s new
service police dog.
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7.6

7.4 Correspondence Police Association and Town of BWG

Deputy Fletcher provided some background on the letter received by Council
from the South Simcoe Police Association. Council had deferred the received
correspondence the Police Services Board. It was noted that a conversation has
taken place between Chief Fletcher and South Simcoe Association President
Tucker regarding the correspondence regarding staffing levels since the deferral
of the letter to the Board.

A meeting will be arranged between Chair Hicks, Vice Chair Miguelo, Chief
Fletcher and South Simcoe Association President Tucker to discuss the issues
noted in the correspondence. All concerned want to ensure that safety of the
community and the officers is the first priority.

The correspondence forwarded by council was provided to the Board for
information.

7.5 Request to host OAPSB Zone Meeting — Innisfil

Member Villani brought forth a request made by the OAPSB to host the zone
meeting on January 12, 2018. The meeting will accommodate 25-30 people and
there will be no cost to the Police Services Board. It was suggested that the
meeting be held at a venue in Innisfil as the previous two meetings our region
hosted were held in Bradford.

A request was made to SSPS to provide a presentation which is customary by
the hosting service.

Member Villani indicated that a venue will be required for the meeting. Executive
Assistant Ostrowski will check with the Town of Innisfil for available venues to
host the event.

Strategic Plan Update

Chief Fletcher and Acting Chair Miguelo provided an update on the SSPS
strategic plan they have been working on. Currently concentration has been
placed on the feedback that has been received regarding the plan. It was noted
that the new Police Services Act will require a new strategic plan be created
every four years. SSPS is intending on changing the look of their business plan;
themes and goals include: 1. community safety through collaboration, 2.
community/outreach, 3. innovation, and 4. organizational capacity. The change to
the plan would have the themes stay consistent throughout the life of the plan
with the objectives open to change yearly.

The Board is asked to review the information on the plan and provide feedback at
the January meeting. Vision mission and values will be forwarded to the Board
and provided so that they can be included in the minutes.

Training for new PSB members is currently not included and a suggestion was
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made to add the topic to the plan. Chief Fletcher indicated that information
regarding orientation for new Board members will be added to the plan. Acting
Chair Miguelo suggested that feedback be provided electronically by January 5,
2018 to Chief Fletcher prior to the January meeting.

For those interested, the Police Association has human rights training available
to Board members.

Chief Fletcher extended his appreciation to the various staff members that have
helped create the business plan.

7.7 Unused Sick Time Payout

Chief Fletcher reviewed information provided in the recommendation report for
unused sick time payouts. An analysis was completed on sick time banks and it
is recommended that a pilot be initiated to allow 40 hours of unused sick time be
available to be carried over into personal time for the first quarter of the following
year. A portion of sick payouts is included and at the highest extreme, impact to
the budget would be approximately $92K.

An attendance management enhancement program is in place so that the sick
days are being utilized appropriately.

Resolution #122017-03 Wauchope/Keffer

That the Chief or designate be authorized to pilot unused sick time payout
process for 2018, and that an evaluation be provided in January 2019; and
further that;

The Bradford West Gwillimbury/Innisfil Police Services Board authorize the Chief
or designate to enter into discussions with the South Simcoe Police Association
and come to agreement to waive any grievance as it relates to article 11.07 and
the payment of unsued sick time.

8. Business Arising for Previous Meetings
8.1 PSB Meeting Dates

Chief Fletcher suggested that the PSB meetings be moved to the 4" Monday of
the month. Changing the meetings to the 4" Monday of the month would help
eliminate holiday Monday conflicts as well as assist the service in time to prepare
their monthly reports for the PSB meetings due to timing of information availability
and the meeting dates.

Revised meeting dates will be as follows: January 15", February 26" , March 26t"
, April 23, May 28", June 25", July 23, August 27, September 24", October
29t November 26", December 17%.
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10.

Executive Assistant Ostrowski will investigate availability of venues for the
meetings and finalize the meeting schedule once locations are confirmed.

Resolution #122017-04 Wauchope/Villani

That the Bradford West G willimbury/Innisfil Police Services Board Meeting
schedule be amended as noted above.

CARRIED

MONITORING REPORTS TO THE BOARD
9.1  Monthly Operational Report -November 2017

Deputy Chief McElary-Downer reviewed the November 2017 operational report.
Highlights of the report were provided to attendees of the meeting. Of particular
concern is the high ratio of charges for the R.I.D.E. program. A discussion
ensued regarding the lack of understanding regarding the implications of drinking
and driving.

9.2 Monthly Financial Reports — November 2017

The financial monthly reports for the month of November 2017 were reviewed by
Deputy Chief McElary-Downer.

Resolution #122017-05 Wauchope/Villani

That the Monitoring Reports to the Board be received for information.
CARRIED

CHIEF UPDATE
Chief Fletcher provided the following updates:

e Constable Ashley Fairbarn completed her level 4 training course in
reconstruction receiving 100% on her final exam.

e Stuff the Command Post events figures that were held in Bradford and Innisfil
held on December 15t through 3™ are not yet available. The event was well
received and well supported by community members.

e The community provided 800 stuffed toys and $700 in cash for the toy drive
held at Tanger Outlet in Cookstown. It is very positive to see the generosity
of the community members helping support others in need within their own
community.

Resolution #12017-06 Keffer/Villani
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11.

12.

CARRIED
That the verbal report from Chief Fletcher be received for information.
CONSENT
Resolution #122017-07 Villani/Wauchope

That the consent items be received for information.

ANNOUNCEMENTS

None.

13. NEXT MEETING

16.

Monday, January 15, 2018, BWG Library and Cultural Centre, Zima Room.

ADJOURNMENT

Resolution #122017-08 Wauchope/Keffer
CARRIED

That the Bradford West Gwillimbury/Innisfil Police Services Board adjourn at 9:01
p.m.

Joanne Ostrowski, Executive Assistant Licinio Miguelo, Acting Chair



South Simcoe Police Service

Public Agenda Information Report

To: Chairman and Police Service Board Members From: Chief Andrew Fletcher

Subject: Suspect Apprehension Pursuit Reporting Date: January 15th, 2018

INTRODUCTION AND BACKGROUND:

The Ontario Ministry of Community Safety and Correctional Services has established detailed guidelines
regarding police pursuits, including when and how pursuits are to be commenced or continued, supervisory
obligations during the pursuit process and reporting requirements. Legislation governing police pursuits in
Ontario is found in Ontario Regulation 266/10, entitled Suspect Apprehension Pursuits.

According to O. Reg. 266/10 a suspect apprehension pursuit occurs when a police officer attempts to direct the
driver of a motor vehicle to stop, the driver refuses to obey the police officer, and the police officer pursues in a
motor vehicle for the purpose of stopping the fleeing motor vehicle, or identifying the vehicle or an individual in
the vehicle.

The Regulation allows an officer to pursue, or continue to pursue, a fleeing vehicle that fails to stop if the officer
has reason to believe that a criminal offence has been committed or is about to be committed or for the
purposes of motor vehicle identification or the identification of an individual in the vehicle.

Regulation 266/10 also directs every officer who initiates a pursuit to complete a provincial Fail to Stop Report.
The report provides a comprehensive description of the pursuit, including reasons for and results
of the pursuit, charge information, and the environmental conditions prevailing at the time of the pursuit.

2017 SUSPECT APPRENSION PURSUITS:

South Police Service members filed 4 Suspect Apprehension Pursuit Reports in 2017 which represents a fifty
percent (50%) decrease from the 8 reported in 2016.

Of the 4 pursuits in 2017, 2 of the pursuits were initiated for Criminal Code offences (impaired driving and
dangerous driving) and 2 were reported for Highway Traffic Act offences.

In 3 cases, the pursuit was discontinued because the need to apprehend the driver did not outweigh the risk to
public safety. In 1 case, the driver did eventually stop.

None of the Suspect Apprehension Pursuits in 2017 resulted in collisions or injuries to a member of the public or
the police service.



SUSPECT APPREHENSION PURSUIT TRAINING:

Suspect Apprehension Pursuit (SAP) training is a mandatory requirement for any officer who may engage in a
pursuit. The Training Unit provides training for front line officers, supervisors and civilian communications
personnel that have been accredited by the Ministry of Community Safety and Correctional Services.

Practical SAP training at Sunset Speedway was incorporated into the fall 2017 in-service training for all front line
officers and supervisors

The training ensures members are conversant with SSPS procedure, with a focus on identifying risks
associated with pursuits and instruction on alternative strategies.

ALTERNATIVES:

This report is required as per Board Bylaws and the Police Services Act.

CONSULTATION:

S/Sgt Wilson. Support Services
PC Brown. Training Unit



South Simcoe Police
Report to the Police Services Board

Operational
Monthly Report for
December 2017

2016 2017
Month Month YTD
Calls for Service BWG | Innisfil
Total Calls (Reportable and Non 1681 975 863 | 26,967 | 26,815
Reportable)
Total Occurrences - All Categories 830 439 | 373 10,441 | 11,386

Break & Enter ) 0 3 122 103
Theft 68 39 35 912 813
Motor Vehicle Theft 3 2 4 62 %)
Mischief/Property Damage 22 8 8 299 325
Sexual Offences 1 1 4 62 67
Domestic / Family Violence H2 28 30 637 618
Road Safety and Enforcement
Motor Vehicle Collision - Non 165 1,627 1659
Fatal
Motor Vehicle Collision - Fatal 0 ) 3
RIDE. Programs 29 134 150
Apprehensions re: H6 212 n/a
Alcohol/Drug
Traffic and Marine
Trathic Calls for Service 16) 558
Marine Calls for Service 0 127
Provincial Offence Notices ! ¢ 2424
Communications
Total Call Volume 29,188
911 Calls 5,661
911 Calls - Hang-up/misdialed 419
Courts
Bail Hearings Attended 466
Prisoner Escorts 179




Court Security Hours ; 302* ] 5999.75 | 5326.5 |

*With the change in court officers’ schedules and training this value is approx. 200 hours short as some
officers have not handed in all their court security forms.




South Simcoe Police Service

Public Agenda Information Report

To: Chairman and Police Service Board Members From: Chief Andrew Fletcher

Subject: Annual Use of Force Reporting Date: January 10th, 2018

INTRODUCTION AND BACKGROUND:

In the course of their duties, our officers are sometimes faced with situations where they must use force in
the interests of safety for the public and themselves.

In order to assist our officers in properly assessing and acting with a use of force that is relevant to the
situation and individual officer, our members undergo annual training that follows Ontario’s legislated Use
of Force Response Options Model.

This training sets out how officers respond to an individual or group’s actions, whether that is simply making
their presence known or having to use verbal and/or physical control to diffuse a situation. The use of
communication throughout is highly important alongside any of the use of force options.

A Use of Force Report is to be completed and submitted by all South
Simcoe Police Service members in the following circumstances:

a)  When a member draws a handgun in the presence of a member of the public,
excluding a member of a police force who is on duty, points a firearm at a person
or discharges a firearm. A member of the public includes a suspect or arrested
person.

b)  When a member uses a weapon other than a firearm on another person; or

c)  When a member uses physical force on another person that results in an injury
requiring medical attention.



2017 USE OF FORCE:

South Police Service members filed 22 Use of Force Reports in 2017 which represents a nine percent (9%)
decrease from the 24 reported in 2016.

There were a total of 16 firearms drawn reports in 2017. Out of the 16 reports, 11 were for animal destruction for
compassionate reasons. The remaining 4 incidents were all a result of a high risk incident and police concern for
public safety and officer safety. This number is down from 2016, which had 10 firearms drawn reports as a result
of high risk incidents.

Al of the firearms “fired” reports were for animal destruction because of compassionate reasons.

2017

H Pistol Drawn -12

M Pistol Fired - 7(a)
0% 0%
m Shotgun Drawn -4
B Shotgun Fired -4(a)
H Rifle Drawn -0
H Rifle Fired -0
| O.C. Spray -0
W A.S.P.Baton -0
1 Empty Hand Techniques -
] (5:.E.W. Drawn -3

m C.E.W. Deployed -3

0%
° 0% "K-9-0

0% 0% no 0%
0% Other

It must be noted that it continues to be difficult to determine Use of Force trends due to the small number of Use of
Force Reports submitted annually because of the size and nature of our Police Service.



YEAR OVER YEAR COMPARISON

A single Use of Force report often includes more than one application of force if the officer reacted to an
ongoing situation that required several different, and possibly escalating or deescalating, options to resolve
it. With this in mind, the number of individual Use of Force options that were used over the past two years is
shown below.

Use of Force Options 2016 2017 Actual Change
Pistol Drawn 13 12 -1
Pistol Discharged 3 7 4
Shotgun/C8 Drawn 2 0 -2
Shotgun/C8 Discharged 2 0 -2
Conducted Energy Weapon Drawn 6 3 -3
Conducted Energy Weapon Deployed 4 3 -1
Aerosol Weapon 1 0 -1
Baton 3 0 -3
Empty Hand 6 5 -1
Canine 0 0 Unchanged
ALTERNATIVES:

This report is required as per Board Bylaws and the Police Services Act.

CONSULTATION:

S/Sgt Wilson. Support Services
PC Brown. Training Unit



2017 Annual Review of

Use of Force Reports

Protect with Courage
Serve with Compassion

Training Unit

South Simcoe Police Service

2137 Innisfil Beach Rd., Innisfil ON., L9S 1A2
Constable Wes Brown#165

THURSDAY, JANUARY 04,2017



ANNUAL REVIEW OF USE OF FORCE REPORTS

Purpose of Review

The purpose of the Annual Review of Use of Force Reports is to:

a) Compile statistical data from the Use of Force reports submitted in
the past calendar year.

b) Provide statistical support for the evaluation of procedures relating to
the drawing, exhibiting and discharge of firearms and the use of force
generally.

c) Provide statistical support for the evaluation of training methods.
d) Identify critical use of force data and trends.

e) Direct the findings to the attention of the Chief of Police who shall
advise the Board so the study may be made available to the
public.

Use of Force Reports

A Use of Force Report is to be completed and submitted by all South
Simcoe Police Service members in the following circumstances:

a) When a member draws a handgun in the presence of a member
of the public, excluding a member of a police force who is on duty,
points a firearm at a person or discharges a firearm. A member of
the public includes a suspect or arrested person.

b) When a member uses a weapon other than a firearm on another
person; or

c) When a member uses physical force on another person that results
in an injury requiring medical attention.

The South Simcoe Police Service Training Unit has collected and compiled the data
from all of the Service’s Use of Force Reports for the calendar year of 2017. From the
collected data the following statistical information has been determined:




ANNUAL REVIEW OF USE OF FORCE REPORTS

Total number of Use of Force Reports Submitted monthly, and for the calendar year.

The type of force used and their frequency both monthly, and for the calendar year.

2017 USE OF FORCE STATISTICS

Type of UOF
Used JAN | FEB | MAR | APR | MAY | JUN | JULY | AUG | SEPT | OCT | NOV | DEC TOTALS
Pistol Drawn 2 1 1 2 2 3 1 12
Pistol Fired

1(a) 1(a) 1(a) | 1(a) 2(a) | 1(a) 7(a)
Shotgun Drawn 1 1 1 1 4

Shotgun Fired
1(a) | 1(a) 1(a) 1(a) 4(a)

Rilfe Drawn 0
Rifle Fired 0
O.C. Spray 0
A.S.P. Baton 0
Empty Handed
Techniques 1 3 1 5
C.E.W. Drawn 1 1 1 3
C.E.W. Deployed 1 1 1 3
K-9 0
Other 0
3 0 2 1 1 5 4 1 0 0 4 1 22

Total Reports
Submitted

(a)- Indicates Animal Compassionate Destruction



ANNUAL REVIEW OF USE OF FORCE REPORTS

Yearly Comparison of Monthly Number of U.O.F.
Reports

2017 w2016 w=2015 w™2014

December

November

October

September

February

January




ANNUAL REVIEW OF USE OF FORCE REPORTS

Frequency of type of force used annually

0%

0%

0%

2017

M Pistol Drawn -12

M Pistol Fired - 7(a)

m Shotgun Drawn -4

B Shotgun Fired -4(a)

m Rifle Drawn -0

m Rifle Fired -0

| O.C. Spray -0

m A.S.P.Baton -0

1 Empty Hand Techniques -5

m C.E.W. Drawn -3

m C.E.W. Deployed -3

mK-9-0

= Other




ANNUAL REVIEW OF USE OF FORCE REPORTS

Historical frequency of type of force used annually

2016

0% 0%

M Pistol Drawn - 13

M Pistol Fired - 3 (a)

B Shotgun Drawn - 2
B Shotgun Fired - 2 (a)
M Rifle Drawn - 0

M Rifle Fired - 0
mO.C.Spray -1

m A.S.P.Baton -3

= Empty Hand Techniques - 6
m C.E.W. Drawn -6

m C.E.W. Deployed - 4
mK-9-0

= Other-0

2015

2% 0%

2%

H Pistol Drawn - 14

M Pistol Fired - 9

m Shotgun Drawn - 2
m Shotgun Fired - 2

H Rifle Drawn - 1

| Rifle Fired - 0

m O.C. Spray -5

m A.S.P.Baton-0

= Empty Hand Techniques - 8
m C.EW. Drawn -4

m C.E.W. Deployed - 3
mK9-1

1 Other-0




ANNUAL REVIEW OF USE OF FORCE REPORTS

Historical frequency of type of force used annually continued...

2014

M Pistol Drawn - 20
2% 0% m Pistol Fired - 11
B Shotgun Drawn - 1
B Shotgun Fired - 1
M Rifle Drawn - 4
m Rifle Fired - 0
mO.C. Spray -1
mAS.P.Baton-1
= Empty Hand Techniques - 7
mC.EW. Drawn -6
m C.E.W. Deployed - 4
mK-9-1
" Other -0

2013

0% 0%
H Pistol Drawn - 25
H Pistol Fired - 8
m Shotgun Drawn - 3
B Shotgun Fired - 2
mO.C. Spray -3
mA.S.P.Baton-1
= Empty Hand Techniques - 4
mC.EW.-3

K-9-0
m Other




ANNUAL REVIEW OF USE OF FORCE REPORTS

It must be noted that it continues to be difficult to determine Use of
Force trends due to the small number of Use of Force Reports
submitted annually because of the size and nature of our Police
Service.

There were a total of 16 firearms drawn reports in 2017. Out of the
16 reports 11 were for animal destruction because of
compassionate reasons. The remaining 4 incidents were all a result
of a high risk incident and police concern for public safety and
officer safety. This number is down from 2016 which had 10
firearms drawn reports as a result of high risk incidents.

The totals for reportable force usage have decreased from 24
reports in 2016 to 22 in 2017.

All of the firearms “fired” reports were for animal destruction
because of compassionate reasons.




South Simcoe Police Service

Public Agenda Information Report

To: Chairman and Police Service Board Members From: Chief Andrew Fletcher

Subject: Auxiliary Policing 2017 Date: January 15t 2018

INTRODUCTION AND BACKGROUND:

The South Simcoe Police Auxiliary Unit was formed in 1997 and has an authorized compliment of 30 members.
The past year appears to have been a transitional year for the Auxiliary Unit. The Auxiliary Unit started 2017
with 20 members. An additional 11 members were added. At the end of 2017 the Auxiliary Unit stands at 23
members. The majority of those who left went onto careers in policing either with the South Simcoe Police or
other services within Ontario. Others, such as Aux Sgt Frank Johnson retired after 16 years of volunteerism.

The Auxiliary Unit has been a major asset to the citizens of Bradford West Gwillimbury and Innisfil. As outlined
below the Auxiliary members volunteer thousands of hours to these Communities. Many major events are co-
staffed with Auxiliary officers who help to reduce the financial burden on the Service and Community. Auxiliary
members have been utilized to assist with ground searches for missing persons, traffic control at parades,
community events, and patrol with officers.

Total Hours: 4420
Including Recruit hours: 5143.5
Leadership Team: 696
North Platoon: 1992
South Platoon: 1732
Recruit Training Platoon: 723.5
By Category:

Admin: 194
Meeting/Unit Training: 734
Ride-alongs: 1338.5
Charity Events: 107.5
Charity Runs: 53
Community Services 625.5
Foot Patrols: 376.5
Parades: 356
School Events: 82.5
Station Details: 437

Training-ERU/Courts etc. 62



ALTERNATIVES:
Employ additional police officers to perform these duties.
CONSULTATION:

Aux Sgt C Moran
Training officer Wes Brown

FINANCIAL / HUMAN RESOURCE / LEGAL ISSUES:

Approximately $20000 a year is budgeted for uniforms and support of the Auxiliary Unit.
There are no HR impacts related to this report.
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